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Academic Council 
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APPENDIX - AH 

MADURAI KAMARAJ UNIVERSITY 
(University with potential for excellence) 

 

B.Com. CORPORATE SECRETARYSHIP 
 

CHOICE BASED CREDIT SYSTEM 
 

REVISED SYLLABUS (Semester Pattern) 

(This will be effective from the academic year 2023) 
 

Regulation, Schema of Examination and Syllabus 

1. Introduction of the programm 

The main object of this course is to develop basic skill in commerce and accountancy 

subject. The core paper of this course inculcates basic accounting knowledge for 

maintaining proper accounts and  entrepreneurial skill to begin start up. It also 

provides foundation for doing higher education in the form ACS/CMA/ACA courses 

and M.Com/MBA. 

2. Eligibility for admission 

Candidates seeking admission to B. Com ( CS) Semester Degree Course should have 

passed the Higher Secondary Examination of the Government of  Tamil Nadu (or) 

and other examination accepted as equivalent by the Syndicate of Madurai Kamaraj 

University.  

      3 .Objectives of the programme 

            1. To develop basic skills in the subjects of commerce and Law  subjects 

            2. To expose the students to Corporate application in the field of commerce/business. 

            3.To develop entrepreneurial skill. 

       4. Outcome of the programme: 

           Upon Successful completion of this course, it is expected that student will be capable       

            of producing innovative solutions to business activities and applying computer-based  

            knowledge and skill to business challenges. 

        5. Languages, Core papers, Elective papers, Skill-based papers: 

Part-I Language Tamil for I,II, III and IV semesters. 

Part -II English for I, II, III and IV semesters. 

Part – III Core and Elective papers 

Part –IV Skill based subject 

Part – V Extension activity 

NSS/NCC/Physical Education/Commerce Club/ YRC/HRC and Eco Club and 

the like. 

       6. Unitization: 

           Each paper contains 5 units. Not only core subjects but also all the subjects. 

       7.Pattern of Semester Exam: 
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              Internal       -      25 Marks 

              External      -      75 Marks 

              Total           -      100 Marks 

 

 

 

8. *Scheme of Internal Assessment 

Test                                              = 10Marks 

  (There shall be two tests of 10 Marks each)-Average 10 Marks 

Assignment                                  =  5Marks 

Seminar/Group Discussion          =  5 Marks 

Peer-Team Teaching                    =  5 Marks 

Total                                             =  25 Marks 

 

*If the candidate is absent for Internal Examinations, even though the student 

secured 40 marks in External examination, he /she could not complete the degree. 

(APPEARING FOR INTERNAL EXAMINATIONS IS MUST ) 
 

9. External Examination 

 

                 There is external examination at the end of the semester-ODD semesters in the 

month of November and EVEN semester in the month April. 

                  A candidate who does not pass the examination may be permitted to appear in the 

failed subjects in the subsequent examinations. Candidate should get his name registered with 

Madurai Kamaraj University at the time of appearing for the first semester examinations. 

                  Those students who have attended the classes for 68 days (75%) and above will be 

permitted to appear for the ensuing university examinations without any preconditions. Those 

students who have attended the classes for 67 days and less, but 59 days (65%) and above 

will be permitted to apply for exemption in the prescribed form to the university along with 

fess  prescribed by the University with the specific remarks of the principal for condonation 

of attendance. Those students who have attended the classes for 58 days and less, but 45 days 

(50%) and above cannot appear for university examinations provided they can appear for next 

examinations by paying the fees prescribed by the university with special permission along 

with proper documents for sufficient reasons for their absence. Those who students who have 

put in 44 days of attendance and less have to repeat the whole semester. 
 

10.Question Paper Pattern        Time: 3Hrs. 

                                     SECTION – A                10*1=10Marks 

i) Choose the Correct Answer Questions 1 to 5 

ii) One Question from each unit 

iii) Fill in the blanks Questions 6 to10 

iv)       One question from each unit  
 

 

                                    SECTION – B                 5*7=35 Marks 

i) Either (a) (or) (b) Type question 11 to 15 
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ii) One question from each unit 

 

                                    SECTION – C                3*10=30Marks 

i) Open Choice questions 16 to 20 

ii) Answer any Three questions out of Five 

iii) One question from each unit  

 

11. Scheme for evaluation: 

                         1.Theory examination will be evaluated by the examiners appointed by 

Madurai Kamaraj University 

 

12.Passing Minimum: 

                        1.There is no passing minimum for internal examination 

                        2.The passing minimum for external examination is 27 out of 75 marks. 

A candidate should be declared to have passed in each paper / practical if he/she secures not 

less than 40% (aggregate of Internal and External) of the marks prescribed for the 

examination. 

 

 

13..Model Questions 

                      Model question paper is enclosed at the syllabus 

 

 

14..Teaching Methodology 

                      Each subject is taught through lecturing, assignment, seminar and peer team 

teaching. 

 

15. Course Outcomes, Text/ Reference Books, Web Resources, Programme Out Comes 

and Programme Specific 

                    The Above particulars are given below the  syllabus of each subject. 

 

16. Re totalling and Revaluation provision 

                      Candidates may apply for revaluation for the paper which was already 

evaluated, within 10 days from the date of publication of the result in the university website, 

through specified revaluation forms along with required fees. 

17..Transitory Provision 

A Transitory provision of three years has been given for the benefit of the students who come 

under the old syllabus. 

18.Subjects and Paper related websites : 

www.wileyindia.com 

www.vijaynicole.co.in 

www.nlist.inflibnet.ac.in 

www.perason.co.in 

www.mhhe.com/kahate/knsze 

http://www.wileyindia.com/
http://www.vijaynicole.co.in/
http://www.nlist.inflibnet.ac.in/
http://www.perason.co.in/
http://www.mhhe.com/kahate/knsze
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www.vikaspublishing.com 

www.khannabooks.com 

www.elsevier.com 

www.sanfoundary.com 

www.publisherglobal.com 

19. Duration: 

                Three years consisting of six semesters. 

20. General framework:  

Medium of Instruction is English 

 

 

Content 

1. Preamble 

2. Programme Learning Outcome 

3. Course Structure 

4. Course  Learning Outcomes and Syllabus 

(i) Core Courses(CC) 

(ii) Elective(Discipline Specific/Generic)(EC) 

(iii) Skill Enhancement Courses(SEC) 

(iv) Professional Competency Skill 

http://www.vikaspublishing.com/
http://www.khannabooks.com/
http://www.elsevier.com/
http://www.sanfoundary.com/
http://www.publisherglobal.com/
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1. PREAMBLE 

The curriculum of B.Com (Corporate Secretaryship) is structured in away that the 

students acquire in-depth knowledge in corporate affairs. The course provides a platform for the 

students to pursue Company Secretaryship as a profession. The comprehensive curriculum design 

best ows excellent career opportunities to explore new vistas in the present competitive corporate 

arena. 

 

2. PROGRAM LEARNING  OUTCOMES 

The prime objective of the course is to create a world class academic environment in 

thefieldofcommerceandbusiness.Thecoursewillpreparethestudentstorespondtotheneedsoftheindust

ryandadministration. 

 

a. NATURE AND EXTENT OF THE PROGRAMME 

The Bachelor of Commerce with specialization in Corporate Secretaryship isa three year 

degree course which introduces different facets of the  Corporate World. The course inculcates 

factual and practical knowledge and with the ability to conceptualize and apply it in the present 

global corporate arena. 

The course content is customized to provide an understanding of specific regulatory 

frame   work which has a direct bearing on the functioning of companies. 

 

b. AIM OF THE PROGRAMME 

To provide professional expertise in the field of  Corporate Studies. The course moulds 

the student through each phase of,the functioning of companies stressing key concepts and 

procedures. 

To lay down a strong foundation on the basic concepts of  Finance, Securities, 

Accounting and Legislations which enable the students to become conversant with various 

corporate constituents. 

The students will have better prospects to excelin professional and competitive 

examinations on completion of the course. 
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c. GRADUATE AT TRIBUTES 

On completing the B.Com(CS) course, students will be equipped to inculcate the 

following attributes indicating a professional out look in their discipline of study. 

1. Proficient knowledge about laws, rules and regulations. 

2. Interpretation of financial statements. 

3. Interpersonal communication. 

 

The Course helps the student to acquaint themselves with the theoretical and practical 

knowledge of the various managerial and secretarial aspects of business in general. It serves as 

acatalyst and a facilitating platform to enhance them to bein dependent and easily employable. 

The main feature of the course is the Institutional Training which imparts job-oriented 

skills to bridge the gap between academics & industrial requirements. Further, it creates a natural 

interest among the students on the dynamics of the Company and equips them to face the 

challenges in the irfutureendeavors. 

Contents 

i. PO and PSO Description 

ii. UG – Template 

iii. Methods of Evaluation & Methods of Assessment 

iv. Semester Index. 

v. Subjects – Core, Elective, Nonmajor, Skill Enhanced, Ability Enhanced, Extension Activity, 

Environment, Professional Competency  

1) Course Lesson Box 

2) Course Objectives 

3) Units 

4) Learning Outcome 

5) Reference and Text Books 

6) Web Sources 

7) PO & PSO Mapping tables 

 

 

d. PROGRAMMEEDUCATIONALOBJECTIVES: 
 

POs Description 
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PEO1 CriticalThinking:Understandingtheconceptsoffinance,taxation,variouslawsandsecuritiestrading,fi

llingoftax returnsideagenerationandinfertheadvantagesoftheseconceptsthroughcriticalthinking 

PEO2 Effective Communication: To express their views through

 effectivecommunicationandgaintheabilitytoconnecttopeopleinbusinessen

vironment 

PEO3 Apply Reasoning: The reasoning power attained through contextual knowledge 

helps them to assess the societal  and environmental  needs for sustainable 

development 

PEO4 Professional Ethics: Appreciate the impact of the professional ethics, responsibilities and 

procedures ofthebusinesspracticesandapplythesameethicsbothinprofessionalandpersonalspace. 

PEO5 Environment and Sustainability: Apply the knowledge gained in the curriculum for the 

development of sustainable environment 

PEO6 Effective functioning: Execute anytask efficiently an individual ,as ateam member and 

asaleaderina diverse any environment. 

PEO7 Life Long Learning Self Learning: Instillasense of lifelong learning based on self-interest in 

accordance with the changing scenario to retain competency. 
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e.PROGRAMMEOUTCOMES: 

 

Oncompletionoftheprogrammethestudentscan 

 

POs Description 

PO1 
Become knowledge able in the subject of corporate laws and apply those 
provisions for the benefit of the employer/organization. 

PO2 Gainanalytical skillsin the field of accounting and taxation. 

PO3 
Determine the professional ethics of the business and contribute for 
community living and nation building. 

PO4 
Enhance communication skills, teamwork, group dynamics and leadership 
qualities. 

PO5 
Provide solutions to over come thechallenges in the area of finance and 
administration. 

 
f.ProgramSpecificObjectives (PSOs) 

 
 

PSOs Description 

PSO1 A concrete exposure to the concepts of Accounting, General Laws, Finance, 

Governance,CSR and Management. 

PSO2 ImpartingspecificknowledgeonCompanylawandsecretarialpractice. 

PSO3 
Motivatetobecomeanentrepreneurandnurturetheentrepreneurialskills. 

PSO4 
Hands on trainingin GST and Incometax returnsfiling, Accounting 

Software,Corporate Correspondence,venture creation and industrial training. 

PSO5 
Train to develop managerial skills individually and collectively for 

bettercorporate managementat localand globallevel. 
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Highlights of the Revamped Curriculum: 

 Student-centric, meeting the demands of industry & society, incorporating industrial 

components, hands-on training, skill enhancement modules, industrial project, project with 

viva-voce, exposure to entrepreneurial skills, training for competitive examinations, 

sustaining the quality of the core components and incorporating application oriented content 

wherever required. 

 The Core subjects include latest developments in the education and scientific front, 

advanced programming packages allied with the discipline topics, practical training, 

devising mathematical models and algorithms for providing solutions to industry / real life 

situations. The curriculum also facilitates peer learning with advanced mathematical topics 

in the final semester, catering to the needs of stakeholders with research aptitude.   

 The General Studies and Mathematics based problem solving skills are included as 

mandatory components in the ‗Training for Competitive Examinations‘ course at the final 

semester, a first of its kind. 

 The curriculum is designed so as to strengthen the Industry-Academia interface and provide 

more job opportunities for the students. 

 The Industrial Statistics course is newly introduced in the fourth semester,  to expose the 

students to real life problems and train the students on designing a mathematical model to 

provide solutions to the industrial problems. 

 The Internship during the second year vacation will help the students gain valuable work 

experience, that connects classroom knowledge to real world experience and to narrow 

down and focus on the career path.  

 Project with viva-voce component in the fifth semester enables the student, application of 

conceptual knowledge to practical situations. The state of art technologies in conducting a 

Explain in a scientific and systematic way and arriving at a precise solution is ensured. Such 

innovative provisions of the industrial training, project and internships will give students an 

edge over the counterparts in the job market. 
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 State-of Art techniques from the streams of multi-disciplinary, cross disciplinary and inter 

disciplinary nature are incorporated as Elective courses, covering conventional topics to the 

latest - Artificial Intelligence. 
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ValueadditionsintheRevampedCurriculum: 
 

Semester NewlyintroducedComponents Outcome/ Benefits 

I FoundationCourse 

To ease the transition of 

learningfrom higher secondary 

to 

highereducation,providinganover

viewofthepedagogyoflearningLit

eratureandanalysingtheworldthro

ughtheliterarylens 

givesrisetoanewperspective. 

 Instill

confidenceamongstude

nts 

 Createinterestforthesub

ject 

I,II,III,IV SkillEnhancementpapers(Disci
pline centric 

/Generic/Entrepreneurial) 

 Industry

readygraduates 

 Skilledhumanresource 
 Studentsareequippedwi

thessentialskillsto 

makethememployable 

 Trainingonlanguageand

communicationskillsen

ablethestudents gain 

knowledge and 

exposureinthecompetiti

veworld. 

 Discipline centric 

skillwillimprovetheTec

hnical knowhow 

ofsolvingreallife 

problems. 
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III,IV,V& VI Electivepapers  Strengthening

thedomainknowledge 

 Introducing  

thestakeholders to

theState-of 

Arttechniquesfrom  the

streamsofmulti-

disciplinary,crossdiscip

linaryandinterdisciplina

rynature 

 Emerging topics

inhigher 

education/industry/com

municationnetwork/hea

lthsectoretc.areintroduc

edwith 

hands-on-training. 
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Credit Distribution for UG 

Programmes  

Sem I Credit H Sem II Credit H Sem III Credit H Sem IV Credit H Sem  V Credit H Sem VI Credit H 

Part 1. 

Language – 

Tamil   

3 6 Part..1. 

Language – 

Tamil 

3 6 Part..1. 

Language – 

Tamil 

3 6 Part..1. 

Language – 

Tamil 

3 6 5.1 Core  

Course –

\CC IX  

4 5 6.1 Core  

Course –  

CC XIII 

4 6 

IV ElectivePapers  Exposuretoindustrymo

uldsstudentsintosolutio

nproviders 

 GeneratesIndustryready

graduates 

 Employmentopportuni

tiesenhanced 

VSemester Electivepapers  Self-learning

 isenhanced 

 Applicationoftheconce

pttorealsituationisconce

ivedresulting 

intangibleoutcome 

VISemester Electivepapers  

 Enriches the

 studybeyondthe course. 

 Developingaresearchfr

amework and 

presenting their 

independent and 

intellectual

 ideas

effectively. 

ExtraCredits: 

ForAdvancedLearners/Honorsdegree 

 Tocatertotheneedsofpee

rlearners/research 

aspirants 

SkillsacquiredfromtheCourses Knowledge, Problem Solving, Analytical 

ability,ProfessionalCompetency,ProfessionalC

ommunicationandTransferrable Skill 
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Part.2  

English 

3 6 Part..2  

English 

3 6 Part..2  English 3 6 Part..2  

English 

3 6 5.2 Core  

Course – 

CC X 

4 5 6.2 Core  

Course – 

 CC XIV 

4 6 

1.3 Core  

Course – CC I  

5 5 2..3 Core  

Course – CC 

III  

5 5 3.3 Core  Course 

– CC V  

5 5 4.3 Core  

Course – CC 

VII  

Core Industry 

Module  

5 5 5. 3.Core  

Course  

CC -XI 

4 5 6.3 Core  

Course – 

 CC XV 

4 6 

1.4 Core  

Course – CC 

II 

5 5 2.4 Core  

Course – CC 

IV 

5 5 3.4 Core  Course 

– CC VI 

5 5 4.4 Core  

Course –  

CC VIII 

5 5 5. 4.Core  

Course –/  

Project   

with viva- 

voce  

CC -XII 

4 5 6.4  Elective 

-VII Generic/ 

Discipline 

Specific   

3 5 

1.5  Elective I 

Generic/ 

Discipline 

Specific  

3 4 2.5 Elective II 

Generic/ 

Discipline 

Specific   

3 4 3.5  Elective III 

Generic/ 

Discipline 

Specific   

3 4 4.5  Elective 

IV Generic/ 

Discipline 

Specific   

3 3 5.5  

Elective V 

Generic/ 

Discipline 

Specific   

3 4 6.5 Elective 

VIII 

 Generic/ 

Discipline 

Specific   

3 5 

1.6 Skill 

Enhancement 

Course 

SEC-1  

2 2 2.6 Skill 

Enhancement 

Course 

SEC-2  

2 2 3.6 Skill 

Enhancement 

Course SEC-4,  

(Entrepreneurial 

Skill) 

1 1 4.6  Skill 

Enhancement 

Course 

SEC-6 

2 2 5.6  

Elective 

VI 

Generic/ 

Discipline 

Specific  

3 4 6.6 

Extension 

Activity 

1 - 

1.7 Skill 

Enhancement 

-(Foundation 

Course) 

2 2 2.7 Skill 

Enhancement 

Course –SEC-

3 

2 2 3.7 Skill 

Enhancement 

Course SEC-5 

2 2 4.7  Skill 

Enhancement 

Course SEC-7 

2 2 5.7 Value 

Education  

2 2 6.7  

Professional 

Competency 

Skill 

2 2 

      3.8 E.V.S. - 1 4.8 E.V.S 2 1 5.8 

Summer 

Internship 

/Industrial 

Training 

2     

 23 30  23 30  22 30  25 30  26 30  21 30 
 

Total – 140 Credits 
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Choice Based Credit System (CBCS), Learning Outcomes Based Curriculum 

Framework (LOCF) Guideline Based Credit and Hours Distribution System  

for all UG courses including Lab Hours 
 

First Year – Semester-I 

 

Part List of Courses Credit No. of 

Hours 

Part-1  Language – Tamil  3 6 

Part-2  English 3 6 

Part-3  Core  Courses & Elective Courses [in Total] 13 14 

 

Part-4 

 Skill Enhancement Course SEC-1  2 2 

Foundation Course 2 2 

  23 30 

 

Semester-II 

 

Part List of Courses Credit No. of 

Hours 

Part-1 Language – Tamil 3 6 

Part-2  English 3 6 

Part-3 Core  Courses & Elective Courses including laboratory [in Total] 13 14 

Part-4 Skill Enhancement Course -SEC-2  2 2 

Skill Enhancement Course -SEC-3 (Discipline / Subject Specific) 2 2 

  23 30 
 

Second Year – Semester-III 

 

Part List of Courses Credit No. of 

Hours 

Part-1 Language - Tamil 3 6 

Part-2  English 3 6 

Part-3 Core  Courses & Elective Courses including laboratory [in Total] 13 14 

Part-4 Skill Enhancement Course -SEC-4 (Entrepreneurial Based) 1 1 

Skill Enhancement Course -SEC-5 (Discipline / Subject Specific) 2 2 

 E.V.S  - 1 

  22 30 

 

Semester-IV 

 

Part List of Courses Credit No. of 

Hours 

Part-1 Language - Tamil 3 6 

Part-2  English 3 6 

Part-3 Core  Courses & Elective Courses including laboratory [in Total] 13 13 

Part-4 Skill Enhancement Course -SEC-6 (Discipline / Subject Specific) 2 2 



 

 

 

 

15 

 

 

Skill Enhancement Course -SEC-7 (Discipline / Subject Specific) 2 2 

 E.V.S  2 1 

  25 30 

Third Year 

Semester-V 

Part List of Courses Credit No. of 

Hours 

Part-3 Core Courses including Project / Elective Based 22 26 

Part-4 Value Education  2 2 

Internship  / Industrial Visit / Field Visit 2 2 

  26 30 

 

Semester-VI 

 

Part List of Courses Credit No. of 

Hours 

Part-3 Core Courses including Project / Elective Based & LAB 18 28 

Part-4 Extension Activity 1 - 

Professional Competency Skill 2 2 

  21 30 

 

Consolidated Semester wise and Component wise Credit distribution 
Parts  Sem I Sem II Sem III Sem IV Sem V Sem VI Total 

Credits 

Part I 3 3 3 3 - - 12 

Part II 3 3 3 3 - - 12 

Part III 13 13 13 13 22 18 92 

Part IV  4 4 3 6 4 1 22 

Part V - - - - - 2 2 

Total 23 23 22 25 26 21 140 

 
*Part I. II, and Part III components will be separately taken into account for CGPA 

calculation and classification for the under graduate programme and the other components. 

IV, V have to be completed during the duration of the programme as per the norms, to be 

eligible for obtaining the UG degree. 
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MethodsofEvaluation 

 

Internal

Evaluation 

ContinuousInternalAssessmentTest  
25 Marks 

Assignments 

Seminars 

AttendanceandClassParticipation 

External

Evaluation 
EndSemesterExamination 75 Marks 

 Total 100 Marks 

MethodsofAssessment 

Recall(K1) Simpledefinitions,MCQ,Recallsteps,Conceptdefinitions 

Understand/C
omprehend(K2) 

MCQ,True/False,Shortessays,Conceptexplanations,Shortsummaryor 
overview 

Application (K3) 
Suggestidea/conceptwithexamples,Suggestformulae, Solveproblems, 

Observe,Explain 

Analyze(K4) Problem-solvingquestions,Finishaprocedureinmanysteps,Differentiate 
 betweenvariousideas,Mapknowledge 

Evaluate(K5) Longer essay/Evaluationessay,Critiqueorjustifywithprosandcons 

Create(K6) 
Checkknowledgeinspecificoroffbeatsituations,Discussion,Debatingor 

Presentations 

 

  



 

 

 

 

17 

 

 

3. COURSESTRUCTURE 

CreditDistributionforB.Com(CorporateSecretaryship)FI

RSTYEAR-SEMESTER-I 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FIRSTYEAR-SEMESTER-II 
 

Part List of Courses Credit No.of

Hours 

Part-1 Language – Tamil 3 6 

Part-2 English 3 6 

 
 

Part-3 

CoreCourse–CCIII-AdvancedFinancialAccounting** 5 5 

CoreCourse –CCIV-CorporateManagement 3 5 

ElectiveGeneric/DisciplineSpecificElective-II 
SecuritiesLaws& Regulation ofFinancialMarkets 

3 4 

 
 

Part-4 

SkillEnhancementCourse -SEC-2(NME) 

a. Every day 
bankingOr 

b. EmotionalIntelligence 

2 2 

SkillEnhancementCourse –SEC-3 
FundamentalsofAuditing 

2 2 

Part List of Courses Credit No.of 
Hours/Week 

Part-1 Language – Tamil 3 6 

Part-2 English 3 6 

 

 
Part-3 

CoreCourse – CCI-Financial Accounting** 5 5 

CoreCourse –CCII-CorporateCorrespondence 5 5 

ElectiveGeneric/ DisciplineSpecificElectiveI 

CorporateE-Management 

3 4 

 

 
Part-4 

SkillEnhancement CourseSEC-1 (NME) 

a. BasicsPersonalFinance&InvestmentManagementor 

b. LogisticsManagement 

2 2 

SkillEnhancement Course(FoundationCourse)- 

FC–Fundamental ConceptsofAccounting&Commerce 

2 2 

 Total 23 30 
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 Total 23 30 
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SECONDYEAR-SEMESTER-III 
 

Part List of Courses Credit No.of

Hours 

Part-1 Language – Tamil 3 6 

Part-2 English 3 6 

 
 

Part-3 

CoreCourse– CCV-Corporate Accounting** 5 5 

CoreCourse – CCVI-GST&CustomsLaw 5 5 

ElectiveGeneric/DisciplineSpecificElective-III 
BusinessEconomics 

3 4 

 
 

Part-4 

SkillEnhancementCourse-SEC-4Business Building Skills 1 1 

SkillEnhancement CourseSEC-5 GSTFilingof Returns 
GSTFilingofReturns 

2 2 

Environment Studies - 1 
 Total 22 30 

 

SECONDYEAR-SEMESTER-IV 
 

Part List of Courses Credit No.of 
Hours 

Part-1 Language – Tamil 3 6 

Part-2 English 3 6 

 
 

Part-3 

CoreCourse – CCVII-Specialised CompanyAccounts** 5 5 

CoreCourse – CCVIII-CompanyLaw & Secretarial Practice 5 5 

ElectiveGeneric/DisciplineSpecificElective-IV 
BusinessStatistics** 

3 3 

 
 

Part-4 

SkillEnhancementCourseSEC-6-TallyAccounting Software 2 2 

Skill Enhancement Course SEC-7- Professional Skills 

forCorporate World 

2 2 

Environment Studies 2 1 
 Total 25 30 



 

 

THIRDYEAR-SEMESTER-V 

 

 

 

THIRDYEAR-SEMESTER-VI 

 

 

Part List of Courses Credit No.of

Hours 

 

 

 

Part-3 

CoreCourse – CCIX-Management Accounting** 4 5 

CoreCourse– CCX -IncomeTaxLaw&PracticeI** 4 5 

CoreCourseCC -XI-BusinessLaws 4 5 

Core Course –/ Projectwith viva- voce CC -XII - 

InstitutionalTraining 

4 5 

ElectiveGeneric/DisciplineSpecificElective-V 

a.  CorporateGovernance&BusinessEthicsO

R 
b. IndustrialLaws 

 

3 
 

4 

ElectiveGeneric/DisciplineSpecificElective-VI 

a.  BasicsofResearchMethodologyO

R 
b. EntrepreneurialDevelopment 

 

3 
 

4 

Part-4 ValueEducation 2 2 

Summer Internship/IndustrialTraining 2 - 

 Total 26 30 

Part List of Courses Credit No.of 
Hours 

 

 

 

Part-3 

CoreCourse – CCXIII-CostAccounting** 4 6 

CoreCourse – CCXIV-IncomeTax Law&Practice-II** 4 6 

CoreCourse – CCXV -BankingTheoryLaw&Practice 4 6 

ElectiveGeneric/DisciplineSpecificElective -VII 

a. KnowledgeManagement 

OR 
b. OfficeManagement 

3 5 

ElectiveGeneric/DisciplineSpecificElective-VIII 

a. FinancialManagement

OR 

b. ModernMarketingManagement 

3 5 

Part-4 Professional CompetencySkill-TrainingforCompetitive 
Examinations 

2 2 

Part-5  Extension Activity 1 - 

 Total 21 30 

Total Credits 140 



 

 

 

COREI-FINANCIALACCOUNTING 
 
 

COURSECODE:CC1 Paper No1 Year and 

Semester:I

year/Iseme

ster 

Pre-

Requisite: 

Knowledge 

of basic  

accounts 

Total Hours 

/ week 

5 

(L+T+P) 

Leadtoothercourses StudyofAdvancedFinancialAccountin
g 

L T P 

5 0 0 
 

Theory& Problems Marks: 75 Credits: 5 

 
 

LEARNING OBJECTIVES 
 
 

1.Tounderstand thefundamentals ofaccountingandthe 

preparationoffinancialstatements 

2. To gain knowledgeon accountingfornon-Tradingorganisations. 

3. To learnthe accounting conceptsrelatingtoSingle EntrySystem 

4. To understand thebasicsofAccountCurrentandAveragedue date 

5. To impartknowledge onthe differenttypesofdepreciationmethods 

 
COURSEOUTCOMES-

COGNITIVELEVELMAPPING 
 

COS FINANCIALACCOUNTING COGNITIVE

LEVEL 

CO1 Recall and explain the fundamentals of accounting and 
thepreparationoffinancialstatements 

K1,K2,K3, 

K4,K5 

CO2 
Explainand preparationof 

IncomeandExpenditureaccountandbalance sheetfornon-
tradingorganisations. 

K1,K2,K3, K4, 

K5,  

CO3 Accountingunder singleentrysystem K1,K2,K3,K4, 

CO4 KnowledgeofAverage duedateand account current K1,K2 

CO5 Classify,apply and compute thedifferentmethodsofdepreciation K1,K2,K3 

(K1-Remembering, K2-Understanding, K3-Applying, K4-

Analyzing, K5-Evaluating,K6-Creating) 

Teaching Pedagogy: 



 

 

Class room lectures, PPT presentations, seminars, problem solving through practical 

exercises 

Note: These methodologies are indicative and teachers can innovate new 

methodologies to achieve the  desired learning outcomes. 

Total Hours 90 

UNIT I: FINALACCOUNTS      

 (20 Hours) 

PreparationsoffinalAccountsofaSoleTradingConcern–Adjustments-Closingstocks 

-

OutstandingandPrepaiditems,Depreciation,provisionforBadDebts,Prov

isionforDiscountonDebtorsandcreditors,interestonCapitalandDrawings. 

UNITII:ACCOUNTSFORNON-TRADINGCONCERN  

 (15 Hours) 

ReceiptsandPayments-Incomeandexpenditure-Balancesheetofnon-

tradingorganization 

UNITIII:SINGLEENTRYSYSTEM     

 (20 Hours) 

Meaningand featuresofSingleentryanddoubleentry System-

Methodsofcalculation ofprofit–statementofAffairsMethod-

conversionmethod. 

 
UNITIV:AVERAGEDUEDATEANDACCOUNTCURRENT  (20 

Hours) 

AverageDueDate-Meaning,need,calculationofaverageduedate-

considerationofholidaysinterveningintheperiod-AccountCurrent-

Meaningandpurpose,Forwardmethod,Productmethod,Periodicalbala

ncemethod 

Insuranceclaims -Averageclause(Lossofstockonly). 

UNITV:DEPRECIATION       (15 

Hours) 

Meaning - Causes of depreciation -- Methods of providing 

Depreciation – Straight lineMethod-DiminishingBalanceMethod 

RECOMMENDEDTEXTBOOKS: 

1. T.S. Reddy&A.Murthy.FinancialAccounting,MarghamPublications, Chennai. 

2. S.Thothadri&S.Nafeesa,Financialaccounting,MCGrawHillEduc

ation,NewDelhi. 

3. M.V.Nagarajan.Financialaccounting,Vidhyapublications. 

REFERENCES: 

4. S.P.Jain&N.L.NarangS.P.Jain&N.L.Narang,FinancialAccountin

g,KalyaniPublishers,NewDelhi. 

5. M.C.Shukla,T.SGrewal,S.C.Gupta.AdvancedAccounting.S.Cha

nd&Co.NewDelhi. 

E-



 

 

Resources

:www.acco

untingcoac

h.comww

w.accounti

ngstudygui

de.comww

w.futureac

countant.c

om 

CO-PO-PSOMAPPING 

CO/PSO 
PO 

1 

PO

2 
PO 

3 

PO

4 

PO

5 
PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 2 2 3 3 1 3 3 3 

CO2 3 3 2 2 3 3 1 3 3 3 

CO3 3 3 2 2 3 3 1 3 3 3 

CO4 3 3 2 2 3 3 1 3 2 3 

CO5 3 3 2 2 3 3 1 3 2 3 

 
Average 

 

3 
 

3 
 

2 
 

2 
 

3 
 

3 
 

1 
 

3 
 

2.6 
 

3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.accountingcoach.com/
http://www.accountingcoach.com/
http://www.accountingcoach.com/
http://www.accountingcoach.com/
http://www.accountingcoach.com/
http://www.accountingcoach.com/
http://www.futureaccountant.com/
http://www.futureaccountant.com/
http://www.futureaccountant.com/
http://www.futureaccountant.com/


 

 

CORE2-CORPORATECORRESPONDENCE 

 
 

 

LEARNING OBJECTIVES 

1. To inheritthe knowledgeonintroductiontocommunication. 

2. To analyzethe differenttypesofcommunication. 

3. To demonstrate theknowledge communication inbusinessenvironment 

4. Tolearnthebasicunderstandingofdrafting of legaldeedsand documents. 

5. To makethestudentsto understandthedraftingofresponsesandreplies. 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 

 
COS CORPORATECORRESPONDENCE COGNITIVE

LEVEL 

CO1 Inherit the knowledge on introduction 

tocommunication. 

K1,K2 

CO2 Identify & analyses the different types 

ofcommunication. 

K2,K3 

CO3 Develop and demonstrate the 

knowledgecommunicationinbusinessenv

ironment. 

K3,K4 

CO4 Learn the basic understanding of drafting 

oflegaldeeds anddocuments. 

K1,K2,K3 

CO5 Enlighten themethods 

ofdraftingresponseandreplies. 

K4,K5,K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 
 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises 

Note: These methodologies are indicative and teachers can innovate new methodologies to 

achieve 

 the desired learning outcomes. 

COURSECODE:CC2 Paper No2 Year and 

Semester:Iy

ear/Isemest

er 

Pre-Requisite: 

Knowledge 

ofCommunicati

on 

Total Number of 

hours / weeks: 5 

Leadtoothercourses ProfessionalCourses L P P 

Theory& Problems Marks: 75 Credits:5 5 0 0 



 

 

Total Hours 60 

UNITI: INTRODUCTIONTOCOMMUNICATION    (10 Hours) 

ConceptofCommunication–

Meaning,Definition,Process,Need,Feedback,PrinciplesofeffectiveCommuni

cation–BarrierstoCommunication:Physical,Semantic/Language, Socio-

Cultural and Psychological Barriers - Ways to overcomethese, Barriers. 

 
UNITII:TYPESOF COMMUNICATION&CORPORATECORRESPONDENCE (10 

Hours) 

Types ofCommunication: Verbal,Non-verbal. ChannelsofCommunication:Formal 

andInformal—Vertical, Horizontal, Diagonal, Grapevine. Trade Letters – (Inquiry, 

Order, Creditand 

StatusEnquiry,Complaints,Claims,SalesLetters,promotionalleafletsandfliers) 

 
UNITIII:COMMUNICATIONINCORPORATEENVIRONMENT        (10 

Hours) 

Report Writing – Agenda, Minutes of Meeting –Office Order – Circular 

Notes-Correspondence withshareholders–Correspondence withdirectors. 

 
UNITIV:DRAFTINGOFDOCUMENTS      (15 Hours) 

 
Partnershipdeed-PowerofAttorney-Leasedeed-Affidavit-Indemnitybond-

Giftdeed - Memorandum and articles of association of a company - Annual 

Report of acompany 

 

UNITV:DRAFTINGREPLIES& RESPONSES      ( 15 Hours) 

Draftingrepliestoregulatoryshowcausenotices–

reviewofbusinessdocumentsandpress releases – Responding to proxy 

advisory reports -Response to media replies –Crisiscommunication. 

 
REECOMMENDEDTEXTBOOKS 

1. N.S.Raghunthan,B.Santhanam–MarghamPublications,Chennai,3rdEdition 

2. C.B. Gupta,Businesscommunication, OrganisationandManagement,2014. 

3. R.C.Sekhar–EthicalChoicesinBusiness– ResponseBooks,2002 

REFERENCEBOOKS: 

1. RajendraPal&J.S.Korlahalli,EssentialsofBusinessCommunication-

SultanChand&Sons-NewDelhi 

2. ShirleyTaylor,CommunicationforBusiness-PearsonPublications -New Delhi. 

3. Bovee,Thill,Schatzman,BusinessCommunicationToday-

PearsonEducationPrivate Ltd.-NewDelhi. 

4. Penrose, Raspberry, Myers,AdvancedBusinessCommunication-Bangalore. 

5. MaryEllenGuffey,BusinessCommunication–ProcessandProduct-

InternationalThomsonPublishing-Ohio 

6. CorporateGovernanceandbusinessEthicsbyAllIndiaManagementAssociation 

–ExcelBooks 

7. WilliamH.Shaw, BusinessEthics–ThomsonPublications 



 

 

WEBSOURCES: 

1. https://www.ansarada.com/business-readiness/corporate/shareholder-correspondence 

2. www.newagepublishers.com 

3. www.managementstudyguide.com 

4. www.businesscommunication.org 
 

 

 

CO-PO-PSOMAPPING 

 PO 
1 

PO 
2 

PO 
3 

PO 
4 

PO 
5 

PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 1 3 3 1 1 1 2 3 3 

CO2 3 1 3 3 1 1 1 2 3 3 

CO3 3 1 3 3 3 1 1 2 3 3 

CO4 3 1 3 3 2 3 3 2 3 3 

CO5 3 1 3 3 3 3 3 2 3 3 

 
Average 

 

3 
 

1 
 

3 
 

3 
 

2 
 

1.8 
 

1.8 
 

2 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 

https://www.ansarada.com/business-readiness/corporate/shareholder-correspondence
http://www.newagepublishers.com/
http://www.managementstudyguide.com/
http://www.businesscommunication.org/


 

 

ELECTIVE COURSE (DISCIPLINE SPECIFIC) - 

ICORPORATEE-MANAGEMENT 
 

 

 

COURSECODE:EC 1 Paper 

No3 

Year and 

Semester:Iyear/Is

emester 

Pre-Requisite: 

Knowledge 

ofCommerc

e 

Total Hours / Week:4 

Leadtoothercourses ProfessionalCourse L T P 

Theory Marks: 75 Credits:3 2 1 1 

 

LEARNING OBJECTIVES 

1. To teach the basicsofComputeranddevices 
 

2. Toenlightenabouttheoperating systemshardware,software 
 

3. To introducetheconcept ofinternet 
 

4. To introducethebasicsofMultimedia 
 

5. To teachaboutE-Commerce 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 

COS CORPORATEE-MANAGEMENT COGNITIVELEVELS 

CO1 Definecomputer,itsclassificationandusesinbusiness. K1,K2 

CO2 Discuss and explain the operating system, hardware and 

softwareandcomputernetworks. 
K1,K2,K3 

CO3 Demonstrateabasicuseof internet,emailincurrentscenarioandbeaware 

ofit. 
K2,K3 

CO4 Identifythebasicconceptsand elementsof multimediaand 

theirusesinbotheducationandentertainment. 
K3,K4 

CO5 To communicate the legal framework of e-commerce and assess 

thevariousmodesofelectronicpaymentsystem. 
K2,K3,K4 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating, K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exposure at lab and class 

presentations. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

 

 



 

 

Total Hours 60 

 

 

UNITI INTRODUCTIONTOCOMPUTERS     (10 Hours) 

Introductiontocomputers–Characteristics-Classification–

Advantages&Disadvantages of Computers - Anatomy of Digital Computer - 

Memory Devices -InputDevices OutputDevices. 
 

UNITIIOPERATINGSYSTEM                  (10 Hours) 

ConceptofOperatingSystem–Functions-Advantages–Classification-Assembler, 

Complier, Interpreter– Hardware & Software and its types, Computer Networks –

Classification–TypologyofNetworks. 

UNITIIIINTRODUCTIONTOINTERNET     (15 Hours) 

Introduction toInternet–Advantages&UsesofInternet-Requirementsofinternet 

-InternetServiceProviders(ISPs),IPAddressing -DomainName-WebBrowser-E-

Mail–Advantages &Disadvantages ofE-Mail. 

UNITIVMULTIMEDIA                                                                         (15 Hours) 

Multimedia – meaning –Basic Concepts & Elements of Multimedia- Text, 

Images,Sound/ Audio, Video, Graphics and Animations – Uses of multimedia in 

EducationandEntertainment. 

UNITVE-COMMERCE        (10 Hours) 

E-Commerce –Benefits – Nature- Classification of E-commerce –Advantages 

&Disadvantages of E-Commerce. Traditional Commerce vs. E-Commerce – 

PaymentthroughElectronicmode. 

 

RECOMMENDEDTEXTBOOKS: 

1. Fundamentals of Computer Science and Communication - Alexix Leon, 

MathewLeon-Engineering. 

FundamentalsofInformationTechnology-AlexixLeon, MathewLeon 

REFERENCEBOOKS: 

1. EveryStudentsguidetoInternet.–John Callahan. 

2. E-Commerce-K.K.BajaiandDebjani Nag -Thecutting edgeofBusiness. 

3. IntroductiontoInformationTechnology–P.RizwanAhmed– MarghamPublications. 

4. E-Commerce-Dr.K.AbiramiDevi&Dr.M.Alagammai–MarghamPublications. 

 
WEBSOURCES: 

1. https://edu.gcfglobal.org/ 

2. https://onlinecourses.swayam2.ac.in/cec19_cs06/preview 

 

 

https://edu.gcfglobal.org/


 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 1 3 3 1 1 1 2 3 3 

CO2 3 1 3 3 1 1 1 2 3 3 

CO3 3 1 3 3 1 1 1 2 3 3 

CO4 3 1 3 3 1 1 1 3 3 3 

CO5 3 1 3 3 1 1 1 3 3 3 

 
Average 

 

3 
 

1 
 

3 
 

3 
 

1 
 

1 
 

1 
 

2.4 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 



 

 

SKILLENHANCEMENTCOURSE-SEC1 

(Non-Major Elective) 

a. BASICSOF PERSONALFINANCEANDINVESTMENTPLANNING 

COURSECODE:SEC 2 Paper No4 Year and 

Semester: 

Iyear/Isemeste

r 

Pre-Requisite: 

Knowledge 

offinance 

Total Hours/week 

2 

Leadtoothercourses FinancialManagement L T P 

Theory Marks: 75 Credits:2 4 1 0 

 

LEARNING OBJECTIVES 

 

1. To makestudentsunderstand basicconcepts ofpersonalfinance 

2. Toenablethestudentstolearn time value of money 

3. To impart the knowledge on the power of compounding the money 

4. To introduce the concepts of financial planning 

5. To identify the various investments options and creating a balanced portfolio. 

 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS BASICSOFPERSONALFINANCEANDI

NVESTMENTPLANNING 

COGNITIVE

LEVELS 

CO1 Understandandexhibit theskillto planpersonal finance K1,K2 

CO2 Learn the time value of money and power of compounding K2,K3,K4 

CO3 Choosingtheinvestment optionswithrequired knowledge K2,K3 

CO4 Identify the various investment options K3, K4 

CO5 Analyze the investment opportunities and selecting the best 

among them for diversified portfolio 

K4,K5,K6 

     (K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, case studies and practical exercises, group working. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

           Total Hours:  30 

 

UNITI            (5 Hours) 

Personal finance importance-Money Management Skills- Time Value of Money – Present Value 

– Future Value – PV & FV of a Lump Sum – PV and FVof Annuities Returns – Nominal Rate 

– Effective Rate – Real Rate – Power of Compounding Rule 72.  



 

 

UNITII           (5 Hours) 

Investment Options -Meaning of Portfolio -creating a balanced investment.  

 

UNIT III           (5 Hours) 

 

InvestmentProductsand theirApplications– FixedIncomeProducts–Mutual FundProducts 

–EquityMarket–DerivativesandCommodities–FOREX 

U N I T  I V          (10 Hours) 

RealEstateandOtherInvestments-RiskProfiling–TypesofInvestmentRisks-

GoalBasedInvestmentPlanning - SelectionofInvestmentProductstoachieveaGoal –

AdditionalLumpsumInvestmentsvsSystematic StaggeredInvestments. 

UNIT V                            (5 Hours) 

           

Insurance – importance-Life Insurance - Medical insurance – General insurance – basics. 

RECOMMENDEDBOOKS 

1. Kane,Alex InvestmentsMcGrawHillEducation 

2. Chandra,PrasannaInvestmentAnalysisandPortfolioManagementMcGrawHill 

Education 

WEBSOURCES: 

1. https://www.rbi.org.in 

2. https://investor.sebi.gov.in/iematerial.html 

 

 
CO-PO-PSOMAPPING 

  PO 1 PO 2 PO 3 PO 4 PO 5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 3 3 3 3 3 3 3 3 3 

CO2 2 3 3 3 3 1 3 3 3 3 

CO3 1 1 1 1 2 3 1 3 3 3 

CO4 1 1 1 1 1 2 1 3 3 3 

CO5 1 1 2 1 1 2 1 2 3 1 

Average 1.2 1.8 2 1.8 2 2.2 1.8 2.8 3 2.6 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

https://www.rbi.org.in/


 

 

SKILLENHANCEMENTCOURSE-SEC1 

(Non-Major Elective) 

b. BASICSOFLOGISTICSMANAGEMENT 

COURSECODE:

SEC 2 

Paper No4 Year and 

Semester:Iyear/Isem

ester 

Pre-Requisite: 

Knowledge 

ofCommerc

e 

Total 

Hours/Week: 

Leadtoothercours
es 

ProfessionalManagementCourse 
L T P 

Theory Marks: 75 Credits:2 2 0 0 

 

LEARNING OBJECTIVES 

 

1. To providean opportunitytolearnthe fundamentalsoflogistics 

2. Tocreateandinterestinstudentstoexplorethefieldoflogisticsandalliedindustriesforemployment

and business 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS BASICSOFLOGISTICSMANAGEMENT COGNITIVE 
LEVELS 

CO1 Understandthebasicconceptsof Logistics K1,K2 

CO2 Identifytheopportunitiesinthefieldoflogistics K3 

(K1Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating, K6-

Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, Case discussions, problem solving, class presentations. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

Total Hours:  30 

 

UNITI           (5 Hours) 

Concepts Of Logistics – Evolution – Nature and Importance Logistics –– Logistics System 

Fundamentals Transport System: Railway, Road, Air, Waterways, Pipe Lines, Animals And Animal 

Driven Vehicles – Economics Of Transportation – Stocking Policies – Storage And Handling 

Capacities – Warehousing 
 

UNIT II           (10 Hours) 

Components of LogisticsManagement- Competitive advantages of Logistics Functions of 

Logistics management –Principles – Logistics Network- Integrated Logistics system. 

 

 UNIT III         (5 Hours) 

 Supply chain management –Nature and Concepts – Value chai- Functions – Supply chain 

effectiveness – Outsourcing –3PLsand4PLs–Supplychainrelationships–Customerservices 



 

 

UNITIV         (5 Hours) 

 

Elements of Logistics and Supply chain management – Inventory carrying – Ware 

housing,Technology in the ware house: Computerisation, Barcoding,RFIDandWMS 

 

UNIT V         (5 Hours) 

Materialhandling, Concepts and Equipment: Automated StorageandRetrievalSystems– 

OrderProcessing – Transportation – Demand Forecasting – Impact of Forecasts on Logistics 

andSupplychainManagement-Performancemeasurements. 

 

RECOMMENDEDTEXT  

1. JohnJ.Coyle,C.JohnLangley.JR.,RobertA.Novack ,BrianJ.Gibson–

SupplyChainManagementALogisticssPerspective–CENGAGE,NewDelhi 

2. JoelD.Wisner,Keah–ChoonTan,G.KeongLeong–

PrinciplesofSupplyChainManagementABalanced Approach–CENGAGE, 

NewDelhi 
 

 

 

REFERENCEBOOKS: 
 

1. Agarwal, D.K., ‗Textbook of Logistics and Supply 

ChainManagement‘,MacMillanIndiaLtd,2003. 

2. Chase,R.B.,Shankar,RandJacobs,F.R.‗OperationsManagementandSupplyChainMan

agement‘,McGrawHillPublications, 13thedition,2018. 

3. Chopra,S.,Meindl,P.andKalra,D.V.‗SupplyChainManagement‘,PearsonEducati

onIndia,6thedition, 2016. 

E-RESOURCES: 
 

1. www.managementstudyguide.com 

2. https://www.tutorialspoint.com/supply_chain_management/supply_chain_management_t

utorial.pdf 

3. https://www.camcode.com/asset-tags/supply-chain-management-guide/ 

4. https://library.ku.ac.ke/wp-

content/downloads/2011/08/Bookboon/Magement%20andOrganisation/fundamentals-

of-supply-chain-management.pdf 

5. https://www.youtube.com/watch?v=PmR2SKeY9Ms&list=PLGit8yny_3ANzZMsJJjeu

xMg-S0f0hGcn 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 2 3 3 3 3 1 3 1 3 

CO2 1 2 3 3 3 3 1 3 1 3 

 
Average 

 

1 
 

2 
 

3 
 

3 
 

3 
 

3 
 

1 
 

3 
 

1 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.managementstudyguide.com/
http://www.tutorialspoint.com/supply_chain_management/supply_chain_management_t
http://www.tutorialspoint.com/supply_chain_management/supply_chain_management_t
http://www.tutorialspoint.com/supply_chain_management/supply_chain_management_t
http://www.tutorialspoint.com/supply_chain_management/supply_chain_management_t
http://www.camcode.com/asset-tags/supply-chain-management-guide/
http://www.youtube.com/watch?v=PmR2SKeY9Ms&list=PLGit8yny_3ANzZMsJJjeux
http://www.youtube.com/watch?v=PmR2SKeY9Ms&list=PLGit8yny_3ANzZMsJJjeux
http://www.youtube.com/watch?v=PmR2SKeY9Ms&list=PLGit8yny_3ANzZMsJJjeux


 

 

COURSECODE:FC Paper No6 Year and 

Semester:Iyear/Is

emester 

Pre-Requisite: 

BasicKnowled

ge 

ofAccountsan

d 
Commerce 

Total Hours 

Week/2 

Leadtoothercourses Advanced AccountingandManagementPapers L T P 

Theory Marks: 75 Credits:2 2 0 0 

 

 

FOUNDATIONCOURSE- 

 

 

FCFUNDAMENTALCONCEPTSOFACCOUN

TINGANDCOMMERCE 

 
 

LEARNING OBJECTIVES 

 

1. Toprovideanoverviewofaccountingconcepts 

2. Tocreateaninsightaboutthecommerceandalliedareas coveredintheprogramme. 

 
COURSEOUTCOMES-COGNITIVELEVELMAPPING 

 

COS FUNDAMENTAL CONCEPTS 

OFACCOUNTINGANDCOMMER

CE 

COGNITIVE
LEVELS 

CO1 Understandand apply theprinciplesofaccounting K1, K2 

CO2 Demonstrateanoverviewofunderstandingofcommerceandallie

dfields 
K3 

     (K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises, Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

            Total Hours 30 

UNITI                 (5 Hours) 

Definition • Systems of Accounting • Functions of Accounting • Basis of Accounting 

•ClassificationofAccounts•GoldenRulesofAccounting•Examples•BooksofAccounts–

ManualVsSoftware 

UNIT II          (5 Hours) 



 

 

FinancialStatements--Meaningandcontents•Reporting–Differenttypes of accounting-

introductions to corporate accounting-Cost Accounting-ManagementAccounting 

UNITIII          (10 Hours) 

 

Overviewofbusinesslaws-CompanyLaw-CommercialLaw-Industriallaw 

UNIT IV          (5 Hours) 

Communication-meaning-definition-types-process-Barriers to communication 

UNIT V               (5 Hours) 

Management-definition-types- functions of business management- SkillsforanEntrepreneur– 

qualitiesofanentrepreneur-. 

RECOMMENDEDTEXT 

1. T.S.Reddy&A.Murthy.FinancialAccounting,MarghamPublications, Chennai. 

2. S.Thothadri&S.Nafeesa,Financialaccounting,MCGrawHillEducation,NewDelhi. 

3. M.V. Nagarajan.Financialaccounting,vidhyapublications. 

4. N.Premavathy, Principles of Management - Sri Vishnu Publication -Chennai. 6. 

J.Jayasankar,BusinessManagement-MarghamPublication-Chennai. 

5. ElementsofMercantileLaw – N.D.Kapoor 

 
REFERENCES: 

6. S.P.Jain&N.L.NarangS.P.Jain&N.L.Narang,FinancialAccounting,KalyaniPublishers,

NewDelhi. 

7. M.C.Shukla,T.SGrewal,S.C.Gupta.Advancedaccounting.S.Chand&Co.Newdelhi. 

8. C.B.Gupta,ManagementTheory&Practice-SultanChand&Sons-

NewDelhi.2.L.M.Prasad,Principles&PracticeofManagement-SultanChand&Sons –New Delhi 

9. HumanResourceManagement–VSPRao 

10. HumanResourceManagement–Ashwathappa 

 
E-Resources: 

1. www.accountingcoach.com 

2. www.accountingstudyguide.com 

3. www.futureaccountant.com 

4. http://www.managementstudyguide.com/ 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 3 3 3 3 3 3 3 

CO2 3 3 3 3 3 3 3 3 3 3 

 
Average 

 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.accountingcoach.com/
http://www.accountingstudyguide.com/
http://www.futureaccountant.com/
http://www.managementstudyguide.com/


 

 

SEMESTER II 

CORE3 – ADVANCEDFINANCIALACCOUNTING 
 
 

COURSECODE:CC 3 Paper No7 Year and 

Semester:

Iyear/IIse

mester 

Pre-Requisite: 

Knowledge 

ofFinancialA

ccounts 

Total Hours/Week:5 

Leadtoothercourses ProfessionalCourses L T P 

Theory& Problems Marks: 75 Credits:5 5 0 0 

 
LEARNING OBJECTIVES 

On completion ofthecoursethestudentswill beable to 

1. Preparepartnershipaccounts 

2. Computetheaccountingofdissolutionofpartnership. 

3. Preparebranchaccounts. 

4. Computedepartmentalaccounting 

5. Demonstratehirepurchaseand installmentsystem. 

 
COURSEOUTCOMES-COGNITIVELEVELMAPPING 

 

 

 
 

COS ADVANCEDFINANCIALACCOUNTING COGNITIVE 
LEVELS 

CO1 Recall and interpret thefundamentalsofpartnership and 

learnthetreatmentofaccounts duringvariousstages. 
K1,K2 

CO2 Examinetheprocessinvolvedduringdissolution of apartnership. K3 

CO3 Discusstheconceptsofbranch accountsandthesystem involved. K3,K4,K5 

CO4 Explain and apply the concepts and workings of 
DepartmentalAccounts 

K3,K4 

CO5 Relateand applytheprovisionsofhirepurchasesystem concept. K1,K2,K3 

 
(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

           Total Hours 90 

 

 

 

 



 

 

 

UNITI:PARTNERSHIP ACCOUNTS:                                                (20 Hours) 

Admission ofaPartner -RetirementofaPartner-DeathofaPartner 

 

 
UNITII:DISSOLUTIONOFPARTNERSHIP    (20 Hours) 

DissolutionofaPartnershipFirm-InsolvencyofaPartner-InsolvencyofallPartners-Piece 

mealDistributionofcashincase ofLiquidationofPartnershipfirm. 

 
UNITIII: BRANCHACCOUNTS:     (20 Hours) 

DependentBranches-StockandDebtorssystem-

DistinctionbetweenWholesaleProfitandRetailProfit. 

 
UNITIV:DEPARTMENTALACCOUNTS:    (12 Hours) 

BasisofAllocationofExpenses-CalculationofProfit-Inter-

departmentalTransferatCostorSellingPrice 

 
UNITV:HIREPURCHASESYSTEM:     (18 Hours) 

Hirepurchasesystem–Defaultandrepossession–Instalmentsystem–calculationofprofit 

 
RECOMMENDED TEXTS: 

1. T.S.Reddy&A.Murthy.FinancialAccounting,MarghamPublications, Chennai. 

2. S.Thothadri&S.Nafeesa,Financialaccounting,MCGrawHillEducation,NewDelhi. 

3. M.V.Nagarajan.Advanced Financial Accounting,vidhyapublications 

4. M.C.Shukla,T.SGrewal,S.C.Gupta.Advancedaccounting.S.Chand&Co.Newdelhi. 

 
REFERENCE BOOKS: 

1. PrinciplesandpracticeofAccounting-R.L.Gupta&V.K.Gupta–SultanChand&sons. 

2. FinancialAccounting–S.P.Jain&K.L.Narang–KalyaniPublishers. 

 
E-Resources: 

1. www.accountingcoach.com 

2. www.accountingstudyguide.com 

3. www.futureaccountant.com 

4. www.onlinelibrary.wiley.com 

5. https://books.google.co.in/books?isbn=8126909935 

6. https://books.google.co.in/books?isbn=9966254455 

7. https://books.google.co.in/books?isbn=0470635290 
 

 

CO-PO-PSOMAPPING 

 PO 
1 

PO

2 
PO 

3 

PO

4 

PO

5 
PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 2 2 3 3 1 3 3 3 

CO2 3 3 2 2 3 3 1 3 3 3 

CO3 3 3 2 2 3 3 1 3 3 3 

CO4 3 3 2 2 3 3 1 3 2 3 

CO5 3 3 2 2 3 3 1 3 2 3 

http://www.accountingcoach.com/
http://www.accountingstudyguide.com/
http://www.futureaccountant.com/
http://www.onlinelibrary.wiley.com/
https://books.google.co.in/books?isbn=8126909935
https://books.google.co.in/books?isbn=9966254455
https://books.google.co.in/books?isbn=0470635290


 

 

Average 3 3 2 2 3 3 1 3 2.6 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

CORE4– CORPORATEMANAGEMENT 
 
 

COURSECODE:CC 4 Paper No8 Year and 

Semester:Iyear/IIs

emester 

Pre-Requisite: 

Knowledge 

ofCommerce 

Total Hours/Week 

5 

Leadtoothercourses ProfessionalCourse L T P 

Theory& Problems Marks: 75 Credits:5 5 0 0 

 

LEARNING OBJECTIVES 
1. To introducethe management conceptsandlevels 

2. To explainthefunctions,proceduresand decision-makingprocessofthemanagement 

3. Toprovidethefundamental understanding ofHumanResourceManagement 

4. To familiarizewiththeconceptsand methodsoftraining andperformanceappraisal 

5. To originatethinkingon corporatemanagementand thegoverningfactors 

 
COURSEOUTCOMES-COGNITIVELEVELMAPPING 

COS CORPORATEMANAGEMENT COGNITIVE

LEVEL 

CO1 Understandthebasic conceptsofmanagement K1,K2 

CO2 Comprehendthe significantofmanagementintoday‘sworld. K2 

CO3 Discussthepracticetoapplymanagementconceptsincorporateenvi

ronment. 
K3,K4 

CO4 UnderstandthebasicsofHRM. K2 

CO5 Applytheconceptsofcorporatemanagementandthefact

orsforeffectivegovernance. 
K3,K4 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem Role play, group working 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

            (Total Hours 60) 

 

 

UNIT-I:INTRODUCTIONTOMANAGEMENTFORCORPORATES  (12 Hours) 

Management:Concept-Definition-RoleandFunctionsofaManager-LevelsofManagement– Henry 

Fayol‘sPrinciplesofManagement– TaylorsScientificManagement. 



 

 

 
UNITII:FUNCTIONS,DECISIONMAKINGANDPROCEDURES   (12 Hours) 

Functions of Management - process of Decision Making - Span of Control – 

Factorsdeterminingspan–Policies –Procedures andMethods 

 

 

 
UNITIII:HRM–INTRODUCTION      (12 Hours) 

HumanResourcesManagement–concept-HumanResourcesplanning-

HumanResourcesAudit– Nature and Benefits –Recruitment– Selection–Interview –Placement 

UNITIV:TRAININGANDPERFORMANCEAPPRAISAL   (12 Hours) 

Induction – Training – Methods – Performance appraisal – Methods – 

CareerDevelopment–Communication–Significance–Co-ordination 

 

UNITV: CORPORATEMANAGEMENTANDGOVERNINGFACTORS  (12 Hours) 

CorporateManagement–Significance–

FactorsgoverningeffectiveCorporateManagement–FivelevelsofCorporateManagement 

RECOMMENDEDTEXTBOOKS 

1. PrinciplesofManagement,P.C.Tripathi&P.N.Reddy,McGrawHillEducation 

2. Essentialsof Management,WeihrichandKoontz,McGrawHillEducation 

REFERENCEBOOKS 

1. Principlesof Management,L.M.Prasad,Sultan Chand&Sons 

2. PrinciplesofManagement,Dinkar Pagare,SultanChand&Sons 

3. BusinessManagement,C.B.Gupta,SultanChand&Sons. 

4. HumanResourceManagement, Ashwathappa,TataMcGrawHill,NewDelhi. 

E-LearningResources 

1. https://www.managementstudyguide.com/what_is_management.htm 

2. https://iedunote.com/planning-nature-importance-types 

3. https://creately.com/blog/diagrams/types-of-organizational-charts 

4. https://www.managementstudyguide.com/delegation_of_authority.htm 

5. https://www.managementstudyguide.com/coordination.htm 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 1 3 3 3 3 1 3 1 3 

CO2 1 1 3 3 3 3 1 3 1 3 

CO3 1 1 3 3 3 3 1 3 1 3 

CO4 1 1 3 3 3 3 1 3 1 3 

CO5 3 1 3 3 3 3 1 3 1 3 

 
Average 1.4 1 3 3 3 3 1 3 1 3 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.managementstudyguide.com/what_is_management.htm
http://www.managementstudyguide.com/what_is_management.htm
https://www.managementstudyguide.com/delegation_of_authority.htm
https://www.managementstudyguide.com/coordination.htm


 

 

ELECTIVECOURSE(DISCIPLINESPECIF

IC)–

2SECURITIESLAW&REGULATIONOFFINANCI

ALMARKETS 

 

COURSECODE:EC 2 Paper No9 Year and 

Semester:Iyear/IIs

emester 

Pre-Requisite: 

Knowledge 

ofCommerce 

Total Hours / week 

4 

Leadtoothercourses ProfessionalCourses L T P 

Theory Marks: 75 Credits:3 4 0 0 

 
LEARNING OBJECTIVES 

 

1. Toacquireknowledgeonprimary/newissuemarket,secondaryma

rket,SEBIguidelinesfor new issue market and 

investorsprotectiononit. 

2. To understandthefunctioningofstockexchange and related procedures 

3. To learnthe Mechanism ofstockexchange trading 

4. To gain knowledgeabout thevariousfinancialinstruments 

5. To introducetheconceptofcreditratingandagencies 

 
COURSEOUTCOMES-

COGNITIVELEVELMAPPING 
 
 

COS SECURITIESLAW&REGULATIONOFFINANCIALM

ARKETS 
COGNITIVE

LEVEL 

CO1 Understandthebasicknowledgeof SEBI 

guidelinesfornewissuemarketandinvestorprotectiononit. 
K1,K2 

CO2 Explain the role of stock market and the various role played by 

itsintermediaries 
K2 

CO3 Demonstrate the functions of stock exchange, mechanics, 

typesandalsolistingofsecurities,dematetc 
K3 

CO4 Exhibit thedifferencebetween variousfinancialinstruments K4 

CO5 Explain and demonstrate the procedure followed by credit 

ratingagencies&interpretthesame 
K2, K3 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, 

K5-Evaluating,K6-Creating) 

 



 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, practical exercises, use internet to explore 

knowledge, group working. 

Note:These methodologies are indicative and teachers can innovate new methodologies to 

achieve the desired learning outcomes. 

 

 

          Total Hours:   60 

 

UNIT–IPrimaryMarket/NewIssueMarket   (14 Hours) 

Meaning- Functions Of New Issue Market- Methods Of Floating 

New Issues- PlayersInvolved In The New Issue Market (Merchant 

Bankers- Underwriters- Brokers- Registrar-Lead Managers & Banks)- 

SEBI Guidelines Relating To The Functioning Of The New 

IssueMarket,Disclosure&InvestorProtection. 

 

UNIT–II-Secondary MarketStockExchange   (12 Hours) 

Stock Exchanges – Meaning, Functions, Importance – Types 

ofBrokers- Listing ofSecurities in Indian Stock Exchange- NSE – BSE – 

OTCEI – SEBI Guidelines Relating toListingofSecurities. 

 

UNIT–III-MechanismOf StockMarket Trading  (12 Hours) 

Mechanism Of Stock Market Trading- Screen Based Trading and 

Internet BasedTrading–DematTradingAndRoleOfDepositories-

MarketDerivatives,AdvantagesAndItsTypes –

Futures,HedgeFund,ForwardOptions&Swaps. 

MarketIndexes-SENSEX,NIFTY&CNXNIFTY(Basics) 

 

UNIT–IV-FinancialInstrumentsin NewIssueand SecondaryMarket       (12 

Hours) 

Treasury bills – commercial bills- certificate of deposits – equity 

shares- preferenceshares- sweat equity shares- debentures- American 

depository receipts- global depositoryreceipts-exchangetradednotes–

mutualfunds. 

 

UNITV-CreditRatingAgency       (10 

Hours) 

Meaning-Functions-CreditRatinginIndia–

CreditRatingAgenciesinIndia-CRISIL&CARE 

 

PRACTICALORIENTATION 

 

 Facultiescanencouragestudentsfora Roleplay–MockStockTrading. 

 Colleges can have collaboration with share trading Agencies and 

provide training tostudentshowdothey 

havetotradeincapitalmarkets. 



 

 

 Students can be asked to prepare an assignment on IPO issues 

made by corporates anda discussiononthesame. 

 SENSEX points of companies in manufacturing sector, 

pharmaceuticals, informationTechnology etc., shall be noted by 

students. Graphical representation relating to thesame 

canalsobesubmitted. 

 

RECOMMENDEDTEXTBOOKS: 

 

1. Dr.L.Natrajan –SecuritiesLaws&Market Operations,MarghamPub.Chennai 

2. K.Natrajan,E.Gordon–
FinancialMarket&Services,HimalayaPublishingHouse,Mumbai. 

3. S.Gurusamy –

SecuritiesLaws&MarketOperations,VijayNicholePrints,Chennai. 

4. GuptaLC–

StockExchangeTradinginIndia,SocietyforCapitalMarketResearch

andDevelopment,Delhi. 

 

REFERENCES 

1. Machi RajuH.R –WorkingofStockExchangeinIndia,New AgeInternational. 

2. ChandrateK.R;etal:CapitalIssue,SEBI &Listing;BharatPublishingHouse. 

3. V.K.Bhaliya–FinancialDerivatives–

RiskManagement,SultanChandLtd,NewDelhi. 

JOURNALS 

 

1. Taxman – SEBIandCorporate Laws 

2. CorporateLawAdvisor 

3. SEBI Monthly Bulletins 

4. NSEyearlyPublications 

 

E-LEARNINGRESOURCES 

 

1. http://corporatefinanceinstitute.com 

2. www.bseindia.com 

3. www.managementstudyguide.com 

4. www.investopedia.com 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 2 3 3 3 3 3 3 3 3 

CO2 3 2 3 3 3 3 3 3 3 3 

CO3 3 2 3 3 3 3 3 3 3 3 

CO4 3 2 3 3 3 3 3 3 3 3 

CO5 3 2 3 3 3 3 3 3 3 3 

 
Average 

 

3 
 

2 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low)

http://corporatefinanceinstitute.com/
http://www.bseindia.com/
http://www.managementstudyguide.com/
http://www.investopedia.com/


 

 

SKILLENHANCEMENTCOURSE-SEC2 

(Non-Major Elective) 

a. EVERYDAYBANKING 

COURSECODE:SEC 2 Paper No10 Year and 

Semester:Iyear/IIs

emester 

Pre-Requisite: 

Knowledge of 

day-to-day banking 

Total Hours 

/ Week: 2 

Leadtoothercourses Advancedstudy on BankingTheoryLaw&Practice L T P 

Theory Marks: 75 Credits:2 1 0 1 
 

LEARNING OBJECTIVES 

 

1. To introducethebasicconceptsofbankingandrelateddocumentsandprocess 

2. To enablethestudentsto gainknowledgeaboutthemodern banking techniquesand related terms. 
 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS EVERYDAYBANKING COGNITIVE 

LEVEL 

CO1 Exhibit theskilltoperformbasicbanking 

operationsanddistinguishbetweenbasic documents 
K1,K2,K3 

CO2 Executeonline,mobile bankingand relatedtransactions K3 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 
 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, practical use of basic bank documents and visit to local banks 

and observing, group working. 

Note:These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

 

           Total Hours 30 

UNITI          (5 Hours) 

Banking–Definition–passbook–cheque book–FormatofCheque–Fillingupof 

Cheque- Deposit Challan – Filling up – Clearing cheque – Transfer cheque – 

CollectionCheque– Payable at par – Demand Draft  

UNIT II         (5 Hours) 

Application filling – Account Opening form –Fillingup–Documentsrequired-

DebitCard–CreditCard–ATMMachine–CashDepositMachine–

Passbookprintingmachine.MICR-IFSC-FundtransferthroughECS–NEFT–RTGS–

FormfillingforFundtransfer. 



 

 

UNITIII         (6  Hours) 

 

OnlineBanking–Signup–Process–Requirements–Login– CustomerID–UserID 

– Pass word – Hints for creating Pass words – change of pass word – on line transactions–

Account statements – Fund Transfer – Payment of bills – Utility payments  

UNIT IV         (6 Hours) 

 Loans –RepaymentforLoans–otherservices.MobileBanking–meaning–importance–

Advantages – Mobile Applications (App) – WAP (Wireless Application Protocol)- 

USSD(UnstructuredSupplementary Service Data)-Registration process–through Mobiles

  

UNIT V         (8 Hours) 

 Process atBank Branch-ATM- User ID-MPIN- change of MPIN –IMPS 

D(ImmediateMobile Payment System) - UPI(Unified Payment interface) – BHIM(Bharat 

Interface formoney)- NPCI (National Payment Corporation of India) - Bank account 

Management –TransferFunds–payingBills–LocatingATMs-QRcodepayments-

Alertsandnotifications-TrackingSpendinghabits–Cashback-Safe bankingmethods. 

 
RECOMMENDEDTEXTBOOKS 

1. B. Santhanam-Banking &Financialsystems,MarghamPublications 

 
REFERENCEBOOKS 

2. S.N.MaheshwariBankingtheory,lawandpractice,KalyaniPublications 

3. Parameswaran-IndianBanking,S.Chand&Co. 

 

WEBSOURCES: 

1. https://en.wikipedia.org/wiki/Online_banking 

2. https://www.sbi.co.in/portal/web/services/internet-banking 

3. https://www.hdfcbank.com/assets/popuppages/netbanking.htm 

4. https://www.investopedia.com/terms/m/mobile-banking.asp 

5. www.scotiabank.com/mobile/ca/en/0,,5181,00.html 
 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 3 3 3 3 3 3 3 

CO2 3 3 3 3 3 3 3 3 3 3 

 
Average 

 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 

 
(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.sbi.co.in/portal/web/services/internet-banking
http://www.sbi.co.in/portal/web/services/internet-banking
http://www.sbi.co.in/portal/web/services/internet-banking
http://www.hdfcbank.com/assets/popuppages/netbanking.htm
http://www.hdfcbank.com/assets/popuppages/netbanking.htm
http://www.hdfcbank.com/assets/popuppages/netbanking.htm
http://www.investopedia.com/terms/m/mobile-banking.asp
http://www.investopedia.com/terms/m/mobile-banking.asp
http://www.investopedia.com/terms/m/mobile-banking.asp
http://www.scotiabank.com/mobile/ca/en/0%2C%2C5181%2C00.html


 

 

SKILLENHANCEMENTCOURSE-SEC2 

(Non-Major Elective) 

b. EMOTIONALINTELLIGENCE 

COURSECODE:SEC 2 Paper No10 Year and 

Semester:Iyear/IIs

emester 

Pre-Requisite: 

Knowledge 

onEmotions 

Total 

Hours/Week:2 

Leadtoothercourses CreationofEmotionalIntelligence L T P 

Theory Marks: 75 Credits:2 2 0 0 

 

LEARNING OBJECTIVES 

 

1. To enablethestudentstounderstandtheconceptsofemotionalintelligence 
 

2. ToteachthestudentsonaspectsrelatingtopersonalityAnalysisSelf-analysis, 

Positiveandnegativetraits 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS EMOTIONALINTELLIGENCE COGNITIVE

LEVEL 

CO1 Understanding Emotional intelligence and exhibiting skills 

forstressandanger managementanddevelopself-empowerment 
K1,K2 

CO2 Analysing people based on personality and develop deep self-

esteem,willpoweretc. leadingtoswotanalysis 
K3,K4 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, preparation of swot analysis, personality tests , role plays. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

            Total Hours: 30 

UNITI           (5 Horus) 

Introduction–EmotionalIntelligence–Meaning,Benefits,Importanceofemotions–Self–

awareness andcompetencies Psychological Needs, Emotional quotient Vs. 

IntelligenceQuotient. 

UNIT II          (8 Horus) 

 

Traits-NegativeTraits–AngerManagement-NegativeSyndromeandAttitude 

- Negative thinking – Guilt Quotient Stress and Emotion, Adapting to Loneliness. 

PositiveTraits – Humor and Happiness – Empathetic ability - * Sensitivity profile – 

Empoweredpersonality,Self–Empowerment. 

UNITIII          (6 Horus) 

Personality Analysis – Distinct Personality Type –self-esteem, Will Power, Confidence-

Self care 

 



 

 

UNIT IV         ( 6 Hours) 

Self-analysis:Psychologicalgrowthandadjustment-PersonalDevelopmentPlan 

UNIT V         (5 Hours)  

PersonalSWOTAnalysis- learning to Celebrate Life. 

RECOMMENDEDBOOKS

REFERENCEBOOKS: 

1. Dr.AparnaChattopadhyaymWhat‘sYourEmotionalIQ,PustakMahal,May2004. 

2. JillDann,Hodder&Stoughton,EmotionalIntelligenceIna Week,10Edition,2007. 

3. DanielGoleman,EmotionalIntelligence:WhyItcanmatterMorethanIQ. 
 

WEBSOURCES: 

6. https://asantelim.files.wordpress.com/2018/05/daniel-goleman-emotional-

intelligence.pdf 

7. https://globalleadershipfoundation.com/geit/eitest.html 
 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 1 3 3 3 1 3 3 3 3 

CO2 1 1 3 3 3 1 3 3 3 3 

 
Average 

 

1 
 

1 
 

3 
 

3 
 

3 
 

1 
 

3 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

https://asantelim.files.wordpress.com/2018/05/daniel-goleman-emotional-intelligence.pdf
https://asantelim.files.wordpress.com/2018/05/daniel-goleman-emotional-intelligence.pdf
https://asantelim.files.wordpress.com/2018/05/daniel-goleman-emotional-intelligence.pdf
https://globalleadershipfoundation.com/geit/eitest.html


 

 

 

SKILL ENHANCEMENT COURSE -SEC 

3FUNDAMENTALSOFAUDITING 

 

 

 

 

 

 

 

 

 

 

LEARNING OBJECTIVES 

 

1. Tomakethestudentstounderstand the conceptofAuditing 

2. To enable thestudentstogainknowledgeofvarioustechniquesofAuditing. 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS FUNDAMENTALSOFAUDITING COGNITIVE

LEVEL 

CO1 Understanding and remembering the 

basicprocessofauditing 
K1,K2 

CO2 Identify thedifferencebetween vouching, 

verification, valuation and have 

clearknowledgeabout 

theauditor‘srole. 

K3,K4 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises, internship at 

auditors firm, role play, guest lecture by auditors. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

           Total Hours 30 

 

UNITI         (5 Hours)    

  

IntroductionMeaningandDefinitionofAuditing–DistinctionbetweenAuditingandAccounting-

Objectives-AdvantagesandLimitationsofAudit-ScopeofAuditMeaningof 

UNITII 

Errors & Frauds – Principles of Audits-Types of Audits   (5 Hours) 

 

UNIT III        (8 Hours) 

 

AuditPlanning-Auditing Techniques-Basics of Internal audit-procedure and documentation  

 

COURSECODE:SEC 

3 

Paper 

No11 

Year and 

Semester:Iyear/IIs

emester 

Pre-

Requisite: 

Basics 

ofManage

ment 

Total Hours 

/Week 

2 

Leadtoothercourses ProfessionalCourses L T P 

Theory Marks: 75 Credits:2 2 0 0 

 



 

 

UNIT IV         (6 Hours) 

Meaning and types of vouching and verification  

UNIT V         (6 Hours) 

Appointment and qualification of auditors-powers,dutiesandremovalofAuditors-

Rights,Duties,responsibilitiesofAuditors 

 

 

RECOMMENDEDTEXTBOOKS: 

1. Auditing,D.P.JainKonarkPublishersPvt.Ltd. 

2. Auditing,PrinciplesandPractice,RavinderKumarandVirenderSharma,EasternEconomyEditio

n. 

 

REFERENCEBOOKS: 

1. PracticalAuditing,B.N.Tandon,SultanChandandCo.,NewDelhi. 

2. Contemporary Auditing, Kamal Gupta,Tata McGraw 

Hill.3.PracticalAuditing,DinkarPagare,SultanChand&Sons 

4.Sundar.K&Paari.K,PracticalAuditing,VijayNicoleImprintsPvt.Ltd.Chennai 

 
WEBRESOURCE: 

1. http://www.osbornebooksshop.co.uk/p/auditing_tutorial 

2. www.mu.ac.in 

3. www.learnthat.com 
 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 1 3 3 3 3 3 3 3 3 

CO2 1 1 3 3 3 3 3 3 3 3 

 
Average 

 

1 
 

1 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.osbornebooksshop.co.uk/p/auditing_tutorial
http://www.mu.ac.in/
http://www.learnthat.com/


 

 

                   SEMESTER III 

CORE5– CORPORATEACCOUNTING 
 
 

COURSECODE:CC 5 Paper No13 Year and 

Semester:IIyear/III

semester 

Pre-Requisite: 

Basics 

ofAccounting 

Total 

Hours/Week: 

5 

Leadtoothercourses ProfessionalCourses L T P 

Theory& Problems Marks: 75 Credits:5 5 0 0 

 
1. LEARNING OBJECTIVES 

2. To enable the students to understand the accounting treatment relating to issue 

ofsharesandunderwritingofshares. 

3. Toprovideknowledgeofrelevantaccountingtreatmentofredemptionofpreferenceshar

esandtheabilitytofindtheprofitpriortoincorporationofcompanies. 

4. To demonstrate thorough knowledge in the preparation of financial statements 

ofcompaniesas pertheprovisionsofCompanies Act2013. 

5. Toenablethestudentstounderstandthedifferentmethodsofvaluationofgoodwillandsh

ares. 

6. TofamiliarizethestudentswiththeConceptsofInternationalandIndianAccountingSta

ndards 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 

 

COS CORPORATEACCOUNTING COGNITIVE

LEVEL 

CO1 Explain the accountingtreatmentrelating toissue 

ofsharesandunderwritingofshares. 
K1,K2 

CO2 Understandand applyrelevant accountingtreatment of 

redemption ofpreferenceshare andtheabilitytofind the 

profitpriortoincorporationofcompanies. 

K1,K2,K3 

CO3 Applythe knowledgeinthe preparation offinancial 

statementsofcompanies. 
K4 

CO4 Identifyandapplyvariouskindsofvaluationofgoodwill andshares. K2,K3 

CO5 Familiarization ofIFRSand Accountingstandards K1,K2 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

 

 

 

 

 

 

 

 

 

 



 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises, Quizzes, 

demonstration of understanding company balance sheets. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

 

(Total Hours 75) 

 

UNIT-I:Shares        (20 Hours) 

IssueofSharesTypesofShares-Forfeitureofshares-Reissueofshares–Underwritingofshares -

Stock spilt-MeaningofRedemption-Redemption ofpreferenceshares. 

 
UNITII:Debentures&Acquisitionof Business    (18 Hours) 

 

Meaning Types of Debentures - Issue - Underwriting of Debentures - Redemption 

ofDebentures -AcquisitionofBusiness–Meaning-ProfitPriortoIncorporation. 

 

UNITIII:Final Accounts       (15 Hours) 

Final Accounts Preparation of P & L A/c and Balance Sheet - Managerial 

RemunerationCalculationandLegalProvisions. 

 
UNITIV:ValuationofSharesand Goodwill    (15 Hours)    

ValuationofSharesandGoodwill-Meaning-MethodsofValuation of Sharesand Goodwill 

UNITV:CorporateManagement andGoverningFactors   (7 Hours) 

Accounting Standards for Financial Reporting Objectives and uses of financial 

statementsfor users - role of accounting standards – development of accounting standards 

in India -requirementsofInternationalAccountingStandards-RoleofIFRS-

adoptionorconvergence in India - Implementation plan in India – Ind AS - Difference 

between Ind ASandIFRS. 

 
RECOMMENDEDTEXTBOOKS 

1. S.P.Jain&N.L.Narang,CorporateAccounting,KalyaniPublications. 

2. ReddyT.S.&Murthy,A, CorporateAccounting,MarghamPublications,Chennai\ 

3. P.Radhika &AnitaRaman,Corporate Accounting.McGrawHill Education,NewDelhi. 

4. M.V.Nagarajan.CorporateAccounting vidhyapublications. 

 
REFERENCEBOOKS 

Shukla& Grewal& Gupta,Advanced Accounting,S.Chand &Co.,NewDelhi. 

WEBRESOURCES: 

1. www.accountingcoach.com 

2. www.accountingstudyguide.com 

3. www.futureaccountant.com 

4. www.onlinelibrary.wiley.com 

 

 

 

http://www.accountingcoach.com/
http://www.accountingstudyguide.com/
http://www.futureaccountant.com/
http://www.onlinelibrary.wiley.com/


 

 

 

CO-PO-PSOMAPPING 

 PO 
1 

PO

2 

PO 
3 

PO

4 

PO

5 
PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 2 2 3 3 1 3 3 3 

CO2 3 3 2 2 3 3 1 3 3 3 

CO3 3 3 2 2 3 3 1 3 3 3 

CO4 3 3 2 2 3 3 1 3 2 3 

CO5 3 3 2 2 3 3 1 3 2 3 

 
Average 

 

3 
 

3 
 

2 
 

2 
 

3 
 

3 
 

1 
 

3 
 

2.6 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 



 

 

CORE6–GST&CUSTOMSLAW 
 
 

COURSECODE:CC 6 Paper No14 Year and 

Semester:IIyear/III

semester 

Pre-Requisite: 
Basics ofCommerce 

Total Hours 

/Week 

5 

Leadtoothercourses Advanced Tax Laws L T P 

Theory& Problems Marks: 75 Credits:5 5 0 0 

 
     LEARNING OBJECTIVES 

1. To familiarizestudentswithhistoryoftaxation 

2. To enablethe studentstounderstandthe CustomsAct 

3. Toinitiateknowledge ofGSTamongstudents 

4. To enable studentstogainknowledge on GSTtaxation 

5. Toimpartknowledgeonregistration under GST 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS GST&CUSTOMSLAW COGNITIVE

LEVEL 

CO1 Classification and methods tax system in India, objective 

oftaxationandcanons oftaxation. 
K1,K2 

CO2 Outlinetheconceptsdefinitionsandtypesofcustomsduties. K1,K2,K3 

CO3 Explainthevariousassessmentproceduresandvaluationofgoo

ds,clearanceofgoods. 
K2 

CO4 Understand the prohibition of importation and exportation 

ofgoodsundercustomsact andpowersofvariouscustomsofficers. 
K1,K2 

CO5 Compilethevariousprovisionsandimportanceforregistrationand

cancellation 
K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, demonstrations using gst website, case studies, class 

presentations, discussion on gst news from news papers and journals. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the desired 

learning outcomes. 

             
           Total Hours: 75 

 

UNITI:HISTORYOF TAXATION     (15 Hours) 

History of Taxation – Elements of Tax – Objectives of Taxation – 

CannonsofTaxation–TaxSysteminIndia-ClassificationofTaxes. 

 

 

 



 

 

UNITII: CUSTOMSACT1962      (15 Hours) 

 
Customs Act 1962 – Definition, Concepts and Scope – Levy and 

CollectionofCustomsDuty–ClassificationofGoods–AssessmentofDuty–

Valuation of Goods under Customs Act – Prohibition on Importation 

&ExportationofGoods–DemandandRecoveryofCustomsDuty–

ClearanceofGoods –Baggage. 

UNITIII:INTRODUCTIONTOGST     (15 Hours) 

 
Introduction to GST - Meaning – Need – Benefit – Types – GST Council –

Applicability–Exclusions.GoodexemptedfromGST–

ServicesexemptedfromGST–Powers tograntExemptionfromtax 

UNITIV:INTRODUCTIONTOTAXABLEEVENTSUNDERGST (15 Hours) 

Introduction to taxable events under GST – Concepts of Supply – 

Typesof Supply – Composite Supply - Mixed Supply – Composite Levy 

-Introduction to value and time of supply - Time of Supply of Goods -

Time ofSupplyofService–Value ofSupplyandits Provisions 

 

UNITV:INTRODUCTIONTOREGISTRATIONUNDERGST (15Hours) 

Introduction to registration under GST –Time limit – Persons liable 

forRegistration–PersonsnotliableforRegistration–

CompulsoryRegistration – Procedure – Cancellation and Revocation 

GST Returns –Returns under GST- Assessment and Tax Payment under 

GST - GSTAudit. 

RECOMMENDEDTEXTBOOKS 
 

1. T.S.Reddy & Y.Hariprasad Reddy, Business Taxation

,MarghamPublications,2018. 

2. ICAI–IndirectTaxStudyMaterial,2018 

 
REFERENCE BOOKS 

 

1. Dr.Vinod K Singhania, Monica Singhania, Students Guide to 

IncomeTax,TaxmannPublicationsPvtLtd.,NewDelhi. 

2. GirishAhiya,Dr.RaviGupta,SystematicApproachtoIncomeTaxandCST,BharatL

awHousePvt. 

Ltd. NewDelhi. 

3. Dr.SanjeevKumar,SystematicApproachtoIndirectTaxeswithPractical 

problems and solutions, Bharat Law House Pvt. Ltd., NewDelhi. 

WEBRESOURCES 

 

1. http://www.idtc.icai.org/gst.html 

2. http://idtc.icai.org/gst-topic-wise-study-material-list.html 

 

 

 

 

 

 

http://www.idtc.icai.org/gst.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html


 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 2 3 3 2 3 3 3 

CO2 3 3 3 2 3 3 2 3 3 3 

CO3 3 3 3 2 3 3 2 3 3 3 

CO4 3 3 3 2 3 3 2 3 3 3 

CO5 3 3 3 2 3 3 2 3 3 3 

 
Average 

 

3 
 

3 
 

3 
 

2 
 

3 
 

3 
 

2 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

ELECTIVE COURSE (GENERIC) - 

IIIBUSINESSECONOMICS 

 

COURSECODE:EC 3 Paper No15 Year and 

Semester:IIyear/I

Vsemester 

Pre-

Requisite: 

Basics 

ofEconomi

cs 

Total hours / 

Week 4 

Leadtoothercourses ProfessionalCourse L T P 

Theory Marks: 75 Credits:3 4 0 0 

 
LEARNING OBJECTIVES 

1. Todevelopbasicunderstandingabouttheeconomicconcepts,toolsandtechni

quesfortheirapplications inbusiness decisions. 

2. To impartknowledge ondemand supply andrelatedconcepts. 
Toimpartknowledge onconsumerbehaviour 

3. Tointroducedifferent lawsofbusinesseconomics 

4. To explain thetechniquesofproduct pricing 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS BUSINESSECONOMICS COGNITIVE 

LEVEL 

CO1 Discussthebasicsofeconomicsand variousconcepts. K1,K2 

CO2 Understanddemandand supply. K2 

CO3 Developabasicunderstanding ofconsumerbehaviour. K3,K4,K5,K6 

CO4 UnderstandingofproductionfunctionandBEA K1,K2 

CO5 Comprehendthe various 

productpricingmethodsadoptedunderdifferenttypesofcompetitio

n 

K1,K2 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 



 

 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, survey on consumer behaviour and analysis, examples 

fo  pricing strategies, Quizzes, role plays. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the 

desired learning outcomes. 

Total Hours: 60 

UNIT-I         (12 Hours) 

Introduction to Economics – Wealth, Welfare and Scarcity Views on Economics - 

Positiveand Normative Economics - Definition – Scope and Importance of Business 

Economics -Concepts: Production Possibility frontiers – Opportunity Cost – Accounting 

Profit andEconomicProfit–IncrementalandMarginalConcepts–

TimeandDiscountingPrinciples–ConceptofEfficiency-BusinessCycle-

Inflation,Depression,Recession,Recovery,ReflationandDeflation. 

 

UNIT-II         (12 Hours) 

DemandandSupplyFunctions:-MeaningofDemand–DeterminantsandDistinctionsof 

demand – Law of Demand – Elasticity of Demand – Demand Forecasting – Supply 

conceptandEquilibrium 

 

UNIT-III                  (12 Hours) 

ConsumerBehaviour: LawofDiminishingMarginalutility –EquimarginalUtility–

IndifferenceCurve–Definition,Propertiesandequilibrium. 

 

UNIT-IV                 (12 Hours) 

Production:LawofVariableProportion–LawsofReturnstoScale –Producer‘sequilibrium 

–EconomiesofScale-CostClassification– BreakEvenAnalysis 

 
UNIT-V         (12 Hours) 

Product Pricing: Price and Output Determination under Perfect Competition, Monopoly –

Discriminatingmonopoly–MonopolisticCompetition–Oligopoly–

PricingobjectivesandMethods- 
 

RECOMMENDEDTEXTS 

1. S. Shankaran,BusinessEconomics-MarghamPublications-Ch-17 

2. P.L. Mehta, Managerial Economics – Analysis, Problems & Cases - Sultan 

Chand&Sons-NewDelhi–02. 

3. T.Aryamala–BusinessEconomics-VijayNicoleImprintsPrivateLtd., 

 
REFERENCEBOOKS 

1. FrancisCherunilam,BusinessEnvironment-HimalayaPublishingHouse-Mumbai–4. 

2. PeterMichelsonandAndrewMann,Economicsfor Business-

ThomasNelsonAustralia 

-Can-004603454. 



 

 

3. C.M.Chaudhary,BusinessEconomics-RBSAPublishers-Jaipur-03. 

H.L.Ahuja,BusinessEconomics–Micro&Macro-SultanChand& Sons-

NewDelhiWEBRESOURCES 

1. https://www.icsi.edu/media/website/Business%20Economics%20(FndProg).pdf 

2. https://libraries.ou.edu/business 

 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 1 3 2 2 3 1 3 1 3 

CO2 1 1 3 2 2 3 1 3 1 3 

CO3 1 1 3 2 2 3 1 3 1 3 

CO4 1 1 3 2 2 3 1 3 1 3 

CO5 1 1 3 2 2 3 1 3 1 3 

 
Average 

 

1 
 

1 
 

3 
 

2 
 

2 
 

3 
 

1 
 

3 
 

1 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

SKILL ENHANCEMENT COURSE -SEC 

4Business Building Skills 

 

 

 

 

 

 

 

 

Learning Objectives: 

1. To introduce the practical aspects of business 

2. To impart knowledge on the different forms of business entities 

3. To highlight the importance of innovation and creativity 

4. To gain basic knowledge on Intellectual Poperty rights 

5. To create awareness about national and state level entrepreneurial ecosystem  

 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS                                        Business Building Skills 

 

COGNITIVE 

LEVEL 

CO1 Learn the basics of business skills and forms K1,K2 

COURSECODE:SEC 4 Paper No16 Year and 

Semester:IIyear/III

semester 

Pre-Requisite: 

Basics 

ofCommer

ce 

Total hours / 

Week 

1 

Leadtoothercourses EntrepreneurialDevelopment L T P 

Theory Marks: 75 Credits:1 1 0 1 

 

https://www.icsi.edu/media/website/Business%20Economics%20(FndProg).pdf
https://libraries.ou.edu/business


 

 

CO2 Identify the business opportunities and evaluate the same K2, K3 

CO3  Learn the concept of creativity, Innovation and invention K1, K2, K3 

CO4  Explore the modern skills requires to build a successful business K1,K2 

CO5 Understand the entrepreneurial ecosystem for successful 

business building 
K1,K2 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, field visits, MSME visit, IPR workshops. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the 

desired learning outcomes. 

          Total Hours: 15 

UNIT I        (3 Hours) 

Meaning of Business – Definition of Entrepreneurship-Entrepreneur- Power of Entrepreneurship – 

Advantages of being an entrepreneur. 

 

UNIT II        (3 Hours) 

Meaning of creativity, Invention Vs. Innovation- Innovation and Technology- Need for protecting the 

innovations and inventions. 

 

UNIT III         (3 Hours) 

Modern skills for business – Digital Skills – Presentation skills-branding skills-Art of sustaining in 

the business-Developing relevant knowledge. 

UNIT IV         (3 Hours) 

Introduction to IPR-Kinds of IPR-patents-Trademarks-Copyrights-Geographical Indications- Basics only. 

UNIT V         (3 Hours) 

Overview of Entrepreneurial eco system in India and TamilNadu-Introduction to National and 

TamilNadu Startup Policy. 

 

Reference Text books: 

RECOMMENDEDTEXTBOOKS: 

1. Reddy,Entrepreneurship:Text&Cases-Cengage,NewDelhi. 

2. Kuratko/rao,Entrepreneurship:asouthasianperspective.-Cengage, NewDelhi. 

3. Leach/Melicher,EntrepreneurialFinance–Cengage, NewDelhi. 
4. K.Sundar–EntrepreneurshipDevelopment–VijayNicoleImprintsprivateLimited 

5. Khanka.S-Entrepreneurial Development,S.Chand& Co.Ltd.,NewDelhi,2001. 

6. SangeetaSharma,EntrepreneurshipDevelopment,PHILearningPvt.Ltd.,2016. 
 



 

 

REFERENCEBOOKS: 

1. Barringer,B.,Entrepreneurship:SuccessfullyLaunchingNewVentures,3
rd

Ed
ition,Pearson,2011. 

2. Bessant,J.,andTidd, J.,InnovationandEntrepreneurship, 
2

nd
Edition,JohnWiley&Sons,2011. 

3. Desai,V.,SmallScaleIndustriesandEntrepreneurship,HimalayaPublishingHouse,2011. 

4. Donald,F.K.,Entrepreneurship-

Theory,ProcessandPractice,9
th

Edition,CengageLearning,2014. 

5. Hirsch,R.D.,Peters,M.andShepherd,D.,Entrepreneurship,6
th

Edition,TataMcGraw-

HillEducationPvt.Ltd.,2006. 

WEBRESOURCES: 

1. https://www.msde.gov.in/ 

2. http://inventors.about.com/od/entrepreneur/ 
3. http://learnthat.com/tag/entrepreneurship/ 

4. www.managementstudyguide.com 

5. www.quintcareers.com 

6. www.entrepreneur.com 

7. www.makeinindia.com 

8. https://aatmanirbharbharat.mygov.in 

9. https://onlinecourses.nptel.ac.in/noc22_mg98/preview 

 

 

 

 

CO-PO-PSOMAPPING 

  PO 1 PO 2 PO 3 PO 4 PO 5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 1 3 1 1 1 1 3 3 3 

CO2 1 1 1 3 3 3 1 3 3 3 

CO3 1 1 1 2 1 1 1 3 3 3 

CO4 1 1 1 2 2 1 1 3 3 3 

CO5 2 2 3 2 2 3 1 3 3 3 

Average 1.6 1.2 1.8 2 1.8 1.8 1 3 3 3 

10. (Correlationlevel:3–Strong2-Medium1-Low) 
 

 

 

SKILL ENHANCEMENT COURSE -SEC 

5GSTFILLINGOFRETURNS 

 

 

 

 

 
     LEARNING OBJECTIVES 

1. ToimpartanoverviewofGST 

COURSECODE:SEC 5 Paper No17 Year and 

Semester:IIyear/IV

semester 

Pre-

Requisite:Basics

ofGST 

Total hours / 

Week  2 

Leadtoothercourses PracticalFilingof GST L T P 

Theory Marks: 75 Credits:2 1 0 1 

 

http://www.msde.gov.in/
http://www.msde.gov.in/
http://inventors.about.com/od/entrepreneur/
http://learnthat.com/tag/entrepreneurship/
http://www.managementstudyguide.com/
http://www.quintcareers.com/
http://www.entrepreneur.com/
http://www.makeinindia.com/
https://aatmanirbharbharat.mygov.in/


 

 

2. Toteachtheimportanceand theoretical conceptsofGST 

3. To makestudentsaware abouttheGSTanditscomponents 

4. To enable the studentstolearn theprocessofGSTfilling 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS GSTFILLINGOF

RETURNS 

COGNITIVE

LEVEL 

CO1 GaintheknowledgeaboutGSTanditsco

mponentsandaware 

aboutvariousemploymentopportunities 

K1,K2, K3,K4 

CO2 KnowledgeofGSTreturnprocess K5,K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, Practical sessions at lab, demonstration of outputs in 

computers. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

 the desired learning outcomes. 

 

           Total Hours: 30 

 

UNITI         (5 Hours) 

GST-Introduction-History of evolution of GST-Basics-Tax rates under GST-CGST, 

SGST,IGST 

UNIT II          (7 Hours) 

Invoicing-GSTreturnfilingforms–GSTR1-4-Typesofsupply-AnalysisandOpinions-

Accountsandrecord-Time,Placeandvalueofsupply 

UNITIII         (6 Hours) 

Procedure for registration under GST-Procedure for GST Payments and Refunds 

UNIT IV         (5 Hours) 

GST Rates& HSN Codes-Input tax credit 

UNIT V         (7 Hours) 

E-Way bill under GST-GSTR 3B-Filing formats- Due dates-DebitandCreditnoteunderGST- 

 

RECOMMENDEDTEXTBOOKS 

 
1. T.S.Reddy & Y.Hariprasad Reddy, Business Taxation

,MarghamPublications,2018. 

2. ICAI–IndirectTaxStudyMaterial,2018 

 



 

 

REFERENCEBOOKS 

1. Dr.Vinod K Singhania, Monica Singhania, Students Guide to 

IncomeTax,TaxmannPublicationsPvtLtd.,NewDelhi. 

2. GirishAhiya, Dr. Ravi Gupta, Systematic Approach to Income Tax and CST,BharatLawHousePvt. 

Ltd. NewDelhi. 

3. Dr.SanjeevKumar,SystematicApproachtoIndirectTaxeswithPractical problems and solutions, 

Bharat Law House Pvt. Ltd., NewDelhi. 

WEBRESOURCES 

1. http://www.idtc.icai.org/gst.html 

2. http://idtc.icai.org/gst-topic-wise-study-material-list.html 
 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 3 3 3 3 3 3 3 

CO2 3 3 3 3 3 3 3 3 3 3 

 
Average 

 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

SEMESTER IV 

CORE7 –SPECIALISEDCOMPANYACCOUNTS 
 
 

COURSECODE:CC 7 Paper No19 Year and 

Semester:IIyear/IV

semester 

Pre-Requisite: 

Basics 

ofCorporat

eAccountin

g 

Total hours / 

Week 
5 

Leadtoothercourses ProfessionalCourses L T P 

Theory& Problems Marks: 75 Credits:5 5 0 0 

 
    LEARNING OBJECTIVES 

1. Tounderstandtheaccountingprocedurerelatingtoamalgamation,absorption&exte

rnalreconstruction 

2. To familiarizewiththeliquidationofcompanies. 

3. To understandtheapplication ofaccounting transactionsin holding companies 

4. To learntheaccountingofbanking companies 

5. To gainknowledgeon accountingforinsurancecompanies. 

 
COURSEOUTCOMES-COGNITIVELEVELMAPPING 

 

COS SPECIALISEDCOMPANYACCOUNTS COGNITIVE

LEVEL 

CO1 Understand and apply the knowledge on reconstruction 

ofcompanies 
K1,K2,K3 

http://www.idtc.icai.org/gst.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html
http://idtc.icai.org/gst-topic-wise-study-material-list.html


 

 

CO2 Discussandanalysetheliquidationprocessof 

companiesandaccountingprocedures forthesame 
K2,K3,K4 

CO3 Preparetheconsolidation 

accountsofholdingandsubsidiarycompanies 
K3 

CO4 UnderstandtheaccountingstatementsofBankingCompanies K3,K4 

CO5 Understandingtheprocessof InsuranceAccounting K3,K4 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, Case studies on reconstruction of companies, merger of 

banks and liquidation process, exploring the annual reports of banking companies and insurance 

companies  

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

 the desired learning outcomes. 

 

 

 

 

           Total Hours 75 

 

UNITI–Amalgamation,Absorption& ExternalReconstruction    (18 Hours) 

Amalgamation-Meaning-Types-MethodsofCalculatingPurchaseConsideration-

Applicability of AS 14 – Absorption and External Reconstruction - Journal Entries in 

TheBooks of Transferor and Transferee Companies, Revised Balance Sheet (Excluding Inter-

Company Holdings)SimpleProblems Only. 

UNITII-Liquidation ofCompanies    (12 Hours) 

Liquidation - Meaning – Modes of Winding Up – Order of Payment – 

Liquidator‘sRemuneration – Liquidator‘s Final Statement of Receipts & Payments (Statement 

of AffairsExcluded) 

UNITIII-ConsolidatedFinancialStatements    (15 Hours) 

Holding Company – Subsidiary Company – Elimination of Investments – Cost 

ofControl – Minority Interest - Capital Profits – Revenue Profits – Preparation of 

ConsolidatedFinalStatementofAccounts. 

UNITIV-AccountingforBanking Companies    (15 Hours) 

Bank Accounts – Non-Performing Assets (NPA) – Provision for Doubtful Debts –

Rebate on Bills Discounted - Asset Classification – Preparation of Profit and Loss Account –

PreparationofBalanceSheet(NewFormat) 

ModuleV-AccountingforInsuranceCompanies   (15 Hours) 

Insurance Company Accounts - Accounting of General Insurance Companies - 

LifeInsurance, Fire & Marine Insurance - Preparation of Final Accounts of Insurance 



 

 

CompaniesasPerRevisedFormat(SimpleProblems Only) 

PRACTICALORIENTATION 

 Therestructuringwhichhasbeentakenplaceintheformofamalgamationandmergersandtak

eovers shallbe discussedbythe faculties. 

 Students can be instructed to take a seminar and prepare a PPT on 

restructuringmethods.Agroupdiscussionshallbemadeamongstudentsstatingtheroleofliq

uidatorsandhow hehasto prepare the liquidator‘sfinalstatementofAccounts. 

 AvisittoaBankandInsurancecompany shallbearrangedtostudents.Itenablesthemto 

understand the important revenue and expenses in the relevant sector. Students canbe 

encouraged to prepare a model consolidated financial statement with imaginaryfigure. 

RECOMMENDEDTEXTBOOKS 

1. CorporateAccounting-R.L.Gupta&Radhasamy– Sultan ChandPublications 

2. CorporateAccounting-T.S.Reddy & Dr.A.Murthy-Margham Publications 

REFERENCEBOOKS 

1. CompanyAccounts– Jain& Narang–KalyaniPublishers 

2. AdvancedCorporateAccounting-RadhikaandAnitaRaman–McGrawHillPublications 

WEBRESOURCES 

1. https://www.youtube.com/channelUCaXP40Q7n9vACnOZ-zT GUQ 

2. http://www.accounting.pl/en/liquidations 

 

 

 

CO-PO-PSOMAPPING 

 PO 
1 

PO

2 

PO 
3 

PO

4 

PO

5 
PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 2 2 3 3 1 3 3 3 

CO2 3 3 2 2 3 3 1 3 3 3 

CO3 3 3 2 2 3 3 1 3 3 3 

CO4 3 3 2 2 3 3 1 3 2 3 

CO5 3 3 2 2 3 3 1 3 2 3 

Average 3 3 2 2 3 3 1 3 2.6 3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 

 

CORE8 – COMPANYLAW&SECRETARIALPRACTICE 
 
 

COURSECODE:CC 8 PaperNo20 Year and 

Semester:IIyear/IV

semester 

Pre-Requisite: 

Basics 

ofManageme

nt 

Total hours / 

Week 

4 

Leadtoothercourses ProfessionalCourse L T P 

Theory& Problems Marks: 75 Credits:5 4 0 0 

http://www.youtube.com/channel
http://www.youtube.com/channel
http://www.accounting.pl/en/liquidations


 

 

LEARNING OBJECTIVES 
 

1. ToImpartadetailedKnowledgeofCompanyLawAccordingtoCompaniesAmendm

entAct2013andeducateonroleofacompany secretary 
 

2. Tointroduce the keydocumentsandvarioustypesofshares 

 

3. Toeducate aboutthemembersandshareholdersofacompany 

 
4. To impart knowledge on various types of meetings and managerial personnel 

ofacompany 
 

5. Toimpartknowledgeonvarious typesofwindingups ofacompany. 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS COMPANYLAW&SECRETARIALPRACTICE COGNITIVELEVE

L 

CO1 Understanding about the basic 
conceptsofacompanyandroleofcompany 
secretary 

K1,K2 

CO2 Knowledgeaboutprospectusandsharesandvarious 

typesundereach. 
K1,K2,K3 

CO3 Detailed understanding about 
themembersandshareholdersofthe 
company 

K2 

CO4 Exhibit concepts of meetings, its kindsand the 

procedure involved 

understandtheroleofkeymanagerialpersonnel ina 
company 

K2,K3, 

CO5 Understanding the various types 

ofwindingupprocessesofacompany. 
K2,K3 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, demonstration using MOA,AOA and Prospectus, 

Mock Meeting, Talk by a company secretary, role plays,  Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the 

 desired learning outcomes. 

         Total Hours 60 

 

UNITI-

INCORPORATIONOFCOMPANYANDROLEOFCOMPANYSECRETARY 

                   (12 Hours) 

EvolutionofCompanylaw–Meaningandcharacteristicsofacompany–Stagesof 

incorporation – e-filing – Memorandum of Association and Articles of Association –



 

 

Alteration– Effects of registration – Doctrine of constructive notice – Ultravires 

andindoormanagement–liftingofCorporateveil. 

Role and importance of Company Secretary – Key Managerial Personnel – 

Complianceofficer–CompulsoryAppointment-Qualificationanddisqualifications–

Powers,dutiesand responsibilities of Secretary – Resignation and removal of Company 

Secretary –Officerindefault. 

 

UNITII-PROSPECTUS &SHARECAPITAL    (15 Hours) 

Prospectus – Shelf Prospectus – Red herring Prospectus – Civil & Criminal liability 

formis-statement in Prospectus–StatementinlieuofProspectus-
Secretarialdutiesintheissue ofProspectus. 

Share capital – Alteration of Share capital – rights issue, Bonus issue, Private 
andpreferentialallotment–Dividend,interimdividends,warrantsandmandates–

Secretarialduties intheissueofsharecapital. 

UNITIII- MEMBERSANDSHAREHOLDERS   (12 Hours) 

Members – Rights and responsibilities – who can be a member – member, 

shareholder,contributory – difference – transfer and transmission of shares (including 

depositorymode)–Nominationanditsimportance. 

UNITIV- KEYMANAGERIALPERSONNELANDMEETINGS (12 Hours) 

Directors–WomenDirector–IndependentDirectorandWholetimeKeyManagerialPersonnel 

– DirectorIdentificationNumberanditssignificance–
duties,qualificationanddisqualification. 

Boardmeeting,shareholdermeeting,committeemeeting,mandatorycommitteemeeting 
– Roleandcomposition–Powersoftheboard–Notice,Agenda,minutesandresolution 

– Secretarialdutiesinmeetings. 

UNITV-WINDING UP       (12 Hours) 

ModesofWindingup-Windingupbythetribunal–VoluntaryWindingup–NCLT–

Specialcourts –MediationandConciliationpanel. 

 

Practicalorientation–

Toencouragethestudentstoroleplayascompanysecretaryinanymeetingofthecompany(conduct
Mockmeeting) 

 
RECOMMENDEDTEXTBOOKS 

1. NDKapoor-CompanyLaw & SecretarialPractice-Sultan Chand &Sons 

2. Gaffoor&Thothadri–

CompanyLawandSecretarialParactice,VijayNicolePrints,Chennai 

3. V.Balachandran andM.Govindarajan –A StudentHandbook

onCompanyLawandPractice,VijayNicolePrrints,Chennai 

4. Mr. Srinivasan – Company Law &Secretarial  Practice,

MarghamPublications,Chennai 

 

REFERENCEBOOKS 

1. CompanyLaw& Secretarial Practice,CS AnoopJain AJPublication 



 

 

2. CompanyLawProcedureswithCompliance'sandChecklists,MilindKasod

ekarShilpaDixit,AmoghDiwan 

3. Dr. B. Ravi – Company Law and Secretarial Practice ( New 

CompaniesAct2013) 

4. Taxman‘sCompaniesAct2013 -TaxmanPublications,NewDelhi 

5. VinodKothari–UnderstandingCompaniesAct2013–

Jainbookagency,NewDelhi. 

 

JOURNALS: 

 IndiabusinessLawJournal,VantageAsiapublishingLimited 

 LawJournal/ CorporateLawReporter 

 SymbiosisContemporaryLawJournal 

 ICSI-Journals&Bulletins 

 

WEBRESOURCES: 

 www.indianlawjournal.org 

 www.icsi.edu 

 www.clioindia.com 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 1 3 3 3 3 3 3 3 3 

CO2 3 1 3 3 3 3 3 3 3 3 

CO3 3 1 3 3 3 3 3 3 3 3 

CO4 3 1 3 3 3 3 3 3 3 3 

CO5 3 1 3 3 3 3 3 3 3 3 

Average 3 1 3 3 3 3 3 3 3 3 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.indianlawjournal.org/
http://www.icsi.edu/
http://www.clioindia.com/


 

 

ELECTIVE COURSE (GENERIC) - 

IVBUSINESSSTATISTICS 

 

COURSECODE:EC 4 Paper No21 Year and 

Semester:IIyear/IV

semester 

Pre-Requisite: 

Basics 

ofCommerce 

Total hours / 

Week 

3 

Leadtoothercourses ProfessionalandCompetitiveExaminations L T P 

Theory Marks: 75 Credits:3 4 0 0 

 
LEARNING OBJECTIVES 

1. Tocommunicatetheoriginand basicsaboutthestatistics 

2. To gain knowledgeon measuresofcentral tendency and measuresofvariation 

3. To impartknowledgeonCorrelation andRegression analysis 

4. To understand theTimeseriesanalysis 

5. Tolearnaboutvarious typesandofindexnumbersandtheircalculations 

 
COURSEOUTCOMES-COGNITIVELEVELMAPPING 

 

COS BUSINESSSTATISTICS COGNITIVE

LEVEL 

CO1 Understanding of basics of Statistics and collection and 

tabulationofdatapresentationusing varioustypesofdiagramsand 

charts 

K1,K2,K3 

CO2 Calculation measures of central tendency – mean, median, 
mode,geometricmean and harmonicmean,measuresofvariance-
range, 
SD,MD,QD 

K3,K4 

CO3 Performing correlation and regression analysis using 

variousmethods 
K4,K5 

CO4 Analysisoftimeseriesdata using variousmethods K3,K4,K5 

CO5 Analysis and construction of Index numbers using 

variousmethodsand exhibiting theconceptsof statistical quality 

control 

K5,K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises, surveys 

Note: These methodologies are indicative and teachers can innovate new methodologies to achievethe 

 desired learning outcomes. 

 

 

 



 

 

                                                                                                                Total Hours 60 

UNIT-IIntroduction       (12 Hours) 

Meaning and Definition of Statistics- Collection and Tabulation of Statistical Data-

PresentationofStatisticalData-Graphs andDiagrams 

 

 

UNIT-II          (12 Hours) 

MeasuresofCentralTendencyandMeasuresofVariation 

Measures of Central Tendency- Arithmetic Mean, Median, Mode, Harmonic Mean 

andGeometricMean.MeasuresofVariation-StandardDeviation-MeanDeviation-

QuartileDeviation-Skeweness andKurtosis-LorenzCurve 

 

UNIT-IIICorrelationandRegressionAnalysis            (12 Hours) 

Simple Correlation-Scatter Diagram- Karl Pearson‘s Correlation- Spearman‘s 

RankCorrelation-Regression-Meaning-LinearRegression. 

UNIT- IVTimeSeries           ( 12 Hours) 

AnalysisofTimeSeries-CausesofVariationinTimeSeriesData-ComponentsofTimeSeries- 

Additive and Multiplicative Models- Determination of Trend by Semi Average,Moving 

Average and Least Square (Linear Second Degree and Exponential) Methods-

Computation of Seasonal Indices by Simple Average, Ratio to Moving Average, 

RatiotoTrendandLinkRelativeMethods 

 

UNIT-VIndexNumbers        (12 Hours) 

Meaning and Types of Index Numbers-Problems in Construction ofIndexNumbers-

Methods of Construction of Price and Quantity Indices- Test of Adequacy- Errors 

inIndexNumbers- ChainBase IndexNumbers- Base Shifting-Splicing-Deflation-

CustomerPriceIndexandItsUses-StatisticalQualityControl 

 

RECOMMENDEDTEXTS 

1. Statistical Methods-S.Gupta – Sultan Chand&Sons 

2. Statistics–P.R.Vital-Margham Publications. 

3. RajagopalanSPandSattanathanRBBusinessStatisticsandOperationsResearch,

VijayNicoleImprintPrivateLimited,Chennai 

 

REFERENCEBOOKS 

1. ElementsofStatistical Hypothesis– E.L.Lehmann – Johu Wiley& Sons. 

2. Practical Statistics – R.S.N.Pillai &B.Bhagavathi– S.Chand &Company 

3. Gupta SP and Archana Agarwal, Business Statistics (Statistical 
Methods)SultanchandandSons,NewDelhi,9thEdition2013 

4. GuptaSC,FundamentalsofStatistics,HimalayaPublishingHouse 
5. SharmaJK,FundamentalsofBusinessStatistics,SecondEdition,VikasPubli 

6. shingHousePrivateLimited,2013 

 

 



 

 

WEBRESOURCES 

 

https://books.google.co.in/books?isbn=8122415229https://books.go

ogle.co.in/books?isbn=8131301362https://books.google.co.in/book

s?isbn=8122415229 

 

 

 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 3 3 2 3 2 1 3 3 3 

CO2 1 3 3 2 3 2 1 3 3 3 

CO3 1 3 3 2 3 2 1 3 3 3 

CO4 1 3 3 2 3 2 1 3 3 3 

CO5 1 3 3 2 3 2 1 3 3 3 

Average 1 3 3 2 3 2 1 3 3 3 

(Correlationlevel:3–Strong2-Medium1-Low) 

https://books.google.co.in/books?isbn=8122415229
https://books.google.co.in/books?isbn=8122415229
https://books.google.co.in/books?isbn=8122415229
https://books.google.co.in/books?isbn=8131301362
https://books.google.co.in/books?isbn=8131301362
https://books.google.co.in/books?isbn=8131301362
https://books.google.co.in/books?isbn=8131301362
https://books.google.co.in/books?isbn=8131301362
https://books.google.co.in/books?isbn=8131301362
https://books.google.co.in/books?isbn=8122415229


 

 

SKILL ENHANCEMENT COURSE -SEC 

6TALLYACCOUNTING SOFTWARE 

 

 

 

 

 

 

 

 

 
LEARNING OBJECTIVES 

 

1. To enable the studentstoacquire soundknowledgeofbasicsoftally 

2. Togaintheknowledgeaboutcreationofledgers,groups,vouchersandgenerationofvariousreports

. 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 

 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, Practical sessions at lab, demonstration of outputs in 

computers. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve      

the desired learning outcomes. 

          Total Hours 30 

 

UNITI -IntroductionandAccountingFeaturesofTally: (3 Hours) 

Introductiontotally-salientfeaturesoftally-accountingfeaturesoftally 

UNIT II        (4 Hours) 

Componentsof tally–createacompany-selectcompany-shutacompany-alteracompany-

deleteacompany 

UNIT III        (6 Hours) 

Introductiontogroups–singleandmultiplegroupcreation,displayandaltering 

UNIT IV        (7 Hours) 

Introductiontoledgers -creatingaledger–single andmultipleledgercreation,display andaltering– 

UNITV-Accounting Featuresof Tally:    (10 Hours) 

 

CO

S 

TALLY ACCOUNTINGSOFTWARE COGNITIVELEVE

L 

CO1 Studentscan performwithbasic skillsof 

tally with accounting features – 

creationofcompany,groups andledgers 

K1,K2,K3, K4 

CO2 Execute 

theknowledgeoftallyaccountingfeaturesforcreationo

f accountingvouchers andreport 
generations 

K5,K6 

COURSECODE:SEC 6 Paper No22 Year and 

Semester: 

IIyear/IVseme

ster 

Pre-Requisite: 

BasicAccount

ing 
Knowledge 

Total hours / Week 

2 

Leadtoothercourses Practicalapplicabilityinwork Environment L T P 

Theory Marks: 75 Credits:2 1 0 1 

 



 

 

Introduction to voucher type - creating - displaying and alternating a voucher type - creatingaccounting voucher - 

Introduction to invoices- creating an invoice entry - reports in the tally :basic features of displaying reports - balance sheet - 

profit & loss account - trial balance – daybook 

 
RECOMMENDEDTEXTBOOKS 

1. AsokK.Nadhani-TALLYERP9TRAININGGUIDE-4THEDITION,BPSPublications 
 

REFERENCEBOOKS 

1. Official Guide To Financial Accounting Using Tally ERP 9 With Gst by Tally 

EducationPvt.Ltd 

 
WEBRESOURCES: 

1. https://sscstudy.com/tally-erp-9-book-pdf-free-download/ 

2. https://www.sarkarirush.com/tally-erp-9-book-pdf-download/ 

3. https://tallyonlinetraining.com 

4. https://www.tallyacademy.in 

5. https://help.tallysolutions.com 

 
 
 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 3 3 3 3 3 3 3 

CO2 3 3 3 3 3 3 3 3 3 3 

 
Average 

 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

https://sscstudy.com/tally-erp-9-book-pdf-free-download/
https://www.sarkarirush.com/tally-erp-9-book-pdf-download/
http://www.tallyacademy.in/


 

 

 

SKILLENHANCEMENTCOURSE-

SEC7PROFESSIONALSKILLFORCORPORATEWO

RLD 

 

COURSECODE:SEC 7 Paper No23 Year and 

Semester:IIyear/IV

semester 

Pre-Requisite: 
Knowledge 

ofManagement 

Total hours / 

Week 

2 

Leadtoothercourses Practical Applicability L T P 

Theory Marks: 75 Credits:2 1 1 0 

 

      LEARNING OBJECTIVES 

1. To impartalltheskillsrequiredtowork ina CorporateEnvironment 

2. ToeducateabouttheimportanceofEtiquettesatworkplaceandworklifebalance. 

 

COURSEOUTCOMES-COGNITIVELEVELMAPPING 
 

COS PROFESSIONAL 

SKILLFORCORPORATEW

ORLD 

COGNITIVE

LEVEL 

CO1 Knowledge about the basic skill set 

andgrooming 
K1,K2,K3,K5, K6 

CO2 UnderstandingandexhibitionofBusinessEt
iquettes 

K3,K4,K5, K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, demonstrations, group workings, role play, discussions  

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

the desired learning outcomes. 

 

         Total Hours 30 

 

UNIT I         (5 Hours) 

 

Importance of personal Communication Skills- Conversation Techniques-Presentation 

Skills-Interpersonalskills- 

UNIT II         (5 Hours) 

BodyLanguage-MakingaFirstGreatImpression-PersonalGrooming-Importance of 

Corporate Dressing-Personal grooming tips for men andwomen 

   UNIT III         (7 Hours) 

Buildingaself-image-needandimportance-developing self-confidence and self-respect-

Self-care. 



 

 

 

UNITIV          (7 hours) 

 
BusinessEtiquette-meaning-understandingetiquetteinworkplace-elementsofbusiness 

etiquette-working in diversity Professional Behaviour and its importance 

UNIT V                 (6 Hours) 

 Business Correspondence - importance of business correspondence- mobile and 

email etiquettes -Business CardEtiquette–Networking-DiningEtiquette 

 

 

REFERENCEBOOKS 

 

BusinessEtiquette: AGuideForTheIndianProfessionalPaperback-Shital KakkarMehra 

 
WEBRESOURCES 

https://www.pdfdrive.com/business-etiquette-ibskills-international-business-skills-

e9959676.htmlhttps://archive.org/details/essentialguideto00chan/page/n1/mode/2u

p 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 1 3 3 3 1 1 3 3 3 

CO2 1 1 3 3 3 1 1 3 3 3 

 
Average 1 1 3 3 3 1 1 3 3 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 

ENVIRONMNETALSTUDIES 

COURSECODE:EVS Paper No25 Year and 

Semester:IIyear/IV

semester 

Pre-

Requisite:Basic 

Total 

hours / 

Week: 2 

Leadtoothercourses  L T P 

Theory Marks: 75 Credits:1 2 0 0 

 

https://www.pdfdrive.com/business-etiquette-ibskills-international-business-skills-e9959676.html
https://www.pdfdrive.com/business-etiquette-ibskills-international-business-skills-e9959676.html
https://www.pdfdrive.com/business-etiquette-ibskills-international-business-skills-e9959676.html
https://archive.org/details/essentialguideto00chan/page/n1/mode/2up
https://archive.org/details/essentialguideto00chan/page/n1/mode/2up


 

 

CORE9–MANAGEMENTACCOUNTING 
 
 

COURSECODE: CCIX Paper No28 Year and 

Semester:IIIyear/V

Semester 

Pre-Requisite: 

Basics 

ofAccounti

ng 

Total hours / 

Week 

5 

Leadtoothercourses ProfessionalCourse L T P 

Theory& Problems Marks: 75 Credits: 4 5 0 0 

 

LEARNING OBJECTIVES 

1. To outline the need for Management Accounting, its basic principles and scope and 

toanalyzethe balance sheetandratiosforthefinancial performance ofcompanies 

2. To compute the fund flow and cash flow statements and to impart knowledge 

ondifferenttypesofbudgets andits preparation 

3. To calculateand carryout theanalysisoffinancialstatement with different ratios. 

4. To preparevarioustypesofbudgetsandbudgetarycontrolsforforecastingofbusiness 

5. To determinebreakeven pointwiththeuseofMarginal costing 
 

Courseoutcome–Cognitivelevelmapping 
 

CO’S MANAGEMENTACCOUNTING COGNITIVE

LEVELS 

CO1 Knowledge of concepts methods, technique and tools for 

analysisofmanagementaccounting 
K1,K2 

CO2 
Applytheanalytical skillsassociated with theinterpretation of 

accountingreport 

K3,K4 

CO3 
Evaluatetheresultsofprofitability, liquidity,andsolvencyand 

efficiency levelsin thebusiness. 

K4,K5 

CO4 
Communicatethe knowledge 

aboutfundflowandcashflowstatement under(AS-

3)andalso,theconceptofbudgetary 

control. 

K3,K4,K5 

CO5 Understandaboutthemarginalcosting withBEP and P/VRatio K2,K3 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, practical exercises using companies balance sheets 

 for financial statement analysis, budgets and ratios. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the 

desired learning outcomes. 

 



 

 

 

 

          Total Hours 75 

 

UNITI–INTRODUCTION:      (15 Hours)    

Management Accounting: Meaning- nature, scope and functions of management accounting-

managementaccountingvs.financialaccounting-

toolsandtechniquesofmanagementaccounting.Financialstatements-

meaningandtypesoffinancialstatements-objectivesand 

methodsoffinancialstatementsanalysiscomparative,commonsizestatementsandTrendanalysis 

 

UNITII- RATIOANALYSIS:      (15 Hours) 

Ratio Analysis – Interpretation, benefits and limitations - Classification of ratios – 

Liquidity,Profitabilityandturnoverratios. 

 

UNITIII-FUNDSFLOWSTATEMENT& CASHFLOWSTATEMENT: (15 Hours) 

Fundsflowstatement-objectives -usesandlimitations -preparationoffundsflowstatement 

- schedule of changes in working capital – non fund items - adjusted profit and loss 

account.Cash flow statement – significance - preparation of cash flow statement as per IND 

AS3-CashfromOperating,InvestingandFinancingactivities. 

 

UNITIV- BUDGETSANDBUDGETARYCONTROL:   (15 Hours) 

Budgets and Budgetary Control- Meaning-objectives-advantages-Limitations-Installations 

ofBudgetarycontrolsystem-Classifications of Budgets basedon Time, Functions and 

Flexibility Preparation of Budgets (Sales, Production, Flexible, Cash, Master Budget and 

Raw MaterialPurchase Budget) 

UNITV–MARGINALCOSTING      (15 Hours) 

MarginalCosting– Break EvenAnalysis – ProfitVolumeRatio 

 
 

RECOMMENDEDTEXTBOOKS 

1. Maheswari, D. S, ―Principles of Management Accounting‖ Sultan Chand & 

Sons.Delhi-53,17thEdition 

2. Reddy, T. S., & Murthy, A, Management accounting. Margham 

Publication,15thEdition. 

REFERENCEBOOKS: 

1. Gupta, S.K.,&Sharma, R.K., ManagementAccounting:PrinciplesandPractice. 

2. Hingorani,R.(2005).Grewal.Management Accounting. 



 

 

3. Khan,M. Y.,&Jain, P. K.(2017). ManagementAccountingandFinancialAnalysis. 

4. Murthy, A. & Gurusamy, S. Management Accounting Theory and Practice, 

VijayNicole 5.Srinivasan, N. P., & Murugan, M. S,. Accounting for Management. 

S.Chand.WEB RESOURCES: 

1. https://www.wallstreetmojo.com/ratio-analysis/ 

2. https://books.google.co.in/books?isbn=0070620237 

http://www.wallstreetmojo.com/ratio-analysis/
http://www.wallstreetmojo.com/ratio-analysis/
https://books.google.co.in/books?isbn=0070620237


 

 

CO-PO-PSOMAPPING 

 PO 
1 

PO

2 

PO 
3 

PO

4 

PO

5 
PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 2 2 3 3 1 3 3 3 

CO2 3 3 2 2 3 3 1 3 3 3 

CO3 3 3 2 2 3 3 1 3 3 3 

CO4 3 3 2 2 3 3 1 3 2 3 

CO5 3 3 2 2 3 3 1 3 2 3 

Average 3 3 2 2 3 3 1 3 2.6 3 

(Correlationlevel:3–Strong2-Medium1-Low) 



 

 

CORE10-INCOMETAX LAW &PRACTICEI 
 
 

COURSECODE:CCX Paper No29 Year and 

Semester:IIIyear/V

Semester 

Pre-

Requisite:Basic

sofTax 

Total 

hours / 

Week: 5 

Leadtoothercourses ProfessionalCourse L T P 

Theory& Problems Marks: 75 Credits: 4 5 0 0 

 

LEARNING OBJECTIVES 

 
1. To understand thebasic conceptsand definitionunderthe IncomeTax Act1961. 

2. To ascertain theresidential statusofan assesseeand itsincidenceoftax. 

3. To computesalaryincome undertheheadsalaries. 

4. Tolearntheconceptsofannualvalueassociateddeductionsandthecalculationofincome 

fromhouseproperty. 

5. Tocomputeincomefrom businessand profession. 
 

Courseoutcome–Cognitivelevelmapping 
 

CO’S INCOMETAXLAW& PRACTICEI COGNITIVE

LEVEL 

CO1 Understandthebasicconceptsanddefinition 

undertheIncomeTaxAct1961. 
K1,K2 

CO2 Ascertaintheresidentialstatusofanassesseeanditsincidenceoftax. K2,K3,K4 

CO3 Preparationofsalaryincomeunder thehead salaries. K4,K5 

CO4 Calculation ofincomefromhouseproperty. K5,K6 

CO5 Computationofincomefrom businessand profession K5,K6 

   (K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises, Case 

studies, Demonstrations through income tax websites, practical exposure to forms 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

the desired learning outcomes. 

           Total Hours 75 

 

UNITI–INTRODUCTION:      (15 Hours)  

Basic Concepts - Income Tax Act 1961 & relevance of Finance Act – Definition of 

importantterms-Income, Person, Assessee, Assessment Year and Previous Year – Broad 

features ofIncomeResidentialstatus,incidenceoftax&basisofcharge-Taxableentities–

ClassificationofResidentialStatusoftaxableentities-ResidentialStatus–

Individual,firm,AOP,HUFandCompanies – Incidence of Tax. Exempted Incomes - 



 

 

Classification of exempted incomes –Incomesexcludedfromtotalincome–

IncomeformingpartoftotalincomebutexemptedfromTax. 

 

UNITII-INCOMEFROMSALARIES:     (20 Hours) 

IncomefromSalaries-Differentformsofsalary–ProvidentFunds–Allowances–Perquisites 

–OtheritemsincludedinSalary–Qualifyingamountfordeductionu/s 80(C). 

 

UNITIII-INCOMEFROMHOUSEPROPERTY: (15  Hours) 

Incomefromhouseproperty-ComputationofIncomefromHouseProperty–Let-outhouse 

–Selfoccupiedhouse–Deductionallowedfromhouseproperty–Unrealizedrent–

Lossundertheheadhouseproperty. 

 
UNITIVPROFITSANDGAINSOFBUSINESSAND PROFESSION (18 Hours) 

            Profits and Gains of Business and Profession - Introduction – Computation of profits 

andgains of business and profession – Admissible deductions – Specific Disallowances –

Depreciation–Loss undertheheadbusiness andprofession. 

 
UNITV-ADMINISTRATIONOFINCOMETAXACT:    (7 Hours) 

Administration of Income Tax Act -Income tax authorities – procedure for assessment –PAN 

(PermanentAccountNumber)–Types ofassessment 

 
RECOMMENDEDTEXTBOOKS : 

1. Singhania,V.K.,(2018)StudentsGuidetoIncomeTax,Taxman.Publication,NewDelhi

. 

2. ReddyT.S.,.HariPrasadYReddy,IncomeTaxTheoryLawandPractice,MarghamPubli

cation,Chennai. 

 
REFERENCEBOOKS: 

1. ManoharanT.N&Hari.G.R,(2018)Students'HandBookonTaxation,SnowWhitePubl

icationsPvt. Ltd. 

2. GaurV.P.,Narang D.B,IncomeTaxLawand 

Practice,KalyaniPublications.3.MurthyA,IncomeTaxLawAndPractice,VijayNicole

Publishers 

3. LalB.B., DirectTaxes, KonarkPublishersPvt.Ltd,NewDelhi. 

4. VinodK.Singhania,MonicaSinghania,DirectTaxes,TaxmannpublicationsPvt.Ltd.N

ewDelhi. 

5. MehrotraH.C.,Goyal.S.P,IncomeTaxLawAndPractice,SahityaBhawanPublications

,Agra. 

 
WEBRESOURCES 

 
https://lawtimesjournal.in/introduction-and-basic-concept-of-income-tax/ 

https://sol.du.ac.in/mod/book/view.php?id=1259&chapterid=924http://in

cometaxmanagement.com/Pages/Gross-Total-

Income/Salaries/SalariesContents.htmlhttps://www.hrblock.in/guides/ho

use-property-

deductionshttps://books.google.com/books?isbn=1584773855https://boo

ks.google.com/books?id=iiQKAAAAMAAJhttps://books.google.com/bo

oks?isbn=813172191 

http://incometaxmanagement.com/Pages/Gross-Total-
http://incometaxmanagement.com/Pages/Gross-Total-
http://incometaxmanagement.com/Pages/Gross-Total-
http://incometaxmanagement.com/Pages/Gross-Total-
http://www.hrblock.in/guides/house-property-deductions
http://www.hrblock.in/guides/house-property-deductions
http://www.hrblock.in/guides/house-property-deductions
http://www.hrblock.in/guides/house-property-deductions
http://www.hrblock.in/guides/house-property-deductions


 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 3 3 3 3 3 1 3 3 3 

CO2 1 3 3 3 3 3 1 3 3 3 

CO3 1 3 3 3 3 3 1 3 3 3 

CO4 1 3 3 3 3 3 1 3 3 3 

CO5 1 3 3 3 3 3 1 3 3 3 

 
Average 

 

1 
 

3 
 

3 
 

3 
 

3 
 

3 
 

1 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 
CORE11 -BUSINESS LAWS 

 
 

 

 

 

 

 

 

 

LEARNING OBJECTIVES 
1. Tohelp studentsbecomeproficient businessleaders 

2. To provide students a better grasp of the legal context in which business decisions 
aremade 

3. Toeducatethestudentsabout indemnityand conceptsof guarantee 

4. Toeducatethestudentsabout indemnityandconceptsof guarantee 

5. To impartknowledgeaboutoperationsofLimitedLiability ofPartnershipAct 

6. To explain aboutthecomprehendlawspertainedto IntellectualPropertiesRights 
 

COURSEOUTCOME-COGNITIVELEVELMAPPING 

 

CO’S 
BUSINESSLAWS COGNITIVE

LEVELS 

CO1 
Studentscanidentifyvariouslawsinvolvedinbusinessoperations. K1,K2,K3 

CO2 
Studentscan applybasic principlesoflaw pertaining to business K3 

CO3 
Applytheknowledgeofcontractofindemnity,guaranteeanditstypes K2,K3 

COURSECODE:

CCXI 

Paper No30 Year 

andSemest

er:IIIyear/

Vsemester 

Pre-Requisite: 

Basics 

ofManagemen

t 

Total hours / 

Week 5 

L T P 

5 0 0 

Leadtoothercourses ProfessionalCourse 

Theory Marks: 75  Credits:4 



 

 

CO4 
StudentscanunderstandtheoperationsofLimitedLiabilityPartnershi

pAct 
K2,K3 

CO5 
UnderstandingaboutthecomprehendprovisionsrelatedtoIntellectual

PropertiesRights 
K1, K2, K3, 

K4,K5,K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, case laws, discussions based on latest amendments, 

role plays 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

the desired learning outcomes. 

         Total Hours 60 

 
UNITI – IndianContractAct1872     (12 Hours) 

Contract: Meaning - Definition– Classification of Contracts, Essential Elements 

ofContract–DischargeofContracts–RemediesforBreachofContracts.E-ContractMeaning 

–Definition–EssentialElementsofE-Contract–TypesofE-Contracts. 

UNITII-Contract ofIndemnityandGuarantee    (12 Hours) 

ContractofIndemnity: Meaning– Definition–ScopeofContractofIndemnity-Rightsof 

the indemnity holder. Contract of Guarantee: Meaning – Definition – Essential elements 

ofContract ofGuarantee–KindsofGuarantee-RevocationofGuarantee –DischargeofSurety. 

UNITIII-Sale ofGoods1930      (12 Hours) 

Sale of Goods – Meaning – Definition – Sale and Agreement to sell – Sale and 

HirePurchase – Conditions and Warranties – Duties and Rights of Buyer and Seller –Rights 

ofUnpaidSeller–DoctrineofCaveatEmptor–AuctionSale. 

 
UNITIV- LimitedLiabilityPartnershipAct, 2008(LLP)  (12 Hours) 

Salient Features of LLP, Difference between LLP, Partnership and Company - 

LLPAgreement-Nature ofLLP-PartnersandDesignatedPartners-

IncorporationbyRegistration, Registered Office of LLP and Change of Name, Extent and 

Limitation ofLiability ofLLPand Partners-Conversionto LLP,WindingUp and Dissolution. 

 
UNITV-LawRelatingto IntellectualProperty    (12 Hours) 

ProvisionsRelatingtoPatents,TrademarksandCopyrights-OverviewofLawsRelating 

tootherIntellectualPropertyRights-EnforcementofIntellectualProperty Rights 

 
RECOMMENDEDTEXTBOOKS 

1. KapoorN.D. BusinessLaw.NewDeIhi:SultanChand&Sons,2019. 

2. PillaiN.P.N.,Bhagavathy,LegalAspectsof Business, 

NewDelhi,S.Chand, 2013 

 
REFERENCEBOOKS 

1. Tulsian,P.C, BusinessLaw,TataMcGrawHill, NewDelhi. 

2. Sharma,J.P.,andKanojia,Sunaina.BusinessLaws,AneBooksPvt.Ltd.,NewDelhi. 



 

 

3. Chadha, P.R,BusinessLaw, GalgotiaPublishing Company, NewDelhi 

4. Maheshwari&Maheshwari, BusinessLaw,NationalPublishingHouse,NewDelhi. 

 

WEBRESOURCES 

1. https://www.icsi.edu/media/webmodules/Economic%20Business%20and%20Comme

rcial%20Laws.pdf 

2. https://www.icai.org/post.html?post_id=15532 

3. https://icmai.in/upload/Students/Syllabus-2012/Study_Material_New/Inter-Paper6-

New.pdf 

4. www.legalservicesindia.com 

5. www.indilaw.com 

6. www.amritt.com 

7. www.niscair.res.in 
 

 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 1 3 3 3 3 1 3 1 3 

CO2 3 1 3 3 3 3 1 3 1 3 

CO3 3 1 3 3 3 3 1 3 1 3 

CO4 3 1 3 3 3 3 1 3 1 3 

CO5 3 1 3 3 3 3 1 3 1 3 

Average 3 1 3 3 3 3 1 3 1 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.icsi.edu/media/webmodules/Economic%20Business%20and%20Commercial%20Laws.pdf
https://www.icsi.edu/media/webmodules/Economic%20Business%20and%20Commercial%20Laws.pdf
https://www.icsi.edu/media/webmodules/Economic%20Business%20and%20Commercial%20Laws.pdf
https://www.icai.org/post.html?post_id=15532
https://icmai.in/upload/Students/Syllabus-2012/Study_Material_New/Inter-Paper6-New.pdf
https://icmai.in/upload/Students/Syllabus-2012/Study_Material_New/Inter-Paper6-New.pdf
https://icmai.in/upload/Students/Syllabus-2012/Study_Material_New/Inter-Paper6-New.pdf
http://www.legalservicesindia.com/
http://www.indilaw.com/
http://www.amritt.com/
http://www.niscair.res.in/


 

 

 
CORE12 PROJECT:PROJECTWITVIVA-

VOCEINSTITUTIONALTRAINING 

COURSECODE:

CCXII 

Paper No31 Year 

andSemester:II

Iyear/Vsemeste

r 

Pre-Requisite: 

Knowledge 

ofCompany 

Law&Manage

ment 
Accounting 

Total hours / 

Week 

5 

Leadtoothercourses Practical Applicability L T P 

Project & Viva – 

VoceExamination 
Marks: 75 Credits: 4 

1 4 0 

 

LEARNING OBJECTIVES 

1. Togainpracticalinstitutionalexperiencethenatureofschoolasworkplaceandtheira

ssociatedvalues,routinesandcultures. 

2. Todemonstrateprofessionalskillsthatpertainsdirectlytotheinstitutionalexperienc
e. 

3. Toanalysesandunderstandaboutthevariousdepartmentactivitiesandtheirresponsi
bilities. 

4. Toframetheorganizationstructure,layoutandtodescribetheorganization‘sfinancia

lstatementanalysis 

5. To preparethereport based on thetrainingexperience. 

 

COURSEOUTCOME-COGNITIVELEVELMAPPING 
 

CO‘S INSTITUTIONALTRAINING COGNITIVE

LEVELS 

CO1 Acquire institutional experience the nature of school 

asworkplaceandtheirassociatedvalues,routinesandcultures. 

K1,K2,K3 

CO2 Demonstrateprofessionalskillsthatpertaindirectlytotheinstit

utionalexperience. 

K3,K4 

CO3 Analysesthevariousdepartmentactivitiesandtheirresponsibili

ties 

K3 

CO4 Understandtheorganizationstructure,layoutandtodescribethe

organization‘sfinancialstatementanalysis. 

K2,K3,K4,K5 

CO5 Preparethereport based onthetrainingexperience. K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

 

 

 



 

 

Guidance for preparing the project report by applying the learnings 

 

Supervised Institutional Training shall be an integral part of B. Com (Corporate 

Secretaryship)DegreeCourse.Itisasortofjobtestingprogrammedesignedtobridgethegapbetweent

heory&practiceandcreateanaturalinterestinthepracticalaspectsoftheCompanySecretaryship 

soasto stimulatetrainee'sdesiretofaceitschallengesand problems. 

 

The training should be given under the joint supervision and guidance of the Training 

Officerof the Institution and Faculty member of Corporate Secretaryship. The details of the 

trainingaretobegiven and theassessmentofeachstudentinthatregardshould befullydocumented. 

 
The durationofthetrainingshallbefora periodof30daysduringthe thirdyear. 

The Report shall be around 50-60 typed pages, excluding tables, figures, bibliographies 

andappendices. 

The External Examiner appointed by the College, in consultation with the Internal 

Examiner,shallconduct theViva-VoceExaminationandEvaluatetheProject 

ReportwhileawardingtheMarks. The marks shall be awarded for Project Report (Max.75) and 

Viva Voce Exam (Max25)jointlybyboththeexaminers. 

(A candidate failing to secure the minimum for a pass (40%) shall be required to resubmit 

thereporttothedepartmentandreappearforvoceexamforevaluation) 

 
CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 3 3 3 3 3 3 3 

CO2 3 3 3 3 3 3 3 3 3 3 

CO3 3 3 3 3 3 3 3 3 3 3 

CO4 3 3 3 3 3 3 3 3 3 3 

CO5 3 3 3 3 3 3 3 3 3 3 

Average 3 3 3 3 3 3 3 3 3 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 



 

 

ELECTIVECOURSE(DISCIPLINESPECIFIC): ECV 

a. CORPORATEGOVERNANCEANDBUSINESSETHICS 

COURSECO

DE:EC5 

Paper No32 Year 

andSemester:IIIy

ear/Vsemester 

Pre-Requisite: 

Basics 

ofCompanyla

w 

Total hours / 

Week 

4 

Leadtoothercourses ProfessionalandcertificationCourse L T P 

Theory Marks: 75 Credits: 3 4 0 0 

LEARNING OBJECTIVES 
1. Toimpartknowledgeongovernancewhichensureethicsincorporatemanagemen

tandcorporate healthintheinterestofshareholder&public. 
2. Todiscussthevariouscorporatesectorsandtheirfunctions,elementsofgoodcorp

orategovernance,governancemanualanddemonstrateshareholdersVsstakeho

lders‘approachandwelfareofstakeholders 

3. To outline the due diligence, functions, advantages, guidelines for issue of 

initialpublicofferings(IPO),sweatequitysharesandemployeestockoptionsche
me(ESOS). 

4. To demonstrate various committees and their functions which are 
prevailing in thecorporate sector/companies‘act2013. 

5. Toexplainthevariouscorporatesocialresponsibility(CSR)practicesandsociala
uditand explains about business ethics and its factors for ethical and 

unethical businessdecisions 

 
COURSEOUTCOME -COGNITIVELEVELMAPPING 

 

CO’S CORPORATEGOVERNANCEANDBUSINESSE

THICS 

COGNITIVE

LEVELS 

CO1 Understandthevariouscorporatesectorsand theirfunctions, 
elementsofgoodcorporategovernance,governancemanual. 

K1,K2 

CO2 DemonstrateshareholdersVSstakeholders‘ approachandwelfare 
ofstakeholders. 

K1,K2 

CO3 Outlinetheduediligence,functions,advantages, guidelinesfor 

issueof 

initialpublicofferings(IPO),sweatequitysharesandemployee 

stockoptionscheme(ESOS). 

K2,K3 

CO4 Demonstratevariouscommitteesandtheirfunctionswhichare 
prevailing inthecorporatesector/ companies‘act2013. 

K4,K5 

CO5 Understandthevariouscorporatesocial responsibility(CSR) 

practices, social audit business ethics and its factors for ethical 

andunethicalbusiness decisions 

K2,K4,K5 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-

Creating) 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, exploring the Corproate 

Governance boards and report of companies through websites  

Note: These methodologies are indicative and teachers can innovate new methodologies to 

achieve the desired learning outcomes. 

 



 

 

 

 

          Total Hours 60 

UNITI-CorporateGovernance –Introduction   (12 Hours) 

Corporategovernance      -History-meaning–n e e d        f o r         C o r p o r a t e G o v e r n a 

n c e – D e f i n i t i o n s - I m p o r t a n c e–principles–FeaturesofCorporateGovernance-

IndianCommitteesonCorporateGovernance 

UNITII-CorporateGovernance-LegalFramework  (12 Hours) 

India‘sCorporate  Governance  Frame  work-Listing  Agreement-Clause  49A-SEBI 

Guidelines-CorporateGovernanceReportandcontents-

CorporateGovernanceandShareholdersrights 

UNITIII–Levelsof CorporateGovernanceand BoardCommittees (12 Hours) 

Levels of Corporate Governance - Various Board committees - composition of 

boardcommittees-Roles,Responsibilitiesandpowers-

Shareholdersgrievancecommittee-RemunerationCommittee-

NominationCommittee-CorporateGovernanceCommittees-Corporate 

GovernanceComplianceCommittee 

UNITIV-CorporateSocialResponsibility   (12 Hours) 

CorporateSocialResponsibility–Meaning&definition–

principles,Indianmodels–CorporateCitizenship-

ProvisionofCSRinCompaniesAct2013-Section135ofCompaniesAct2013-

ScopeforCSRactivities underScheduleVII-CaseStudies(PracticalOrientation) 

UNITV-BusinessEthics      (12 Hours) 

Business ethics – meaning, significance, scope – factors responsible for 

ethical andunethicalbusinessdecision-UnethicalpracticesinBusiness–

BusinessethicsinIndia 

– Ethicstrainingprogramme. 

RECOMMENDEDTEXTBOOKS 

1. Dr.NeeruVasishthandDr.NamitaRajput-

CorporateGovernancevaluesandethics,TaxmannPublicationsPvtLtd, New 

Delhi. 

2. S.Sanakaran–
InternationalBusiness&Environment,MarghamPublication,Chennai. 

3. Dr.S.S.Khanka–BusinessEthicsandCorporateGovernance,S.ChandPublication. 

4. Sundar.K,BusinessEthicsandValue,VijayNicholePrints,Chennai. 

5. Taxmann-CorporateGovernance, IndianInstituteofCorporate Affairs, 

6. A.C.Fernando,K.P.Muralidharan&E.K.Satheesh–

CorporateGovernance,Principles,PoliciesandPractices,PearsonEducat

ion. 

REFERENCEJOURNALS 

 Journalof CorporateGovernanceResearch–MacrothinkInstitute 

 Indian Journal of Corporate Governance, Bi -annual journal– Sage 

JournalsWEBRESOURCES 

 https://elearningindustry.com 

 https://essentialskillz.com 

 

 

 

https://essentialskillz.com/


 

 

 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 1 3 3 3 3 3 3 3 3 

CO2 3 1 3 3 3 3 3 3 3 3 

CO3 3 1 3 3 3 3 3 3 3 3 

CO4 3 1 3 3 3 3 3 3 3 3 

CO5 3 1 3 3 3 3 3 3 3 3 

Average 3 1 3 3 3 3 3 3 3 3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 

ELECTIVECOURSE(DISCIPLINESPECIFIC): ECV 

a. INDUSTRIALLAWS 

COURSECODE:EC5 Paper No32 Year 

andSemester:III

year/VIsemester 

Pre-Requisite: 

Knowledge 

ofLaw 

Total hours / 

Week 

4 

Leadtoothercourses ProfessionalCourse L T P 

Theory Marks: 75 Credits: 3 4 0 0 

 

 

 

LEARNING OBJECTIVES 
1. Toacquire knowledgeonFactoriesAct1948 

2. To Learn the provisionsofIndustrialDisputesAct1947 

3. TounderstandtheWorkmenCompensation Act 192 

4. TogainknowledgeonEmployee StateInsuranceAct1948 

5. To gain fundamental knowledge of Employee Provident fund 

 

 

 

 

 



 

 

ActCOURSEOUTCOME-COGNITIVE LEVELMAPPING 

CO’S INDUSTRIALLAW COGNITIVE

LEVELS 

CO1 Applythe provisionsofFactoriesActlearned K1,K2,K3 

CO2 Identify theindustrialDisputesbased ontheActand find solutions 
and planstrategically 

K3,K4,K5,K6 

CO3 Exhibittheknowledge oncompensationrelatedtoworkmen K4 

CO4 Application ofEmployee StateInsurance Act1948 K3 

CO5 Calculation ofPFusing theprovisionsofthe Act K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, case studies, role plays, discussions Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the         

desired learning outcomes. 

           Total Hours 60 

 

UNIT I-Factoriesact1948   (12 Hours) 

 

Definitions – Health – Safety – Welfare – Working Hours of Adults – Employment 

ofWomen–EmploymentofYoungPersons–LeavewithWages. 

 

UNITII-IndustrialDisputesAct1947   (12 Hours) 

 

Definitions – Authorities under the Act – Reference of Disputes – Procedures 

andPowers of Authorities – Strikes and Lock-outs – Lay-off & Retrenchment – 

SpecialProvisionsrelatingtoLay-off,Retrenchment&Lock-outs 

 

UNITIII-TheWorkmenCompensationAct1923   (12 Hours) 

 

NeedfortheAct–Scope&CoverageoftheAct–Definitions–

Employer‘sliabilityforCompensation (Section 3) including Theory of Notional 

Extension & OccupationalDiseases–DefencesavailabletoEmployer– 

Amount&Distribution ofCompensation 

– Notice&Claim–Medical Examination-Obligations& Rights of 
Employers&Employees -Schedules totheAct 

UNITIV-EmployeesStateInsuranceAct1948       (12 Hours) 

Objects-definitions-ESICorporation,functions- contributionand recovery-benefits-

penaltiesforfalseclaims 

 

 

 

 

 



 

 

 

UNITV-EmployeesProvidentFundandMiscellaneousProvisionAct,1952 (12 Hours) 

Objects-definition-providentfundschemes-contributionandrecovery–

penaltiesandoffences 

 

Practical orientation - Students can be assigned to submit a report on welfare, health 

andsafetymeasurestakenbythemanufacturingindustries oftheirchoice. 

 

 

 
RECOMMENDEDTEXTBOOKS: 

1. N.D.Kapoor–IndustrialLaws, SultanChand&Sons,NewDelhi. 
2. Dr.M.R.Sreenivasan&C.D.Balaji-

IndustrialLaws&PublicRelations,MarghamPublications,Chennai. 

3. B.NandhaKumar,IndustrialLaws,VijayNicholePrints,Chennai. 

4. S.Thothadri&Vijayalakshmi.M,IKInternationalPublishing HousePvtLtd 

 
 

RECOMMENDEDBOOKS 

 

5. P.C.Tripathi-IndustrialLaws,SultanChand &Sons,NewDelhi 

 

 

 

WEBRESORUCES: 

6. https://labourlawreporter.com/ 

7. https://www.ilms.academy/products/certificate-course-on-labour-

lawCO-PO-PSOMAPPING 

 

 

 

 

 

 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 1 3 3 3 3 2 2 3 3 

CO2 3 1 3 3 3 3 2 2 3 3 

CO3 3 1 3 3 3 3 2 2 3 3 

CO4 3 1 3 3 3 3 2 2 3 3 

CO5 3 1 3 3 3 3 2 2 3 3 

Average 3 1 3 3 3 3 2 2 3 3 

 

https://labourlawreporter.com/
http://www.ilms.academy/products/certificate-course-on-labour-law
http://www.ilms.academy/products/certificate-course-on-labour-law


 

 

ELECTIVECOURSE(GENERIC)–ECVI 

a. BASICSOFRESEARCHMETHODOLOGY 
 

COURSE CODE:EC6 Paper No33 Year 

andSemester:II

Iyear/Vsemeste

r 

Pre-

Requisite: 

Basics 

ofStatisti

cs 

Total 

hours / 

Week 

4 

Leadtoothercourses ProfessionalCourse L T P 

Theory Marks: 75 Credits:3 4 0 0 

 

LEARNING OBJECTIVES 
1. To acquire knowledgewithregardtoresearchmethodsandreporting 

2. Toprovideknowledgeofhypothesisformulation,testing,samplinganditsfundamentals 

3. To provideknowledge onresearch methods,techniquesand theprocessand 

4. To develops skills in the application of research methods for business 

problemsSolving 

5. To analysetheresearch problemsthroughsystematicresearch methodology 

COURSEOUTCOME-COGNITIVELEVELMAPPING 
 

CO BASICSOFRESEARCHMETHODOLOGY COGNITIVE

LEVELS 

CO1 ExaminetheResearchDesignof varioustypesofresearch. K1,K2 

CO2 Compareand 

contrastthedifferentmethodsofdatacollectionandits 

presentation 

K3.K4,K5,K6 

CO3 CompletetheanalysisofCorrelationandRegression 

toarriveinferences. 

K3.K4,K5,K6 

CO4 CreatetheformulationofHypothesis,testingofHypothesisand

constructtheResearch Reportsbasedontheanalysis. 
K5,K4,K5,K6 

CO5 Analysetheresearchproblemsthroughsystematicresearchmet

hodology 
K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, group work, survey based micro projects based on 

the practical application of techniques learned. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve     

the desired learning outcomes. 

 

 



 

 

                         

Total hours 60   

  

 

UNIT I     (12 Hours) 

 

Research–MeaningandSignificance–Objectives–Types–ResearchProcess–

Commonproblemsencounteredinresearch–Ethics inResearch. 

 

UNITII     (12 Hours) 

 

ResearchProblems:Meaning–SelectionandFormulation–Reviewofavailableliterature– 

Techniquesinvolved in definingaproblem 

 

UNITIII     (12 Hours) 

 

ResearchDesign:Meaningandneedforresearchdesign–Featureofagooddesign–

Differentresearchdesign. 

 

UNITIV     (12 Hours) 

 

DataCollection:Methods–PrimaryandSecondaryData–Observation–Interviews–Questionnaire–
ConstructingaQuestionnaire. 

 

UNITV     (12 Hours) 

Sampling–Fundamentals –Types –Samplingerrorsanddata collectionerrors–Sample sizeandits 

distribution –Testingtheappropriateness ofasample 

 

RECOMMENDEDBOOKS: 
 

1. KothariC.R.– ResearchMethodology. 

2. DonalR.Cooper &PamelaS.Schindler–BusinessResearchMethods. 

3. Gupta.S - Research Methodology & Statistical 
Techniques4. 

REFERENCEBOOKS 

1. Paneerselvam-Research Methodology-PrenticeHall ofIndia 

2. Krishnaswamy -ResearchMethodology-Pearson EducationIndia 

3. GopalLalJain-ResearchMethodology-methods,tools&techniques–

TamilnaduBookHouse 

4. HarounehA.B.E.M-Research Methodology-TamilnaduBookHouse 

 

 
 

 

 

 
 

 

 



 

 

 
WEBRESOURCES 

www.socialpsychology.org 
 

 

 

 

 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 1 3 3 3 2 1 3 1 3 

CO2 1 1 3 3 3 2 1 3 1 3 

CO3 1 1 3 3 3 2 1 3 1 3 

CO4 1 1 3 3 3 2 1 3 1 3 

CO5 1 1 3 3 3 2 1 3 1 3 

 
Average 

 

1 
 

1 
 

3 
 

3 
 

3 
 

2 
 

1 
 

3 
 

1 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 

 

 

ELECTIVECOURSE(GENERIC)– ECVI 

b. ENTREPRENEURIALDEVELOPMENT 

COURSE CODE:EC6 Paper No33 Year 

andSemester:II

Iyear/Vsemeste

r 

Pre-Requisite: 

Basics 

ofCommer

ce, 

Accounts& 
Management 

Total hours / 

Week 

4 

Leadtoothercourses VentureFormation L T P 

Theory Marks: 75 Credits: 3 4 0 0 

 

 

 

 

 

 
LEARNING OBJECTIVES 

1. ToenablethestudentstounderstandtheconceptofEntrepreneurshipdevelopment 

2. Todiscussandidentifysignificantchangesandtrendstocreatebusinessopportunities 

3. To analyzetheenvironment forpotentialbusinessopportunities 

4. Tooutlinethebasicconceptsof entrepreneurship 

5. Tolearnabouttheentrepreneurialecosystem, exercising the available 

skillstogeneratenewideasandmakingitaviableventureusingtheavailable 

http://www.socialpsychology.org/


 

 

 

 

COURSEOUTCOME-COGNITIVELEVELMAPPING 
 

CO’S ENTREPRENEURIALDEVELOPMENT COGNITIVE

LEVELS 

CO1 Enable the students to understand the concept of Entrepreneurship 

andnurture theentrepreneurialmindset 
K1,K2 

CO2 Identify significant changes and trends which create 

businessopportunitiesand 

toanalyzetheenvironmentforpotentialbusinessopportunities. 

K2,K3,K4 

CO3 Provideconceptual exposureonconverting 

ideatoasuccessfulentrepreneurialfirm. 

K3,K4,K5,K6 

CO4 Understand the basic application of concepts of entrepreneurship 

andentrepreneurialeco system,skillstogeneratenewideasand making it 
aviableventureusingtheavailablesupportsystem 

K5,K6 

CO5 Demonstratethorough knowledgeonentrepreneurialgrowth K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, field visits, idea generation workshops, role plays, 

discussions, demonstrations using websites of government and related ones, class presentations, preparation 

of business plans and pitching, Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the     

desired learning outcomes. 

 

 

 

        Total Hours 60 

UNITI:ENTREPRENEURSHIP    (12 Hours) 
 

Meaning-DefinitionofEntrepreneurship&Entrepreneur -TypesofEntrepreneurship-Traitsofan 

Entrepreneur-Factors promoting Entrepreneurship-Barriers to Entrepreneurship-

WomenEntrepreneurship- -Concept of SHGS- Role of Entrepreneurship in Economic 

Development-Entrepreneurs/Small-Business Owners: Emerging trends: The Internet & E-

commerce, Typesofentrepreneurs;CorporateEntrepreneurship–

Nature,ConceptsandSustainability 

UNITII:IDEAGENERATION    (12 Hours) 

Creativity, Innovationand Invention- Design thinkingconceptand stages-

Recognizingopportunities – trend analysis – generating ideas – Brainstorming, Focus Groups, 

Surveys,Customeradvisoryboards,Dayintheliferesearch–PatentsandIPRforentrepreneurs 

 

 



 

 

 

UNITIII:OPPORTUNITYIDENTIFICATIONANDEVALUATION  (12 Hours) 

Opportunity identification and product/service selection – Generation and screening 

theproject ideas – Market analysis, technical analysis, and Cost benefit analysis and 

networkanalysis-Projectformulation–Assessmentofprojectfeasibility-

IdeaValidationtechniques- 

 

UNITIV:VENTURECREATION    (12 Hours) 

Introduction to various form of business organization (sole proprietorship, 

partnership,corporations, Limited Liability company), mission, vision and strategy 

formulation- SocialEntrepreneurship-Businessmodelcanvas–

PreparationofBusinessPlan(PracticalOrientation)-SourcesofFinance-Venturecapital-

Venturecapitalprocess-Businessangles-Commercialbanks-GovernmentGrantsandSchemes-

DealingwithbasicandinitialproblemsofsettingupofEnterprises. 

 

UNITV: EMERGINGTRENDS     (12 Hours) 

 

Ministry of Entrepreneurship and Skill Development-Key initiatives of the government –

MakeinIndia-NationalStartuppolicy-StartupIndia-AthmanirbarBarath(Self-reliantIndia) 

–StartupspaceofIndia-Unicorns(Casestudy)-EODB-Overview 

 
RECOMMENDEDTEXTBOOKS: 

7. Reddy,Entrepreneurship:Text&Cases-Cengage,NewDelhi. 

8. Kuratko/rao,Entrepreneurship:asouthasianperspective.-Cengage, NewDelhi. 

9. Leach/Melicher,EntrepreneurialFinance–Cengage, NewDelhi. 
10. K.Sundar–EntrepreneurshipDevelopment–VijayNicoleImprintsprivateLimited 

11. Khanka.S-Entrepreneurial Development,S.Chand& Co.Ltd.,NewDelhi,2001. 

12. SangeetaSharma,EntrepreneurshipDevelopment,PHILearningPvt.Ltd.,2016. 
 

REFERENCEBOOKS: 

6. Barringer,B.,Entrepreneurship:SuccessfullyLaunchingNewVentures,3
rd

Ed
ition,Pearson,2011. 

7. Bessant,J.,andTidd, J.,InnovationandEntrepreneurship, 
2

nd
Edition,JohnWiley&Sons,2011. 

8. Desai,V.,SmallScaleIndustriesandEntrepreneurship,HimalayaPublishingHouse,2011. 

9. Donald,F.K.,Entrepreneurship-

Theory,ProcessandPractice,9
th

Edition,CengageLearning,2014. 

10. Hirsch,R.D.,Peters,M.andShepherd,D.,Entrepreneurship,6
th

Edition,TataMcGraw-

HillEducationPvt.Ltd.,2006. 

11. Mathew,J.M.,EntrepreneurshipTheoryatCrossRoads:ParadigmsandPraxis, 

2
nd

Edition,DreamTech,2006. 

12. Morse,E.,andMitchell,R.,CasesinEntrepreneurship:TheVentureCreationProcess,S

ageSouthAsia,2008. 

13. NagendraandManjunath,V.S.,EntrepreneurshipandManagement,Pearson,2010. 

14. Reddy,N.,Entrepreneurship:TextandCases,CengageLearning,2010. 

15. Roy,R.,Entrepreneurship,2
nd

Edition,OxfordUniversityPress,2011. 
16. Stokes,D.,andWilson,N.,SmallBusinessManagementandentrepreneurship,

6
th

Edition,Cengage Learning,2010. 

 

 



 

 

WEBRESOURCES: 

11. https://www.msde.gov.in/ 

12. http://inventors.about.com/od/entrepreneur/ 
13. http://learnthat.com/tag/entrepreneurship/ 

14. www.managementstudyguide.com 

15. www.quintcareers.com 

16. www.entrepreneur.com 

17. www.makeinindia.com 

18. https://aatmanirbharbharat.mygov.in 
 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 3 3 3 3 3 3 3 

CO2 3 3 3 3 3 3 3 3 3 3 

CO3 3 3 3 3 3 3 3 3 3 3 

CO4 3 3 3 3 3 3 3 3 3 3 

CO5 3 3 3 3 3 3 3 3 3 3 

Average 3 3 3 3 3 3 3 3 3 3 

(Correlationlevel:3–Strong2-Medium1-Low) 

 

 

 

VALUEEDUCATION 

 

COURSECODE:VE Paper No34 Year and 

Semester:IIIyear/V

semester 

Pre-Requisite: Total hours / 

Week 

2 

Leadtoothercourses  L T P 

Theory& Problems Marks: 75 Credits:2 2 0 0 

 

 

 
SUMMERINTERNSHIP/INDUSTRIALTRAINING 

 

COURSECO

DE:SI/IT 

Paper No35 Year and 

Semester:IIIyear/V

semester 

Pre-Requisite: Total 

hours / 

Week 2 

Leadtoothercourses ProjectPreparation L T P 

Theory& Problems Marks: 75 Credits:2 1 0 1 

 
 
 

Note:       Students to go for internship   and submit a report.

http://www.msde.gov.in/
http://www.msde.gov.in/
http://inventors.about.com/od/entrepreneur/
http://learnthat.com/tag/entrepreneurship/
http://www.managementstudyguide.com/
http://www.quintcareers.com/
http://www.entrepreneur.com/
http://www.makeinindia.com/
https://aatmanirbharbharat.mygov.in/


 

 

CORE13–COSTACCOUNTING 
 
 

COURSECODE:

CCXIII 

Paper No36 Year and 

Semester:IIIyear/V

ISemester 

Pre-Requisite: 

Knowledge 

ofAccountin

g 

Total hours 

/ Week 

6 

Leadtoothercourses ProfessionalCourse L T P 

Theory& Problems Marks: 75 Credits: 4 6 0 0 

 

LEARNING OBJECTIVES 
1. Tooutlinetheobjectivesandimportanceofcostaccounting.PresentCostSheetwithvariou

selements ofCostandtoprovidea theoretical baseofUniform Costing 

2. To learn Inventory Control Techniques, Material Pricing Techniques and methods 

ofmaterialValuation 

3. Togainknowledgeonlabourcostingtechniques 

4. Tolearnaboutthetypesandallocationofoverheads,absorptionofoverheadsandmachine 

hourrate 

5. To learnabout the varioustechniquesofcosting. 

 
COURSEOUTCOME-COGNITIVELEVELMAPPING 

 

CO’S COSTACCOUNTING COGNITIV

ELEVELS 

CO1 Understand the meaning of cost accounting and its scope and 

preparecostsheets. 
K1,K2,K3,K4 

CO2 Analysethe 

methodsofmaterialcontrolandvaluationofmaterialissues. 

K3,K4 

CO3 Discusstheconceptoflabourcost,remuneration, 

incentivesandvariousratesystemthatareinpractice. 

K4, K5 

CO4 Enumeratetheclassification of overheadsandconceptsrelatingto it. K5 

CO5 CalculateCosting usingdifferent techniques K5,K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, problem solving through practical exercises, model cost 

sheet preparation for different industries, Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the    

desired learning outcomes. 

 

 

 

 

 



 

 

 

          Total hours 90 

 

UNITI       (15 Hours) 

CostAccounting–Meaning, Definition,Objectives –

DistinctionbetweenFinancial&CostAccounting – Classification of Cost – Activity Based 

Costing – Elements of Cost Sheet –TheoreticalintroductiontoUniformCostingandInter-

firmComparison 

 

UNITII       (20 hours) 

Material – Purchase, Receipt & Inspection – Stores – Records – Inventory Control – EOQ –

VariousLevelsofStock,PricingofMaterials–Issues–FIFO–LIFO–

SimpleAverageandWeightedAveragemethod–Basestockmethod 

UNITIII       (20 Hours) 

Labour– Labour Turnover–Causes–Prevention–Methods of Wages Payment–Calculation 

of Wages–Incentive BonusSchemes–Treatment ofIdleTime&Overtime 

 

UNITIV       (15 Hours) 

Overheads–Factory,Administration,Selling–Allocation,Apportionment&MethodofAbsorption–Machine 

HourRate–Under/OverAbsorptionofOverheadsanditsTreatment 

 

UNITV       (20 Hours) 

MethodsofCosting–Unit Costing–TenderandQuotations–Transport Costing–ProcessCosting 

(WithNormalLoss andAbnormalLossA/c only) 

 

RECOMMENDEDTEXTBOOKS 

1. JainSP&Narang KL,Cost Accounting,Kalyani Publishers, NewDelhi 

2. Reddy T.S.and HariPrasad Reddy Y.,Cost Accounting ,

MarghamPublications,Chennai,FourthEdition 

3. MurthyAandGurusamyS,CostAccounting,TataMcGrawHillPublishingCompanyNe

w Delh 

 

REFERENCEBOOKS 

1. Charles.T.Horngren,GeorgeFoster,Srikant.M.Datar,CostAccounting,PrenticeHallo 

fIndiaPrivateLimited,NewDelhi 

2. Lal,Jawahar,Srivatsava,Seema,CostAccounting,McGrawHillPublishingCo.,Ne

wDelhi. 

3. S.PIyengar,CostAccounting,SultanChand&Sons,NewDelhi 

4. B.SKhanna,I.MPandey,G.KAhuja&M.NArora.,PracticalCosting,SultanChand&Co

.,NewDelhi 

5. R.S.NPillai&VBagavathi,CostAccounting,S.Chand&Co.,NewDelhi 

6. Dr.MaheswariS.N,PrinciplesofCostAccounting,SultanChand&Sons,NewDelhi 

7. PillaiR.S.N.andBagavathiV.,CostAccounting,S.Chand,NewDelhi 

8. SaxenaV.K.andVashistC.D,CostAccounting,SultanChand&Sons,NewDelhi 

9. ShuklaM.C.,GrewalT.S.andDr.GuptaM.P.,CostAccounting,S.Chand,NewDelhi 

 

 



 

 

JOURNALS 
 

1. JournalofCostManagement 

2. International Journal of CostAccounting 

 

 

 

 

 

 

CO-PO-PSOMAPPING 

 PO 
1 

PO

2 

PO 
3 

PO

4 

PO

5 
PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 2 2 3 3 1 3 3 3 

CO2 3 3 2 2 3 3 1 3 3 3 

CO3 3 3 2 2 3 3 1 3 3 3 

CO4 3 3 2 2 3 3 1 3 2 3 

CO5 3 3 2 2 3 3 1 3 2 3 

Average 3 3 2 2 3 3 1 3 2.6 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 



 

 

ORE14-INCOMETAXLAW &PRACTICEII 
 
 

COURSECODE:

CCXIV 

Paper No37 Year and 

Semester:IIIyear/V

ISemester 

Pre-Requisite: 

Knowledge 

of TaxLaws 

Total hours / 

Week 

6 

Leadtoother courses ProfessionalCourse L T P 

Theory& Problems Marks: 75 Credits: 4 6 0 0 

 

LEARNING OBJECTIVES 

 
1. Tolearntheclassification ofcapital assetsand computationofcapital gain. 

2. To identifythe variousincomesunderincomefrom othersourcesandcalculations. 

3. Togetinsightsonaggregationofincomesandprovisionsofset-

offandcarryforwardoflosses. 

4. To gainknowledgeontheagriculturalincome anddeductionsundersection80. 

5. To learnaboutindividualstaxliabilitycalculations. 
 

Courseoutcome -COGNITIVE LEVELMAPPING 
 

CO’S INCOMETAXLAW& PRACTICEII COGNITIV

ELEVELS 

CO1 Compute―Incomefromcapitalgain‖undersection45 to55and 

toanalysevariousexemption undercapital gains. 
K4,K5 

CO2 Analysevariousprovisionscontainedundersection56 to59ofthe 

income taxact,1961underthe heads ―Incomefromother 
sources‖. 

K3,K4,K6 

CO3 Outline various provisions relating to ―Aggregation of 

income‖and―Set-offandcarryforwardoflosses‖. 

K4,K5 

CO4 Prepare gross total income and to analyse the provision 

undersection80C to80Urelatingtoindividuals. 
K5 

CO5 Compilethe procedureforcomputation oftax onincome for 

assessment of individual for the current assessment year 

underthe incometaxact, 1961. 

K5,K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, practical exercises, case laws, exploration through    

income tax websites for ITR filing and assessment process, Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the     

desired learning outcomes. 

 

 

 



 

 

           Total Hours 90 

 
UNIT-ICAPITALGAINS     (25 Hours) 

CapitalGains-CapitalAssets–MeaningandKinds–Procedureforcomputing Capital 

Gains– CostofAcquisition–Exemption ofCapital Gains - Lossunder head 

CapitalGains. 

 

UNIT-IIINCOMEFROMOTHERSOURCES  (10 Hours) 

Income from other sources - Income chargeable to tax under the head 

IncomefromOtherSources–Dividends–InterestonSecurities–CasualIncome–
OtherIncomes–Deduction from Income from Other Sources – Loss under the 

head OtherSources. 
 

UNIT-IIIAGGREGATIONOFINCOME   (15 Hours) 

Aggregation of income - Provisions relating to income of other persons to 

beclubbedinAssessesTotalIncome–IncomeofminorChild–DeemedIncomes. 

ProvisionsrelatingtoSet-off&CarryforwardandSet-offofLosses. 

 

UNIT-IVAGRICULTURALINCOME   (25 Hours) 

Agricultural Income – Definition and kinds – Tax treatment of 

AgriculturalIncome – Integration of Agricultural Income. (Theory only) 

Deductions fromGross total income: Deductions in respect of certain 

payments – Deduction 

inrespectofincome(DeductionsapplicabletoIndividualsonly)(Simpleproblems) 

 

UNIT-V-ASSESSMENTOFINDIVIDUAL  (15 Hours) 

Assessment of Individuals – Tax rates – Computation of Tax liability 

ofIndividuals.(Simpleproblems) 

 
RECOMMENDEDTEXTBOOKS: 

1. Singhania,V.K.,(2018)StudentsGuidetoIncomeTax,Taxman.Publication,NewD

elhi. 

2. ReddyT.S.,.HariPrasadYReddy,IncomeTaxTheoryLawandPractice,MarghamP

ublication,Chennai. 

 
REFERENCEBOOKS: 

1. ManoharanT.N&Hari.G.R,(2018)Students'HandBookonTaxation,SnowWhite

PublicationsPvt. Ltd. 

2. GaurV.P.,Narang D.B,IncomeTaxLawand 

Practice,KalyaniPublications.3.MurthyA,IncomeTaxLawAndPractice,VijayNi

colePublishers 

3. LalB.B., DirectTaxes,KonarkPublishersPvt.Ltd,NewDelhi. 

4. VinodK.Singhania,MonicaSinghania,DirectTaxes,TaxmannpublicationsPvt.Lt

d.NewDelhi. 

5. MehrotraH.C.,Goyal.S.P,IncomeTaxLawAndPractice,SahityaBhawanPublicat

ions,Agra. 

 
WEBRESOURCES 

1. https://lawtimesjournal.in/introduction-and-basic-concept-of-income-tax/ 

2. https://sol.du.ac.in/mod/book/view.php?id=1259&chapterid=924 



 

 

3. http://incometaxmanagement.com/Pages/Gross-Total-

Income/Salaries/SalariesContents.html 

4. https://www.hrblock.in/guides/house-property-deductions 

5. https://books.google.com/books?isbn=1584773855 

6. https://books.google.com/books?id=iiQKAAAAMAAJ 

7. https://books.google.com/books?isbn=813172191 

8. https://books.google.com/books?isbn=1584773855https://books.google.com/books?is

bn=8131721914https://books.google.com/books?id=ii 

a. QKAAAAMAAJ 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 3 3 3 3 3 1 3 3 3 

CO2 1 3 3 3 3 3 1 3 3 3 

CO3 1 3 3 3 3 3 1 3 3 3 

CO4 1 3 3 3 3 3 1 3 3 3 

CO5 1 3 3 3 3 3 1 3 3 3 

Average 1 3 3 3 3 3 1 3 3 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://incometaxmanagement.com/Pages/Gross-Total-
http://incometaxmanagement.com/Pages/Gross-Total-
http://www.hrblock.in/guides/house-property-deductions
http://www.hrblock.in/guides/house-property-deductions
https://books.google.com/books?isbn=813172191
https://books.google.com/books?isbn=158477385
https://books.google.com/books?isbn=158477385
https://books.google.com/books?isbn=158477385
https://books.google.com/books?isbn=8131721914
https://books.google.com/books?isbn=8131721914
https://books.google.com/books?isbn=8131721914
https://books.google.com/books?isbn=8131721914
https://books.google.com/books?id=iiQKAAAAMAAJ


 

 

CORE15–BANKINGTHEORYLAW& PRACTICE 
 
 

COURSECODE:CCXV Paper No38 Year and 

Semester:IIIyear/V

ISemester 

Pre-Requisite: 

Basicknowle

dge onbanks 

Total hours 

/ Week 

6 

Leadtoothercourses Practical Application L T P 

Theory& Problems Marks: 75 Credits: 4 6 0 0 

 

LEARNING OBJECTIVES 
1. Tounderstandtheframeworkofbankingregulation,roleandfunctionsofCentralBanks 

2. To learnabout the commercial banks 

3. To understandtherelationship between abankerand acustomer 

4. To study thevariousaccounts,negotiableinstrumentsoperatedby abanker. 

5. To understand and study the modern technique adopted by the banking sector 

whereoperation of accounts is made faster for the benefit of the customer like E-

banking,creditcard,debitcardetc 

 

Courseoutcome-COGNITIVE LEVELMAPPING 
 

CO’S BANKINGTHEORYLAW&PRACTICE COGNITIVE

LEVELS 

CO1 Gainknowledge aboutthe bankingregulationandroleofRBI K1,K2 

CO2 Knowledgeon commercialbanksandtheiractivities K2,K3 

CO3 Demonstratethebasicbanking operationsasacustomer K3,K4,K5 

CO4 Insightsabout thevariousnegotiableinstrumentsusedby 

thebankers 
K2,K3 

CO5 Understanding of modern banking techniques 

includingCrypto currencies,Block chainandCloud 

computing. 

K2,K3, K4, K5 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, exploring through websites of banks, visit to banks, 

Practical exercises to fill basic forms, exploring the different types of crypto currencies , discussion on 

application of block chain and cloud computing. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the 

 desired learning outcomes. 

 

 

 



 

 

 

           Total Hours 90 
UNIT–I       (18 Hours) 

Origin of Banks - Banking Regulation Act 1949 (Definition of Banking, 

Licensing,Opening of Branches, functions of Banks, Inspection) - Role of Banks and 

EconomicDevelopment-CentralBankingandroleofRBIandtheirfunctions. 

UNIT–II       (18 Hours) 

Commercial Banks - Functions- accepting Deposits - lending of Funds, E-Banking - 

ATMCards - Debit Cards – Personal Identification Number - Online Enquiry and update 

facility –Electronic FundTransfer–ElectronicClearingSystem–Mobilebanking 

UNIT–III       (18 Hours) 

Opening ofanAccount,TypesofDeposit Account-TypesofCustomers(Individuals, 

Firms, Trust and Companies) (Practical Orientation) - Importance of Customer Relations -

Customer Grievances, Redressal - Ombudsman. - Principles of Lending – Types of Loans –

Classification of Loans and Advances – Secured and Unsecured - Types of Securities - Pre-

cautionstobetakenbyaBanker. 

UNIT–IV       (18 Hours) 

NegotiableInstruments(Promissory Note,bill of exchange,Cheque,Draft)Definitions–Features–

Crossings–Endorsement-MaterialAlteration-PayingBanker-

RightsandDuties,StatutoryProtection–Dis-honourofCheques-Role ofCollectingBanker 

UNIT–V       (18 Hours) 

RecenttrendsinBanking-e-Services:InternetBanking-NEFT,RTGS,IMPS-TeleBanking 

–MobileBanking-HomeBanking-GoldBanking-ATM-CreditCard-DebitCard-Gold 

/PlatinumCard-TellerSystem-ElectronicFundTransfer-ElectronicCheque-PIN-SWIFT-

Cloudcomputing–Blockclaim–Bitcoin 

RECOMMENDEDTEXTBOOKS 

1. MichaelW. Brandi–Money, Banking, FinancialMarketsandInstitutions–

Cengage,NewDelhi 

2. GuruswamyS,BankingTheory:LawandPractice,VijayNicolePublication,2015,

Chennai 

3. Sundaramand Varshney-Banking,law,theoryand practice(SULTANCHANDCo.) 

4. B.Santhanam-Banking&amp;Financialsystems(MARGHAMPUBLISHERS) 

5. Parameswaran-IndianBanking (S.CHAND&Co.) 

 
REFERENCEBOOKS 

1. CliffordGomez,Bankingandfinance,Theory,Lawandpractice,JainBookAgency,201 

0Mumbai 

2. Gupta,RKBankingLawandPractice,JainBookAgency,2001,NewDelhi. 

3. SundaramandVarshney,BankingTheoryLawandPractice,SultanChandCo,2010,Ne 

wDelhi. 

4. Maheswari,S.N.BankingTheoryLawandPractice,KalyaniPublications,2011,Mumbai. 

5. Santhanam.B,BankingTheoryLawandPractice,MargamPublications. 

6. NirmalaPrasad,BankingandFinancialServices,HimalayaPublications 

7. Tandon-Banking lawtheory &amp;practice 

8. Sherlaker&amp;Sherlaker-Bankinglawtheoryandpractice 

 

 



 

 

WEBRESOURCES 

1. www.lawcommissionofIndia.nic.in 
2. www.rbi.org 

3. www.bankingombudsman.org 

4. https://www.icsi.edu/media/webmodules/publications/9.1%20Banking%20La

w%20-Professional.pdf 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 3 3 3 3 3 3 2 3 2 3 

CO2 3 3 3 3 3 3 2 3 2 3 

CO3 3 3 3 3 3 3 2 3 2 3 

CO4 3 3 3 3 3 3 2 3 2 3 

CO5 3 3 3 3 3 3 2 3 2 3 

Average 3 3 3 3 3 3 2 3 2 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.lawcommissionofindia.nic.in/
http://www.rbi.org/
http://www.bankingombudsman.org/
https://www.icsi.edu/media/webmodules/publications/9.1%20Banking%20Law%20-Professional.pdf
https://www.icsi.edu/media/webmodules/publications/9.1%20Banking%20Law%20-Professional.pdf
https://www.icsi.edu/media/webmodules/publications/9.1%20Banking%20Law%20-Professional.pdf


 

 

ELECTIVECOURSE(GENRIC): EC7 

a. KNOWLEDGEMANAGEMENT 

 

COURSECODE:

EC7 

Paper No39 Year 

andSemester:III

year/VIsemester 

Pre-Requisite: 

Knowledge 

ofManageme

nt 

Total hours 

/ Week 

5 

Leadtoothercourses ProfessionalCourse L T P 

Theory Marks: 75 Credits: 3 5 0 0 

LEARNING OBJECTIVES 

1. To learn the meaning of Knowledge Management, myths, knowledge management 

lifecycle andthe typesofknowledge 

2. To analysethechallengesinbuildingknowledgemanagementsystem 

3. TolearnNonaka‘smodelofknowledgecreationandtransformation 

4. Toacquireknowledgeaboutknowledge 

5. Tocaptureandusinginterview asatooltoknowledgecapture 

 
COURSEOUTCOME-COGNITIVELEVELMAPPING 

 

CO’S KNOWLEDGEMANAGEMENT COGNITIVE

LEVELS 

CO1 
Understandingoverviewknowledgemanagementindetail K1,K2 

CO2 
Applicationoflearning insolvingchallengesinbuilding 

theknowledgemanagementsystem 
K3,K4 

CO3 
Understandingtheknowledgemanagement lifecycle K2,K3K4 

CO4 
Apply thekeyconceptsofknowledge creation 

K3 

CO5 
Understanding aboutthetools forknowledgecapturing K2,K3 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, role plays, Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

the desired learning outcomes. 

           Total hours 60 

UNIT–I KNOWLEDGEMANAGEMENT   (12 Hours) 

KnowledgeManagement–KnowledgeOrganisation–

WhatKnowledgeManagementisnotabout?WhyKnowledgeManagement?–TheDrivers–

Howitcameabout?–KeyChallenges– MythsofKnowledgeManagement –

KnowledgeManagementLifecycle 

 



 

 

 

UNIT–II UNDERSTANDINGKNOWLEDGE   (12 Hours) 

Knowledge – Intelligence – Experience – Common Sense – Cognition and 

KnowledgeManagement–Data–Information–Knowledge–Characteristics ofKnowledge 

Types of Knowledge – Expert Knowledge – Chunking Knowledge – Knowledge as 

anattribute of expertise–HumanThinking&Learning 

UNIT–III   KNOWLEDGEMANAGEMENTSYSTEMSLIFECYCLE (12 Hours) 

Challenges in building Knowledge Management systems – Conventional Vs 

KnowledgeManagementsystem Life Cycle – Similarities – Knowledge Management 

Systems LifeCycle–SystemJustification - Role of Rapid Prototyping – Selecting an Expert 

– Role of Knowledge Developer – RoleofQualityAssurance–UserTraining 

UNIT –IV   KNOWLEDGECREATION     (12 Hours) 

KnowledgeCreation–Nonaka‘sModelofKnowledgeCreation&Transformation(2hours) 

 

UNIT–V CAPTURINGTACITKNOWLEDGE    (12 Hours) 

What is Knowledge Capture? – Evaluating the Expert – Developing a 
RelationshipwithExperts–FuzzyReasoningandtheQualityofKnowledgeCapture–

TheInterview as a Tool – Guide to a Successful Interview – Rapid Prototyping 
inInterviews 

RECOMMENDEDTEXTBOOKS 

 

1.KnowledgeManagement,EliasMAwad& HassanGhaziri,Pearson Publications 

 

 
REFERENCEBOOKS 

 

1. Brent N Hunter, The Power of KM: Harnessing the Extraordinary Value 

ofKnowledgeManagement,SpiritRisingProductions 

2. Donald Hislop, Knowledge Management in Organizations: A Critical 

Introduction,OxfordUniversityPress,USA 

3. KimizDalkir,Taylor&FrancisKnowledge Management inTheoryandPractice 

4. Todd R. Groffand Thomas P Jones, Introduction to Knowledge 

Management,ButterworthHeinemanPulications U.S.A 

5. Thomas H. Davenport, Working Knowledge: How Organizations Manage 

WhatTheyKnow,HarvardBusiness SchoolPress 

JOURNALS 

 
InternationalJournal ofKnowledgeManagementandPractice 

https://www.goodreads.com/author/show/1141669.Donald_Hislop
https://www.goodreads.com/author/show/1141669.Donald_Hislop
https://www.goodreads.com/author/show/1141669.Donald_Hislop
https://www.goodreads.com/author/show/818479.Kimiz_Dalkir
https://www.goodreads.com/author/show/344112.Todd_R_Groff
https://www.goodreads.com/author/show/67884.Thomas_H_Davenport


 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 2 2 3 3 3 1 1 3 3 3 

CO2 2 2 3 3 3 1 1 3 3 3 

CO3 2 2 3 3 3 1 1 3 3 3 

CO4 2 2 3 3 3 1 1 3 3 3 

CO5 2 2 3 3 3 1 1 3 3 3 

 
Average 

 

2 
 

2 
 

3 
 

3 
 

3 
 

1 
 

1 
 

3 
 

3 
 

3 

(Correlationlevel:3–Strong2-Medium1-Low) 



 

 

ELECTIVECOURSE(GENRIC): EC7 

b. OFFICEMANAGEMENT 

 

COURSECODE:

EC7 

Paper No39 Year 

andSemester:III

year/VIsemester 

Pre-Requisite: 

Knowledge 

ofManageme

nt 

Total hours / 

Week 

5 

Leadtoothercourses ProfessionalCourse L T P 

Theory Marks: 75 Credits: 4 5 0 0 

LEARNING OBJECTIVES 
1. Toenablethestudentstogainknowledgeaboutstructureandfunctioningofanoffice 

2. To makethestudentsunderstandabouttheRecordsmanagement 

3. To enable thestudentstogainknowledgeonofficemaintenanceandmanagement 

4. To giveknowledgeaboutofficeformsand controlofstationariesandsupplies 

5. TogiveinsightsaboutOffice location,OfficeLayoutandOfficeenvironment. 

 

COURSEOUTCOME-COGNITIVELEVELMAPPING 
 

CO’S OFFICEMANAGEMENT COGNITIVE

LEVELS 

CO1 Planandpracticethefunctionsofoffice andofficemanager K1,K2,K3 

CO2 Deviseand practice therecordmanagementsystem K3,K4 

CO3 Analysethecostcontrolmethodsand prepareofficebudget K3,K4 

CO4 Acquire the skill of effect form control and control over 

theofficestationeriesandsupplies 
K4,K5 

CO5 Practicetheoffice 

layoutprinciplesandmaintainofficeenvir
onment 

K3,K4K5 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, drawing layouts for different types of 

organisations, practice for filing and basic record management using computers and in physical 

environment, Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to 

achieve the desired learning outcomes. 

           Total Hours 60 

 

UNIT I:           (12 Hours) 

Office Management: Meaning, Definition of office, Functions of Office, 

Officemanagement-DefinitionofFunctions,Duties,andQualitiesofOfficeManager–



 

 

Role ofManagerinOffice,PlanningandSchedulingofOfficeWork. 

 

UNITII:         (12 Hours) 

RecordManagement:Meaning,Needs,Principles,FilingObjectives,CharacteristicsofGoodFi

lingSystem,CentralisedandDecentralisedFiling,Filingand Indexing, Office 

Correspondence Business Information System – ElectronicDataProcessing. 

UNIT III:          (12 Hours) 

Office Maintenance Management: Cost Control - Methods of cost reductionandsavings-

,Organisationandmethods(O&M), Needandobjectives-OfficeWork-

WorkSimplification,BudgetaryControl,organizationforbudgetarycontrol 

–officebudget-StoreManagement,Housekeeping and WasteManagement. 

UNIT IV:          (12 Hours) 

Forms Control and Stationery: Objectives of Form control, Steps in Formcontrol, Types 

of Forms and Design, Principles and Control Office Stationery 

andSupplies,TypesofStationaryandContinuousStationaryPurchases. 

UNITV:         (12 Hours) 

OfficeAccommodationandLayouts:LocationofOffice,stepsin 

officelayout,principlesofofficelayout,Office Environment 

 

REFERENCES: 

1. BalrajDugal(1998),OfficeManagement,KitabMahalPublications,NewDelhi. 

2. Bhatia,R.C,(2007)PrinciplesofOfficeManagement,LotusPress,NewDelhi,onlineeditional

so. 

3. Kumar,N.andMittal,R,(2001),OfficeManagement,AnmolPublications,NewDelhi. 

4. Pillai,R.S.NandBhagavathi,(2014)OfficeManagement,S.Chand&CompanyNewDelhi. 

5. ThukaramRao(2000),OfficeOrganisationandManagement,AtlanticPublishers,Ne

wDelhi. 

6. http://books.google.co.in/books/about/Principles_of_Office_Management. 
 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 2 1 3 3 3 3 1 2 3 3 

CO2 2 1 3 3 3 3 1 2 3 3 

CO3 2 1 3 3 3 3 1 2 3 3 

CO4 2 1 3 3 3 3 1 2 3 3 

CO5 2 1 3 3 3 3 1 2 3 3 

Average 2 1 3 3 3 3 1 2 3 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://books.google.co.in/books/about/Principles_of_Office_Management


 

 

ELECTIVECOURSE(DISCIPLINESPECIFIC):ECVIII 

b.FINANCIALMANAGEMENT 

 

LEARNING OBJECTIVES 
1. To understand how crucial financial decision are taken in a firm and gain 

insightintowealthmaximizationandprofitmaximization. 

2. Tounderstandthecostof capital,importanceofleverageandcapitalization. 

3. To demonstratethetheoriesofcapital structure. 

4. To formulatedividenddecision inafirm. 
5. To learn about techniques for short term financial needs of the firm using 

workingcapitalmanagementconcepts. 

COURSEOUTCOME-COGNITIVELEVELMAPPING 

CO’S FINANCIALMANAGEMENT COGNITIV

ELEVELS 

CO1 Knowledgeaboutthefinancialmanagementandfunctionsoffina

nce 
K1,K2 

CO2 Conceptualknowledgeaboutthecostofcapital,importanceoflever

age andcapitalization. 
K2,K3 

CO3 Understandingaboutthetheoriesof capitalstructure. K2 

CO4 Framing ofdividenddecisioninafirm. K3 

CO5 Select and apply techniquesforshorttermfinancial needsofthe 

firmusingworkingcapitalmanagementconcepts. 
K3,K4 

    (K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, dividend and capital structure analysis of companies 

using balance sheets, Quizzes 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

the   desired learning outcomes. 

 

 

 

 

COURSECODE:

EC8 

Paper No34 Year and 

Semester:IIIyear/V

Isemester 

Pre-Requisite: 

Basics 

ofaccounts& 
Management 

Total hours 

/ Week 

5 

Leadtoothercourses ProfessionalCourse L T P 

Theory& Problems Marks: 75 Credits:3 5 0 0 



 

 

           Total hours 60  

 
UNITIINTRODUCTION     (12 Hours) 

FinancialManagement–Introduction–Scope–Financeandotherrelateddisciplines –

Function of Finance – Functions of Finance Manager in 21
st
Century. 

FinancialGoals:Profit MaximizationVsWealthMaximization - Timevalueofmoney-

perpetuity–CMIAmortization. 

UNITIICOSTOFCAPITAL    (12 Hours) 

Cost of Capital – Significance of the cost of Capital – 

DeterminingComponent costs of Capital – Cost of Equity - Cost of 

Preference sharecapital–CostofDebt-CostofRetainedEarnings–

WeightedAverage 

costofcapital. 

 

UNITIIICAPITALSTRUCTURE    (12 Hours) 

Capital structure – Importance – Factors affecting Capital structure -

Determining Debt – Equity proportion – Theories of capital structure –

NetIncomeApproach–NetOperatingIncomeApproach–

M.MApproach&TraditionalApproach-Leverageconcept–

OperatingLeverage–FinancialLeverageandCombinedLeverage. 

 
UNITIVDIVIDENDPOLICY    (12 Hours) 

Dividend policy – Objective of Dividend Policies - Types of 

DividendPolicies-FactorsAffectingDividendPolicy–

DividendTheories:Walter‘s –Gordons‘s –M.M Hypothesis–

FormsofDividend 

 
UNITVWORKING CAPITAL    (12 Hours) 

Working Capital – Components of working Capital – Operating Cycle –

Factorsinfluencingworkingcapital–

Determiningworkingcapitalrequirements.CapitalExpenditureCapitalBud

getingTechniques:Discounted Cash flow technique: Net Present Value - 

Internal Rate ofReturn-ProfitabilityIndex,Non–

DiscountedCashflowTechniques:Paybackmethods –

AccountingRateofReturn 

 

RECOMMENDEDTEXTBOOKS 

1. M.Y.KhanandP.K.JainBasicFinancialManagement,TataMcGraw-

HillEducation 

2. Dr. A. Murthy, FinancialManagement,MarghamPublications 

REFERENCEBOOKS 

1. PandeyI.M.:FinancialManagement,VikasPublishingHousePvtLtd 

2. Maheswari .S.M.:Financial Management,SultanChand &Sons 

3. PrasannaChandhra:Financialmanagementtheoryandpractice,McGraw-

HillEducation 

4. Dr.RustagiPR,FundamentalsofFinancialmanagement,Taxman‘spublication,14t

hedition 



 

 

5. ParamasivanC&SubramanianT,FinancialManagement,NewAgeInternationalPu

blishers 

WEBRESOURCES 

1. https://www.managementstudyguide.com/financial-management.htm 

2. https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-

capital/ 

3. https://www.investopedia.com/terms/c/capitalbudgeting.asp 

4. https://efinancemanagement.com/dividend-decisions 

5. https://cleartax.in/s/working-capital-management-formula-ratio 

6. https://books.google.co.in/books?isbn=812591658X 

7. https://books.google.co.in/books?isbn=8174465863 
 

 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 3 3 3 3 3 1 3 2 3 

CO2 1 3 3 3 3 3 1 3 2 3 

CO3 1 3 3 3 3 3 1 3 2 3 

CO4 1 3 3 3 3 3 1 3 2 3 

CO5 1 3 3 3 3 3 1 3 2 3 

Average 1 3 3 3 3 3 1 3 2 3 

 

(Correlationlevel:3–Strong2-Medium1-Low) 

https://www.managementstudyguide.com/financial-management.htm
https://www.managementstudyguide.com/financial-management.htm
https://www.managementstudyguide.com/financial-management.htm
https://www.managementstudyguide.com/financial-management.htm
https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-capital/
https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-capital/
https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-capital/
https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-capital/
https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-capital/
https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-capital/
https://corporatefinanceinstitute.com/resources/knowledge/finance/cost-of-capital/
https://www.investopedia.com/terms/c/capitalbudgeting.asp
https://efinancemanagement.com/dividend-decisions
https://efinancemanagement.com/dividend-decisions
https://efinancemanagement.com/dividend-decisions
https://efinancemanagement.com/dividend-decisions
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://cleartax.in/s/working-capital-management-formula-ratio
https://books.google.co.in/books?isbn=812591658X
https://books.google.co.in/books?isbn=8174465863


 

 

ELECTIVECOURSE(DISCIPLINESPECIFIC):ECVIII 

b.MODERNMARKETING MANAGEMENT 

 

COURSECODE:

EC8 

Paper No40 Year and 

Semester:IIIyear/VIs

emester 

Pre-Requisite: 

Basics 

ofManagemen

t 

Total 

hours / 

Week 5 

Leadtoothercourses Practical Applicability L T P 

Theory Marks: 75 Credits:3 5 0 0 

LEARNING OBJECTIVES 
1. To understand the basics of marketing, its environment and various concepts 

andphilosophies. 

2. Todiscussthesegmentationsof amarket. 

3. To enumeratedifferentproductpricing strategies. 

4. Tointerpret theimportanceof promotion. 

5. Toenlightenthe students oncontemporarytopicsofmarketing 

COURSEOUTCOME-COGNITIVELEVELMAPPING 

CO’S MODERNMARKETINGMANAGEMEN

T 

COGNITIV

ELEVELS 

CO1 Knowledgeaboutmarketingmanagement,functionsandsc

ope 
K1,K2 

CO2 Conceptual knowledge about market planning, 

MIS,consumerbehaviour 
K2,K3 

CO3 Understanding aboutthe productpricingstrategy K2,K3,K4,K5 

CO4 Framingofpromotionanddistributionstrategies. K5,K6 

CO5 Workingknowledge onrecenttrendsinmarketing K5,K6 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, seminars, practical sessions on fixing prices for various products, 

ad zaps for promotional strategies, case studies on  product planning , discussions on recent trends, 

Quizzes. 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve the 

desired learning outcomes. 

 

 

 

 

 



 

 

          Total Hours 60 

 
UNITI:INTRODUCTIONTOMARKETING  (12 Hours) 

 

Introduction to Marketing Management - Difference between Selling and Marketing -

Process of Marketing Management - Marketing Tasks - Scope of Marketing - 

CoreConcept of Marketing - Demand Management in Marketing - Marketing 

ManagementPhilosophies - Production Concept - Product Concept - Selling Concept - 

MarketingConcept - Social Marketing Concept - Holistic Concept - Marketing in 

EconomicDevelopmentProcess-MarketingEnvironment 

UNITII:MARKETINGPLANNING    (12 Hours) 

Identification ofmarket-MarketSegmentation-STPApproach-Market 

InformationSystem(MIS)ConsumerBehavior-Demand Forecasting-Componentsofa 

MarketingPlan 

UNITIII:PRODUCTPRICINGSTRATEGY    (12 Hours) 

Product-ProductClassification-ProductStrategies-NewProductDevelopment-

ProductLifeCycleandMarketingMix-BrandingStrategy-LabelingStrategy-PackagingStrategy-

PricingMethodsandStrategy 

UNITIV:PROMOTIONANDPLACEMENTMANAGEMENT  (12 Hours) 

Integrated Marketing Communication (IMC) - Tools of Promotion - Promotional Strategy -

DistributionSystem-FunctionofWholesalerandRetailer 

UNITV:CONTEMPORARYTOPICSINMARKETING  (12 Hours) 

Marketing of Services - Rural Marketing - International Marketing - Digital Marketing -

MarketingthroughSocialChannels-GreenMarketing–TechnologyandMarketing–

MarketingEthics 

RECOMMENDEDTEXTBOOKS: 

1. Kotler,P.(2007).MarketingManagement–

TheMillenniumEditionPrenticeHallofIndia PrivateLimited.NewDelhi,35-8. 

2. Pillai &Bagavathi,R.S.N.(1999).MarketingManagement.S.chand&Co.Ltd. 

3. Dr.D.RanjithKumar&amp;Dr.J.Sivashankar,MarketingManagement–

AnviBooks Publishers 

REFERENCEBOOKS: 

1. Joshi, G. (2009).InformationTechnologyforretail.OxfordUniversityPress,Inc.. 

2. Mullins, J., Walker, O. C., &amp; Boyd Jr, H. W. (2012). 

Marketingmanagement: A strategic decision- making approach. McGraw-

Hill HigherEducation. 

3. Pradhan, S. (2011). Retailing management: Text and cases. Tata McGraw-

HillEducation. 

4. Ramaswamy,V. S.,&Namakumari,S.(2009).Marketing management:Global 

5. perspective,Indiancontext. Macmillan. 

6. Withey, F. (2006). Marketing Fundamentals. The Official CIM Course 

book06/07.Taylor&Francis. 

 

 

 

 

 



 

 

WEBRESOURCES 
 

  

1. https://iedunote.com/marketing-definition-functions-importance-process 

2. http://www.yourarticlelibrary.com/marketing/top-10-advantages-of-marketing/53152 

3. http://www.notesdesk.com/notes/marketing/the-marketing-mix-4-ps-of-marketing/ 

4. https://www.enotesmba.com/2013/03/marketing-notes-marketing-mix.html 

5. https://www.marketingtutor.net/consumer-decision-making-process-stages/ 

6. https://courses.lumenlearning.com/boundless-marketing/chapter/ethics-in-marketing/ 

7. https://www.youtube.com/watch?v=Mco8vBAwOmA 

 
 

 

 

 

CO-PO-PSOMAPPING 

 PO1 PO2 PO3 PO4 PO5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 2 2 3 3 3 3 1 3 2 3 

CO2 2 2 3 3 3 3 1 3 2 3 

CO3 2 2 3 3 3 3 1 3 2 3 

CO4 2 2 3 3 3 3 1 3 2 3 

CO5 2 2 3 3 3 3 1 3 2 3 

Average 2 2 3 3 3 3 1 3 2 3 

(Correlationlevel:3–Strong2-Medium1-Low) 

http://www.yourarticlelibrary.com/marketing/top-10-advantages-of-marketing/53152
http://www.notesdesk.com/notes/marketing/the-marketing-mix-4-ps-of-marketing/
http://www.enotesmba.com/2013/03/marketing-notes-marketing-mix.html
http://www.enotesmba.com/2013/03/marketing-notes-marketing-mix.html
http://www.marketingtutor.net/consumer-decision-making-process-stages/
http://www.marketingtutor.net/consumer-decision-making-process-stages/
http://www.youtube.com/watch?v=Mco8vBAwOmA
http://www.youtube.com/watch?v=Mco8vBAwOmA


 

 

 PROFESSIONAL COMPETENCEY 

SKILLTRAININGFORCOMPETITIVEEXAMINAT

IONS 

 

 

LEARNING OBJECTIVES 

1. To make the students learn about the analytical skill 

2. To impart proficiency in logical skills related to numbers,data 

andEnglishcomprehension. 

3. To create awareness about Indian Economy and related facts 

4. To makethestudentsawareaboutthe Administration, Culture, Geography of India and State 

5. To know about the current affairs, history and important events and dates. 

 

COURSEOUTCOME-COGNITIVELEVELMAPPING 

 

CO’S TRAININGFORCOMPETITIVE

EXAMINATIONS 

COGNITIVE

LEVELS 

CO1 Understanding frame work of the competitive examinations 

and apply the same  

K1, K2, 

K3,K4,K5, 

CO2 Learn about the mathematical, logical and language 
abilities to succeed in the competitive examinations 

K3,K4 

CO3 Exploring the Geographyandsocialandpolitical conditions 
at international and national level 

 

K3, K4, K5 

CO4 Gaining insight about the Indian Economy and the related 
issues 

K3, K4, K5 

CO5 Apply the knowledge of current affairs related to world 
andIndia 

K3, K4, K5 

(K1-Remembering, K2-Understanding, K3-Applying, K4-Analyzing, K5-Evaluating,K6-Creating) 

 

Teaching Pedagogy: 

Class room lectures, PPT presentations, discussion on current affairs, regular updates from 

newspapers and journals problem solving through practical exercises, practice tests for each 

component and exploring online resources. 

COURSECODE:PCS Paper No41 Year and 

Semester:IIIy

ear/VIsemeste

r 

Pre-Requisite: 

Basics 

ofStatistics,bu

sinessandgene

ral 
knowledge 

Total 

hours / 

Week 

2 

Leadtoothercourses CompetitiveExams L T P 

 Marks: 75 Credits: 2 2 0 0 



 

 

Note: These methodologies are indicative and teachers can innovate new methodologies to achieve 

the desired learning outcomes. 

           Total Hours 30 

UNITI         (7 Hours) 

Mathematical Ability - Work and Time-Collection and presentation of data, compilation-Percentage-

Graphs and Tables, Diagrams-Analytical interpretation of data-Simplification-Highest Common Factor – 

Lowest Common Multiple-Compounds Interest-Simple Interest-Volume and Area-Conversion of 

information to data-Proportion and Ratio 

UNIT II         (7 Hours) 

Logical Reasoning: Number Series-Visual Reasoning-Puzzles- Dice-Alphanumeric 

Reasoning-Directions and Distance-calendar-Venn diagram- Analogy -Verbal reasoning-

Comprehension of Englishpassages. 

UNIT III:          (4 Hours) 

LANGUAGE ABILITY: English language basics- Parts of Speech-Matching the phrases- 

Synonyms-Antonyms- Prefix and Suffix-Articles-Prepositions-Homophobes-Tenses-Voices-

sentence pattern-Punctuation-Comprehension – Tamil for TNPSC Exams. 

UNITIV: INDIAN ECONOMY              (6 Hours) 

Nature of Indian economy – Five-year plan models – an assessment – Planning Commission and 

Niti Ayog - Sources of revenue – Reserve Bank of India – Finance Commission – Resource sharing 

between Union and State Governments – Goods and Services Tax - Economic Trends – 

Employment Generation, Land Reforms and Agriculture – Application of Science and Technology 

in Agriculture – Industrial growth – Rural Welfare oriented programmes – Social Problems – 

Population, Education, Health, Employment, Poverty. 

UNIT V: CURRENT AFFAIRS      (6 Hours) 

Current events of National & International Importance-History of India & Indian 

NationalMovement- Indian & World Geography – Physical, Social, Economic Geography of India 

&the World- Indian Polity & Governance – Constitution, Political System, Panchayati Raj,Public 

Policy,Rights Issues,etc.-IndianEconomykeyfactors- Current affairs related to Tamilnadu. 

REFERENCEBOOKS 



 

 

 

1. QuantitativeaptitudebyR.S.Agarwal 

2. LogicalReasoningbyR.S.Agarwal 

3. Verbalandnon-verbalreasoningy=byR.S.Agarwal 

4. Genalstudiesvariousbookstobereferred 

5. CompetitionSuccessReview. 

 

WEBRESOURCES: 

1. https://questionpaper.org/reasoning/ 

2. http://www.simplynotes.in/analytical-logical-reasoning/ 

3. https://unacademy.com/ 

4. https://shikshanjagat.net/logical-reasoning-study-material/ 

5. https://www.clearias.com/ 

6. https://www.civilserviceindia.com/subject/General-Studies/notes/ 

 

 

 

CO-PO-PSOMAPPING 

  PO 1 PO 2 PO 3 PO 4 PO 5 PSO1 PSO2 PSO3 PSO4 PSO5 

CO1 1 1 1 1 1 1 1 1 1 1 

CO2 1 3 1 3 3 2 1 1 1 3 

CO3 1 1 1 1 1 1 1 1 1 2 

CO4 1 1 1 1 1 1 1 1 1 1 

CO5 1 1 1 1 1 1 1 1 1 2 

Average 1 1.4 1 1.4 1.4 1.2 1 1 1 1.8 

 

(Correlationlevel:3 –Strong2-Medium1-Low) 

https://questionpaper.org/reasoning/
http://www.simplynotes.in/analytical-logical-reasoning/
https://unacademy.com/
https://shikshanjagat.net/logical-reasoning-study-material/
https://www.clearias.com/
http://www.civilserviceindia.com/subject/General-Studies/notes/
http://www.civilserviceindia.com/subject/General-Studies/notes/

